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Four Area Schools Win National Blue Ribbons; Akron’s First in 30 years 
By Doug Livingston | Beacon Journal education writer | View original article at http://www.ohio.com/news/four-area-
schools-win-national-blue-ribbons-akron-s-first-in-30-years-1.431581 

For the first time in nearly 30 years, an Akron school has been recognized as one of the nation’s best performing. 

On Tuesday, the U.S. Department of Education bestowed Akron Early College High School with the National Blue 
Ribbon Schools award. 

The last Akron schools to receive that award were Jennings Middle School in 1985 and Perkins Junior High School in 
1983, according to records from the National Blue Ribbon School Program. 

In all, the U.S. Department of Education awarded 15 Ohio schools this year, including Harmon Middle School in 
Aurora, Watson Elementary School in Massillon and Cuyahoga Heights High School. 

But unlike schools in Aurora, where less than 10 percent of students live in poverty, Akron Early College High School 
made the list with more than half of its students living in poverty. 

“The 2013 Blue Ribbon Schools prove that demographics are not destiny,” Arne Duncan, U.S. Secretary of Education, 
said in a video broadcast Tuesday. “In America, we have islands of excellent schools, including schools serving 
disadvantaged populations and struggling neighborhoods. We need to shine a spotlight on excellent schools.” 

Akron Early College enrolls Akron city students who wish to be the first in their families to graduate from college. The 
school of 350 students is located downtown in the Polsky building on the University of Akron campus. 

“[We are] incredibly thrilled, and the kudos go to the staff and students here,” said Marilyn Bennett, principal at Akron 
Early College. “The students work so hard here toward expectations and through challenges.” 

The early college partners with UA to give Akron-area students the opportunity to take college courses in high school. 
The program motivates students with a tuition-free college education. Most students graduate high school with an 
associate degree. 

Since 1982, the National Blue Ribbon Schools Award has recognized more than 7,000 schools. Since 2003, the 
program has placed each recipient into one of two categories: “Exemplary High Performing” school, based solely on 
student test scores, and “Exemplary Improving” schools, which have at least 40 percent of their students from 
disadvantaged backgrounds and demonstrate progress on state and national tests. 

Akron Early College qualified as an “Exemplary Improving” school because of the high student poverty rate, but 
Bennett proudly pointed out that the school received the Blue Ribbon award under the more prestigious category of 
“Exemplary High Performing.” 

“We’re in the high-achieving, high-performing category. And we’re so appreciative that the state acknowledged that 
through the nomination,” Bennett said. 

Doug Livingston can be reached at 330-996-3792 or dlivingston@thebeaconjournal.com. 

The National Blue Ribbon Schools Program Recognizing Great American Schools Since 1982 
Founded in 1982, the National Blue Ribbon Schools Program recognizes public and private elementary, middle, and 
high schools where students perform at very high levels or where significant improvements are being made in 
students’ academic achievement. A National Blue Ribbon Schools flag overhead has become a mark of excellence in 
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education recognized by everyone from parents to policy-makers in thousands of communities. Since the program’s 
founding, the U. S. Department of Education has bestowed this coveted award on more than 7,000 of America’s 
schools. 

View all the 2013 Blue Ribbon schools at http://www2.ed.gov/programs/nclbbrs/2013/index.html. 

Greenon Graduation Rate Climbing Quickly as District Earns A in Student Progress 
for the 2012-2013 School Year 
Greenon Local School District took a leap forward earning a three percent improvement in their graduation rate for the 
class of 2012. Greenon earned an A rating on Ohio’s new local report card with a 95.2 percent graduation rate for the 
district. The graduation rate component looks at how many ninth graders graduate in four years or five years. 
Greenon Local Superintendent, Dan Bennett has credited his teachers with implementing various strategies, such as 
adding 30 extra minutes a day to assist students with disabilities and those that may be struggling with their 
coursework for graduation. Superintendent Bennett also recognizes the hard work of the Greenon Local 
administration and staff. Greenon also earned an A rating on the student progress component of the local report card. 
Student progress measures the progress of students in math and reading, grades 4-8 and how much each student 
learns in a year. The hard-earned ratings have Greenon teachers encouraged and working harder than ever to make 
a positive difference in student’s lives. 
 
Additionally, Greenon Local is collecting and utilizing student data to drive instruction and the results have positively 
impacted student learning. Superintendent Bennett has a passion to lead Greenon towards improving teacher 
performance, utilizing the new Ohio Teacher Evaluation System (OTES) to evaluate teachers and provide 
accountability and excellence for each teacher in the district. Greenon Local is making significant improvements in 
every area as they continue to rank among one of the top performing schools in the state. Greenon Local — a Race to 
the Top participating district, continues to keep Ohio’s students first! 

Calling ALL Ohio Students! 
We want to hear from you! The Ohio Department of Education, Office of Race to the Top, is looking for students to 
submit a video sharing their school experience. Students should submit a 55 second video providing a response 
to ONE of the following questions: 

1. What makes learning exciting to you? 
2. How does a good teacher help you to be successful? 
3. Why do you think it’s important to have a good teacher? 
4. Have you ever had a teacher that helped you to overcome an obstacle? Can you tell us about it? 
5. How has a teacher helped you understand the connection between what you are learning in school 

and the job you want to have when you grow up? 
 
All submitted videos* should be 55 seconds in length and emailed to adrienne.carr@education.ohio.gov. Deadline is 
Friday, October 11. Videos will be showcased to more than 2,300 education leaders during Ohio’s Annual Statewide 
Education Conference on October 28 – 29, 2013. 

Teachers and parents, we encourage you to support student participation. These videos will be used to celebrate the 
voice of our students – our most precious resource! 

*Submitted videos are property of the Ohio Department of Education and will not be returned once submitted. 
Submissions indicate permission to use images. Please make sure you are submitting a final copy the video 
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presentation. 

If you have any questions, or need assistance on submission please contact adrienne.carr@education.ohio.gov.  
Learn more at www.ohioedconference.wordpress.com. 
 

Be a Part of Something Big 
The Ohio Department of Education is once again recruiting districts for the Ohio Performance Assessment Pilot 
Project (OPAPP), which is aimed at creating and piloting performance-based assessments as well as defining the 
nature and implementation of the tasks to be used as part of statewide test instruments. For our last year of OPAPP 
we are offering a Middle School grant where teachers will create learning tasks and implement them in their classes. 
Applications to field-test performance assessments for Ohio’s Next Generation Assessment System are available 
here on the department’s website for the Middle School pilot (mathematics, English language arts, science, and social 
studies). 

Hurry! Applications for the Middle School pilot are due September 27, 2013 with notifications of acceptance made 
by October 4, 2013. Details about the pilot and application can be found here. Questions may be directed to Lauren 
Monowar-Jones at lauren.monowar-jones@education.ohio.gov or (614) 728-1759. 

 
New Training Modules to Help in Writing Student Learning Objectives  
To assist educators and principals in writing high-quality student learning objectives, ODE has released a new online 
module to complement the four Student Growth Measure modules delivered in the six-hour training sessions. This fifth 
module, Writing SLOs, contains two components. Module 5A guides viewers through the student learning objective 
writing process and provides in-depth guidance on data analysis using mock data to formulate appropriate growth 
targets. Module 5B supports teachers in constructing a student learning objective using available data from their own 
unique student population. Modules 5A or 5B can be viewed at http://education.ohio.gov/Topics/Teaching/Educator-
Evaluation-System/Ohio-s-Teacher-Evaluation-System/Student-Growth-Measures/Student-Learning-Objective-
Examples. 
 

Straight A Fund Call for Scorers 
The State of Ohio created the Straight A Fund to stimulate the creativity of our leaders to transform and modernize 
our educational system. This new injection of ideas and practices can fuel the conversion of our state’s educational 
system from a system that teaches to the average into one that meets the needs of each student and fulfills its 
promise by promoting educational excellence and efficiency. 

In preparation for the first round of applications, the Ohio Department of Education is seeking individuals to serve as 
scorers for the initial award of Straight A Funds. Qualified scorers must meet the criteria listed below. 

PLEASE READ ALL QUALIFICATIONS BEFORE APPLYING. (application link appears at bottom of page) 

WHO: The Department of Education is seeking qualified individuals to serve as scorers from various backgrounds 
and professions including: kindergarten-12 teachers and building principals, college and university educators, 
educational evaluators, school districts treasurers, entrepreneurs, strategy consultants, grant makers and others with 
education or fiscal expertise. Scorers must have expertise in at least one of the program areas listed below. 
Additionally, the most qualified candidates will have expertise in program or organizational innovation, school finance 
and/or prior experience reviewing or approving grant applications. 
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REQUIRED AREAS OF EXPERTISE: Scorers will be selected to serve in one of two categories (you may be 
considered for either or both), fiscal sustainability or programmatic scorers. All Straight A Fund grant applications will 
be scored on both their fiscal sustainability as well as the ability to meet one of three goals outlined by the enabling 
legislation creating the Straight A Fund: increasing student achievement and progress; reducing costs in the five-year 
forecast; and/or utilizing a greater share of resources in the classroom. 

Fiscal sustainability scorers 

1. Experience in preparing and/or reviewing financial forecasting and analysis; preference will be given to 
individuals familiar with the five-year forecasts prepared by Ohio school districts (http://fyf.oecn.k12.oh.us/) 

2. Experience preparing or analyzing school district or school building budgets 
3. Experience in public sector financial auditing 
4. Experience in public sector performance auditing 
5. Experience in development or analysis of local government shared services 
6. Experience with financial analysis, including calculating returns on investment 

 

Programmatic scorers 

1. An overall understanding in new and emerging educational practices 
2. An understanding of or experience with effective and efficient school management models 
3. Experience with the use of educational technology in instructional or support service practices 
4. Experience improving low-performing schools and districts 
5. Experience with developing and/or improving academic outcomes for students 

 

OTHER DESIRED ATTRIBUTES AND SKILLS: 

Innovation, such as: 

• Experience designing, developing and implementing education or other programs that demonstrated 
successful outcomes or attempted new approaches 

• Experience founding an organization, company or school 
 

Strategic planning, such as: 

• Experience in education policy making 
• Experience as a strategy consultant 
• Experience as a senior-level administrator, particularly in public/government organizations, school districts, 

charter management organizations, state education agencies and/or education-related non-profits 
 

Growth and scaling programs/organizations, such as: 

• Experience building, managing and/or overseeing relationships across multiple organizations to deliver a 
service/product 

• Experience initiating and/or implementing large-scale projects 
• Experience transferring or adapting projects/organizations to new settings 
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MINIMUM QUALIFICATIONS: 
To be considered, each applicant must meet at least one of the following minimum qualifications: 

• Bachelor’s degree and related five years experience in education, social sciences, public administration, 
business administration, finance, accounting, economics or other similar field; OR 

• Superintendent or principal license and five years experience in public/school finance, education and/or 
education administration; OR 

• School treasurer license or five years experience in public and/or school finance (for project component and 
fiscal sustainability scorers only). 

 
OTHER REQUIREMENTS: In addition to the skills, attributes and expertise highlighted above, scorers must also 
meet the following requirements: 

Availability: 

Fiscal sustainability scorers: 

  Must be available for a two-week period from late October to early November (not full time), working 
remotely (includes time for training; reading applications; potential panel discussions with other scorers; and 
submitting final comments/scores). 

And/Or 

Programmatic scorers: 

  Must be available for a two-week period in mid-November (not full time), working remotely (includes time for 
training; reading applications; potential panel discussions with other scorers; and submitting final 
comments/scores). 

 
Tools: Each scorer must have access to broadband Internet connectivity that will allow for web conferencing, a 
phone and a secure e-mail account. 

Quality of review: Each scorer must commit to providing detailed, objective, constructive and timely written reviews 
for each assigned application. These reviews will be used to recommend applications for funding. They also will be 
shared with each applicant following the reviews. 

Conflict of interest: Scorers will be required to self-report any conflicts of interest. If potential scorers are directly 
affiliated with a grant applicant for Straight A Fund through themselves, a family member or business interest, the 
individual may still score applications, but will not be allowed to score applications where the direct affiliation exists. 
Similarly, individuals indirectly affiliated with a grant applicant through a former colleague or present or former 
employee of the applicant may still score applications, but will not be allowed to score applications where the indirect 
affiliation exists. 

Scorers will be paid $100 per grant application score for their time and effort, contingent upon satisfactory 
completion of the above requirements and consistent with the required schedule. Each individual will score 
an anticipated 25 grant applications and be required to participate in training and discrepancy review, as 
necessary. 

IF INTERESTED: Visit http://education.ohio.gov/Topics/Straight-A-Fund/Scoring-and-Evaluation/Scorer-
Reader-Application. Please direct all questions to: StraightAFund@education.ohio.gov. 
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Upcoming Events 
Ohio’s Annual Statewide Education Conference 2013 
When: October 28 – 29, 2013  
Where: Greater Columbus Convention Center Columbus, Ohio 
 
Continued Progress & Sustainability  
This fall, educators from around the state will convene to learn about various innovative models and promising 
practices applied by Ohio’s Race to the Top districts and community schools. The goals of Race to the Top have 
become the education goals of Ohio, subsequently this event will focus on how the work of Ohio’s Race to the Top 
strategy supports and molds the transformation of Ohio’s education system. 
 
Principals, teachers, superintendents and administrators, educational service center staff, community school staff and 
sponsors, board members, and all education stakeholders vested in the continued progress and sustainability of 
Ohio’s Race to the Top strategy are invited to attend this FREE event. 
 
To register: Login to your SAFE Account > STARS > Keyword Search: “RttT” > Select “Ohio’s Annual Statewide 
Education Conference” 
 
If you have any questions or need help with registration, please contact Adrienne Carr 
at adrienne.carr@education.ohio.gov. 
 
Space is limited, so sign up now! This event is FREE. Deadline for registration is Friday, October 25th. 
 
Learn more at www.ohioedconference.wordpress.com. 
 

Rural Education National Forum 
Battelle for Kids and the Ohio Department of Education are pleased to host the first Rural Education National Forum. 
When: October 31 – November 1, 2013 
Where: Greater Columbus Convention Center Columbus, Ohio 
 
Nearly a quarter of our nation’s public school students attend rural schools. That’s why there is such a need for rural 
schools to be globally competitive and locally relevant in terms of growing and keeping talent. 
 
Often financially challenged and separated by geography, rural school districts need opportunities to share 
and leverage ideas, strategies, and effective practices to accelerate college- and career-readiness. While recent 
public and private initiatives have fueled innovation in rural school districts, many of these districts need a “boost” to 
move from innovation to sustainable implementation. 
 
Teams are encouraged to attend! Forum and registration details coming soon!  
 
Visit http://rtttnews.files.wordpress.com/2012/04/rural_ed_save_date.pdf to download the flyer. 
 
Questions? Visit www.BattelleforKids.org/go/ruralforum or call 614-481-3141.  
 

Training Dates 
One-Day Regional Workshops: Leading the Access, Interpretation, and Analysis of Teacher Value-Added 
Reports 

ODE and Battelle for Kids invite school administrators and teacher leaders supporting educators receiving value-
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added reports in grades 4–8 reading and math to participate in one of ten, one-day regional workshop to lead and 
support the district wide access, interpretation, and analysis of SAS® EVAAS® value-added reports. Fully 
understanding these reports will help pave the way to better utilization of value-added information by administrators 
and teachers. Click here to view the workshops flyer. 

These collaborative workshops will help attendees: 
1. Build a shared understanding of value-added information; 
2. Understand the connections between the roster verification process and SAS EVAAS reporting; 
3. Learn how to access and interpret SAS EVAAS value-added reports; 
4. Utilize a value-added professional needs assessment to identify differentiated levels of support for educators; 
5. Explore strategies to support teacher analysis and use of information from value-added reports; and 
6. Develop a capacity-building plan for supporting school improvement at the local level (team, building, district). 

 
Register in STARS, for one workshop at: https://safe.ode.state.oh.us/portal (Search key word “value-added” to find 
the sessions more easily. 

Registration is limited to 75 people per workshop. 


