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Race to the Top Year-Two Progress Report Released 
COLUMBUS, OH – The goals of Race to the Top have become the education goals of Ohio, and progress is already 
being made toward achieving those goals.  
 
According to the Year-Two Progress Report released today, Ohio has increased its graduation rate by 1.7 percent at 
Race to the Top schools, closed the graduation gap between white and non-white students, increased the math 
scores of economically disadvantaged students, and increased the number of eighth graders who scored proficient or 
better in math.  
 
“Our Race to the Top strategy is having a positive impact on graduation rates and math scores in Ohio,” said Dr. 
Richard A. Ross, Ohio superintendent of public instruction. “The reforms we are making are establishing high 
standards of excellence and ensuring that our students will graduate with the skills to live successful lives. Still, we 
have much work to do. Our state Race to the Top staff and district teams understand this, and they are completely 
committed to carrying out our grant strategies. We will continue to fervently pursue these and other education reform 
goals.” 
  
The Year-Two Progress Report, produced by the Ohio Education Research Center summarizes Ohio’s progress 
toward those goals, measures its performance and lists activities approved by the United States Department of 
Education. 
 
This report includes success stories from Akron Buchtel Community Learning Center, Reading Middle School and 
Maysville High School.  
 
“I am grateful for the commitment and effort of our Race to the Top office and Race to the Top district teams,” added 
Ross. “Their work has helped shape and drive change in education for the students of Ohio. They continue to 
implement each of the grant’s reform strategies with passion and care to benefit Ohio’s 1.8 million students.” 

 
In 2010, Ohio was awarded a $400 million Race to the Top grant, which is part of a federal program designed to 
create a world-class education system in Ohio in which all students will graduate with a sense of purpose and be well 
prepared for college, work and life. Ohio's Race to the Top strategy is poised to transform its education system over a 
four-year timeframe. 
 
The Ohio Education Research Center is a collaboration of six universities and four research organizations in the state 
of Ohio that connect research, education, and policy for Ohio’s schools.  
 
The Ohio Department of Education has developed the report to be transparent and accountable in sharing progress 
toward the reform strategy outlined at the beginning of Race to the Top. 
 
Visit http://education.ohio.gov/GD/Templates/Pages/ODE/ODELanding.aspx?page=830 to download report. 
 

Apply for the Ohio Instructional Leadership Academy 
The Ohio Association of Elementary School Administrators in collaboration with the Ohio Department of Education, 
the Ohio Education Association, the Ohio Federation of Teachers, the Ohio Association of Secondary School 
Administrators and Race to the Top, is thrilled to announce the inception of the Ohio Instructional Leadership 
Academy (OILA). Made possible through generous funds from Ohio's Race to the Top grant, OILA will allow 150 Ohio 
building administrators and teacher leaders to receive leadership education while creating a collaborative culture 
within their school. The academy will provide the skills and knowledge a successful instructional leader needs to 
ensure the academic achievement of each student. 
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Target Participants  
OILA is designed for motivated building-level teams made up of one administrator and one or two teacher leaders. 
This is to encourage building-wide collaboration on project-based course assignments that will improve and motivate 
not only the participants, but the entire school community. Because of this, the ideal participants will have experience 
in instructional improvement initiatives and aspire to take academic standards to the next level.The administrator must 
have at least three years of administrative experience, and teachers must have at least five years of teaching 
experience. 
  
The Program  
Over the course of a year, participants will attend three face-to-face leadership institutes at the beginning, middle, and 
culmination of the program. They will also take four online Standards Aligned Instructional Leadership (SAIL) courses. 
SAIL is a non-profit educational organization founded by OAESA in 2003 to adequately prepare and develop 
educators in challenging times. An external evaluator will conduct a program evaluation project over the course of the 
academy, culminating in a final report. Graduate, MA, or doctoral program credit will be offered as will contact hour 
documents. These credits can be applied toward licensure renewal. 
  
Application Process  
Qualified applicants will fill out an application available at www.ohioila.org. Applications must be received by June 
14, 2013. The first institute will take place mid-September. Please note that if accepted, school districts will be 
responsible for the cost of substitutes and mileage. 

For questions, please contact Donna Ball at dball@oaesa.org or visit the OILA website at www.ohioila.org for more 
information.  
 

Meigs Local School District Teacher Evaluation Pilot 
Meigs Local School district has been working on an interesting system to maximize efficiency when it comes to the 
new teacher evaluation system. They have been working for over two years to merge classroom video observations 
and targeted professional development with the Ohio Teacher Evaluation System model. As a result, the district has 
created an innovative model that can maximize observations, target professional development to specific areas of 
improvement and create a bank of best practice lessons for other teachers to watch. 
 
As the educational landscape continues to evolve, so have the philosophies surrounding the best ways to balance 
time and resources. Meigs is trying to maximize their efforts to consolidate as many components of evaluations into a 
fluid system. One of their major goals in the beginning of the Race to the Top (RttT) initiative was to develop a teacher 
evaluation system that would help improve communication and feedback to teachers. They wanted input from staff to 
establish a district-wide buy-in. This jointly developed plan has fostered a trusting relationship between all staff 
members. As summarized by Tim Lawson, Meigs Local Teachers’ union president, “Our number one goal was to 
create an evaluation system that was meaningful and focused on making us better at what we do.”   
 
This simple viewpoint evolved into what is now the Meigs Local School District Teacher Evaluation Pilot. They worked 
for two years to devise a system that would provide feedback to teachers and help to individualize their professional 
development. The observation would serve to provide data for their growth plans, which would directly correlate to 
LPDC goals. Essentially, the components of teacher evaluation, professional development, the LDPC certification 
renewal process and resident educator programming would work as a cohesive unit. Time and resources continued to 
be a problem for designing an efficient system. Meigs chose to purchase software to streamline the Ohio Teacher 
Evaluation System rubrics and create online worksheets. These rubrics were then tied to professional development 
videos offering individualized feedback that could eventually translate into district initiatives. Even at this point, they 
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felt the workload was too great. The district lacked the necessary capacity to provide the meaningful feedback 
desired. Meigs needed a way to create more time, thus the video component of the observation system came into 
play. 
 
Per Ohio law, the Ohio Teacher Evaluation System model requires at least two formal observations. They thought 
Peer Assisted Review and video could be the answer to the time constraints encountered. The RttT transformation 
team wanted to test the capacity of different video equipment and get opinions from teachers about how to proceed. 
The committee shared their thoughts with district teachers and 12 members agreed to participate in the pilot for the 
2012-2013 school year.   
 
The teachers reviewed two video camera options. The first required an intense amount of information to be front-
loaded, but had a seamless 360-degree video streaming option. The second, a Bluetooth capable camera, follows the 
teacher’s movement and can be setup with minimal effort. The pilot group favored the second camera option stating, 
“It was easy to use and my students forgot about the fact that they were being videoed.”  One teacher said “This 
camera is a nice way of collecting both a true observation of student behavior and participation in the classroom.” The 
primary principal loved the ability to “extend the opportunity for evaluation.” Videos could be watched during school 
hours, at the end of the school day or even at home, making the evaluation process easier managed.  
 
Although time efficiency was the initial purpose, they found even more benefits. The principal found that many 
teachers were more comfortable and confident, not to mention the fact they were able to evaluate themselves before 
coming to the post-conference. This has been a very powerful tool allowing teachers to see and hear themselves in 
action. Many of the participants came to their post-conference with a plan to make improvements. Lawson said, “It 
was nice to see and hear what the students see and hear as we teach. This has been an excellent tool to help 
improve our lesson delivery.”  
 
Meigs feels that this system might not be for everybody, but the system is helping to maximize their professional 
efforts. Some teachers still prefer the regular method of personal observation stating they did not care to have the 
camera and the added stress of making sure things worked properly. Improvements to the system will continue.  
Overall, the benefits have out-weighed the concerns at this point. Taking matters further, videos of effective teaching 
strategies could allow for the horizontal, vertical and cross-categorical sharing of best practices across the district, 
pending teacher and student confidentiality and permission guidelines. 
 
For more information contact Michael Barnett 

Michael.Barnett@meigslocal.org 
Curriculum/Federal Programs Director 
Meigs Local School District 
740-992-2153 

 

Perrysburg High School tips its CAP to data  
In an attempt to identify and help Perrysburg High School students consistently performing below grade level, a team, 
including a counselor, administrator and school psychologist, known as a CAP team, was created this school year. 
This structure was modeled on a similar intervention strategy taking place at Solon High School.  
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The Perrysburg High School CAP team focused on ninth- and 10th-grade students; as the primary struggle for most at-
risk Perrysburg students is in mathematics. The CAP team met in the beginning of the school year and began 
narrowing the students most at-risk by examining grades in math and English from eighth grade. Those grades were 
matched with Ohio Achievement Assessment (OAA) scores and with Standardized Testing and 
Reporting (STAR) assessment data. By triangulating these data points, the team was able to create a reasonably 
accurate picture of those students who were academically behind their peers and needed academic intervention in 
order to be successful. They also were able to determine those students who were capable of achieving academically, 
based on standardized scores but were choosing to not be successful in the classroom. Based on this information, 
three groups of students were identified: those who can’t but will; those who can’t but won’t; and those who can but 
won’t.   

The group who can’t but will have been the easiest to help. Students were placed into remedial math and reading 
classes while remaining in their grade level courses with some differentiation and some accommodations. Several of 
those in the remedial classes caught up with their peers and were moved out of the remedial courses with the security 
of being able to check in with that teacher when needed. Most have not been back for any help as they did not feel 
the need for it. Those who are still in the remedial classes have been making progress toward getting out of them.  

Only a small number of students were put in the group of students who can’t but won’t. Those students were put into 
the remedial classes but often fought with the teacher and distracted other students. When the disruptions persisted 
despite CAP team intervention with the students and parents, the students were removed from the remedial classes in 
some cases or were put into a more restrictive study hall environment. In study hall, students were paired with 
National Honor Society students, who volunteered as peer tutors. This peer intervention has shown some progress as 
the classroom “audience” has been removed.  

The most difficult group to reach has been the can but won’ts. These students seem to have found little success or 
pleasure from school or have had some significant life events that have gotten in the way of their academic success. 
The CAP team identified 23 students who in this category and sent invitations to their parents to come in for a 
conference during or after school to discuss options for their students. Nine parents attended these meetings. The 
overall impression after the conferences was positive and while it is still too early to assess the effectiveness of the 
meetings, the CAP team feels optimistic.  

Some important procedural highlights from this experience: 

• Once the CAP list is gathered early in the school year, the students are never removed from it. If they 
are successful, they are no longer reviewed during the CAP meetings.  

• As a student is added to the list, a tracer goes out to teachers asking for feedback about what they 
are doing in the classroom. This proves to be very helpful in understanding how to help students and 
how to help teachers with other ideas for Tier 1 intervention. 

• The CAP meetings are scheduled as one- to two-hour blocks of time on the calendar but in reality the 
Perrysburg team found they last for many hours beyond. As the routine became better established 
the time commitment went down.  

• Extensive notes should be kept on each student. In Perrysburg, a file for each student was created 
and the master list of students and notes was shared by the CAP team through a file sharing 
website..  

• Any change in placement for a student should be communicated to parents, the guidance counselor 
and teachers. 

• At Perrysburg, grades were pulled every three weeks to determine student progress. Students can be 
added to the CAP list, but the Perrysburg CAP team found these students were often only reviewed 
for a short time based on performance on one test or due to missing work from absences.  
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• Students who are on the list for review and are successful with the interventions should be 
acknowledged. The Perrysburg CAP team brought the students into CAP meetings to be 
congratulated and celebrated.  

Perrysburg High School is a suburban high school south of Toledo. Enrollment is about 1400 students in grades 9-12. 
Perrysburg High School and the Perrysburg Exempted Village School District have ranked either as Excellent or 
Excellent with Distinction since the state ratings were implemented. Perrysburg High School has twice been named to 
the College Board AP Honor Roll List.  

Taking a Robust Approach to OTES Communication 
Not everything can be communicated in a waiver-day presentation 

With the countdown to next school year already firmly planted in our minds, it’s easy to look at the Ohio Teacher 
Evaluation System (OTES) and put all of our energy into the basics: making sure our evaluators are trained, our board 
policies are written and approved, and our Student Learning Objectives and common assessments are in place. The 
piece that can get lost in all of this is the human factor – the teachers and administrators in our buildings who need to 
understand what is happening nearly as quickly as we are deciding it. It’s for that reason that Parma City Schools has 
created a committee devoted exclusively to meeting this need, educating and, at times, reassuring its staff to ensure 
that they are ready to meet the expectations of evaluations.   

The need for increased communication became apparent after regular updates about Ohio’s teacher evaluation 
system through Parma’s district professional learning newsletter and a presentation at a professional learning waiver 
day proved not to be enough. Surveys and prompts for feedback offered to staff both reflected widespread 
misunderstanding and fear about the evaluations and student growth measures. Parma learned that, in order to build 
confidence in its staff and push them towards excellence, more communication was needed. 

Parma’s communication team sent a one question survey out to its staff, simply asking through what vehicles of 
communication they would prefer to receive further information about the evaluations. Fifty percent of the teaching 
staff and 95 percent of building administrator staff responded. Based upon those responses, Parma’s communications 
team has taken the following courses of action: 

• Evaluation and Student Growth Measures committee members visit buildings to speak with teachers and 
principals during their lunch periods. These are informal walk-in sessions performed by one central office 
administrator paired with one representative from the teachers’ association in order to send a message about 
shared ownership.   

 
• The Friday FAQ, a weekly e-mail update is sent to all teachers and administrators answering five popular 

questions asked by staff in surveys and e-mails.   
 

• A web page is updated with the questions and answers sent out in each week’s Friday FAQ, so that staff can 
go back and review all of them in one place.   

 
• Continued monthly updates are sent in the district’s professional learning newsletter. 

 
• Additionally, Parma is exploring the use of online webinars and podcasts to supplement these communication 

vehicles.  
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Perhaps the biggest takeaway that Parma has from this experience is the understanding that saying something once 
doesn’t necessarily make it stick, particularly with a complex and vital topic such as the Ohio Teacher Evaluation 
System. Certainly, we would never expect our teachers to deliver vital content to their students only once and using 
only one vehicle for delivery. We therefore owe our teachers a similar level of support. Providing a wealth of 
communication options, using vehicles selected by the staff via surveys, better enables teachers to comprehend what 
is coming and to feel reassured that they have the ability to excel.   

ODE Communications Team Efforts Recognized 
The Communications team along with the Race to the Top team at the Ohio Department of Education has recently 
been recognized for the social media strategy executed at the Ohio’s 2012 Statewide Education Conference. They will 
be presented with a Bronze Quill from the Columbus Chapter of the International Association of Business 
Communicators on May 22, 2013. 

The Ohio Department of Education and the Office of Race to the Top hosted Ohio’s Annual Statewide Education 
Conference November 1-2, 2012 at the Greater Columbus Convention Center. More than 2,600 educators spent two 
days learning about and discussing the most urgent issues that will shape the future of learning for Ohio’s 1.8 million 
students. 

Some of the unique social media strategies implemented throughout the conference included live Twitter feeds on 
presentations, postings on Facebook throughout the conference, real-time session summaries, along with a photo and 
video gallery on the conference blog site. Storify, a new social media tool used by the department, created a one-stop 
shop housing all their social media feeds and tools used for the conference in one convenient timeline. Allowing the 
user to see all stories, tweets and feeds as if they were there instantaneously. 

Learn more about the International Association of Business Communicators and the Bronze Quill award. 
 
Conference Recap and Updates 
Follow the Ohio Department of Education on social media. View updates of the Ohio Annual Statewide Education 
Conference and other ODE events! 
Twitter: @OHEducation – hashtag: #ohedconf 
Facebook: Ohio Teachers’ Homeroom 
Blog: ohioedconference.wordpress.com 
Storify: storify.com/OhioEdDept/ohio-statewide-education-conference-2012 
 

RttT Professional Development Plan Protocol Year 4 
The successful completion and implementation of the LEA Professional Development (PD) Plan is vital to the 
achievement of Ohio’s Race to the Top Strategies. Attached is the Professional Development Plan template for Race 
to the Top Year 4. Please take the following steps to complete and submit your LEA PD Plan by June 14, 2013: 

1. Open and review the RttT Professional Development Plan Template Year 4. (Visit 
http://rtttnews.files.wordpress.com/2013/05/rttt-lea-year-4-pd-plan.docx to download) 
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2. Read all instructions for completion on page 1. 
3. Once complete, save the document in the following format: 

IRN.SchoolName.Date.PDPLANYr4 (i.e.123456.AnySchool.051413.PDPLANYr4) 
4. Upload the completed plan by June 14, 2013 to the Collaboration Center (via your SAFE Account) in your LEA 

Professional Development Year 4 folder: LEA folder > Professional Development > Year 4. 
 
If you have any questions, comments or concerns, please do not hesitate to contact your LEA’s Regional Specialist or 
Coordinator. 
 

Application Area Updates  
Application Area D 
ODE has created two new publications, Business Rules for Student Growth Measures and Policy Update on Value-
Added to help local education agencies create their local Student Growth Measures plans. 
 
Business Rules for Student Growth Measures - Addresses technical questions about SGMs, including those regarding 
teachers with highly mobile student populations or extremely high or low numbers of students. Districts and schools 
should assume all teachers included in the new evaluation system per state law will have growth measures unless 
these business rules state otherwise. 
 
Policy Update on Value-Added - Outlines changes to policies on the use of Value-Added data in OTES, specifically 
how extended reporting will be integrated into evaluation and the Electronic Teacher and Principal Evaluation 
Systems (eTPES). 
 
eTPES Schedule and Recommended LEA Milestones 
June 21, 2013 – eTPES closes for academic year 2012-2013 
July 2013 – eTPES opens for academic year 2013-2014 
August-October 2013 – ESC staff provides eTPES training to LEA staff 
September 2013 – LEAs complete setup and alignment in eTPEs; LEAs enter/verify default SGM percentages 
(required to view SGM data) 
October 2013 – Teachers and Principals have logged into eTPES 
December 31, 2013 – LEAs have completed first observation cycle 
April 2014 – SLOs and Vendor Assessments complete 
May 2014 – Final Summative Rating for each Teacher complete 

Updated answers to questions about student growth measures are posted 
A page of frequently asked questions about student growth measures, posted at 
http://www.ode.state.oh.us/GD/Templates/Pages/ODE/ODEDetail.aspx?Page=3&TopicRelationID=1230&Content=14
3171, has been updated. New information includes a description of changes House Bill 555 made to how valued-
added data may be used in the student growth measures portion of Ohio’s teacher evaluation system. 
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The new teacher evaluation system allows for multiple means of determining student growth. Local administrators and 
teachers are creating student learning objectives to measure student progress for subjects in which value-added data 
and approved vendor assessments are not an option – such as art or music. Answers to questions teachers and 
administrators are asking about student learning objectives are available at 
http://education.ohio.gov/GD/Templates/Pages/ODE/ODEDetail.aspx?page=3&TopicRelationID=1230&ContentID=12
5742. 
 
FAQs on Student Learning Objectives now posted 
Local administrators and teachers are creating student learning objectives to measure student progress for subjects in 
which traditional state or vendor assessments are not an option – such as art or music. The answers to questions 
teachers and administrators are asking about learning objectives are available at 
http://education.ohio.gov/GD/Templates/Pages/ODE/ODEDetail.aspx?page=3&TopicRelationID=1230&ContentID=12
5742. 
 

Overview of Student Learning Objectives – Connecting the Dots Conference video posted 
Ohio’s new system for evaluating teachers will provide educators with a richer and more detailed view of their 
performance, with a focus on specific strengths and opportunities for improvement. The new system weights student 
growth measures at 50 percent. For many teachers, all, or at least a portion, of this 50 percent will be comprised of 
student learning objectives (SLOs). This overview will outline the key components of the SLO and the process for 
SLO approval. 

View video at the Connecting the Dots site and video gallery by visiting the Connecting the Dots site at: 
www.ohconnectdots.wordpress.org. 
 
RttT Budget 
New budget allocations announced (.pdf file last updated on May 1, 2013) 
The revised four-year budget allocations for currently participating local education agencies (LEAs) are now posted on 
the Race to the Top website. These allocations reflect adjustments the department made to redistribute unused 
funding.  The last round of updated budget allocations was posted on May 1.  Due to the possibility of LEAs 
withdrawing from RttT during Year 4 of the grant, ODE shall need to update the budget allocations on a more regular 
basis (normally done once a year).  ODE shall communicate to the LEAs when the revised budget allocations have 
been made and shall direct LEAs to review the posted .pdf file containing the revised amounts. 
  
FY2014 budget allocations in CCIP 
The RttT budget allocation for FY14 shall be loaded into CCIP by June 25, 2014.  These budget allocations will not 
include any carryover funding from FY13.  Carryover or unused funding from FY13 shall be loaded into the FY14 
budget allocation once the final expenditure report (FER) has been approved by the Office of Grants 
Management.  LEAs are strongly encouraged to obtain budgetary approval on their FY14 budget allocations on or 
after July 1, 2013 and then obtain a “secondary” approval once the FY13 carryover funds are included into the FY14 
budget allocation in CCIP. 
  
Year 4 budget Excel templates uploaded for participating LEAs 
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The department is assisting with Year 4 budgets by uploading a Year 4 Excel budget template in the Collaboration 
Center (SharePoint). The Year 4 budget template is uploaded and placed into the Year 4 budget folder for each RttT 
participating agency. LEAs are responsible for updating their budgets using the template with the actual expenses for 
the first three years of RttT. Budget templates shall need to be fully updated after the carryover from FY13 has been 
approved and placed into the FY14 budget allocation in CCIP. 
  
FY2013 budget amendment deadline announced 
LEAs have until June 24 to submit any budget allocation changes in the CCIP through the amendment process. CCIP 
budget allocations for FY2013 must be in a status of “final approved” on June 30. FERs will be due in the CCIP 
between July 1 and Sept. 30. For LEAs that are receiving RttT funding outside of the CCIP system (e.g. an RttT 
Innovative Grant), please remember that the paper FERs are also due between the timeframe of July 1 to Sept. 30. 
  
Payment Cash Requests (PCRs) need to be filed by June 1 (paper) and June 6 (CCIP) 
To ensure timely payment, the ODE Office of Grants Management must receive your July cash requests by the 
following dates: 

• Paper Project Cash Requests by June 1; and 
• Electronic Project Cash Requests through the CCIP by June 6 at 11:59 p.m. 
  

The Office of Grants Management will process the requests as quickly as possible. Requests received after these 
deadlines will not be submitted to the state’s accounting system for payment until after July 1. 
 

Upcoming Events 
Rural Education National Forum 
Battelle for Kids and the Ohio Department of Education are pleased to host the first Rural Education National Forum. 

When: October 31 – November 1, 2013 
Where: Greater Columbus Convention Center Columbus, Ohio 
Nearly a quarter of our nation’s public school students attend rural schools. That’s why there is such a need for rural 
schools to be globally competitive and locally relevant in terms of growing and keeping talent. 

Often financially challenged and separated by geography, rural school districts need opportunities to share 
and leverage ideas, strategies, and effective practices to accelerate college- and career-readiness. While recent 
public and private initiatives have fueled innovation in rural school districts, many of these districts need a “boost” to 
move from innovation to sustainable implementation. 

Teams are encouraged to attend! Forum and registration details coming soon! Visit 
http://rtttnews.files.wordpress.com/2012/04/rural_ed_save_date.pdf to download the flyer. 
 
Questions? Visit www.BattelleforKids.org/go/ruralforum or call 614-481-3141. 
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Training Dates 
Link/Roster Verification Training 
Ohio principals or support staff (building-level leaders) who are new to the roster verification process, or those 
returning who would like a refresher, should plan on attending a half-day regional training workshop, designed to 
provide support on the linkage/roster verification process and how to use BFK•Link®. Workshops include: one-on-one 
instruction on how to facilitate roster verification for your district, reconcile any teacher-student linkage issues, and 
how to support, monitor, and review teacher completion of their rosters. You will gain hands-on experience, log in to 
the system and begin the school setup process. 
Please note: Tutorial videos (detailing overviews of each step of the roster verification process) are available for 
those who have completed Link/roster verification in the past. There will be two places to access the video 
tutorials: 

1. Through your “My Portal” account on the Ohio Student Progress Portal under the “Link” section 
2. When the link application goes live, the video tutorials will be available as resources within the actual application.  
 
Visit http://portal.battelleforkids.org/ohio/Race_to_the_Top/linkage_overview/Training_Dates for a list of the 2013 
Link/Roster Verification training dates and locations. 
 
Registration for regional workshops will open on March 1, 2013 through STARS. Please bring a laptop computer 
or iPad and school identification information. Space is limited to the first 50 registrants to ensure quality training. 

 

Advanced Placement Summer Workshops 2013 
Still a few spots left for some summer workshops for Advanced Placement teachers. Some of the free Advanced 
Placement (AP) workshops being offered next month still have room available. The workshops provide teachers with 
in-depth content and resources to enhance their teaching of AP courses. The following workshops are still open: 

Date Location City Content Area 

June 17 
Bowling Green State 
University Bowling Green AP Psychology 

June 24 State Library of Ohio Columbus A Day With an AP Biology Reader 

June 24 State Library of Ohio Columbus 
A Day with an AP Calculus 
Reader 

June 24 State Library of Ohio Columbus 
A Day with an AP English 
Language Arts Reader 

June 24 Walnut Hills High School Cincinnati Calculus AB 
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All sessions are free! Attendees should bring a laptop or tablet. 

Registration: Login via STARS to register. If you have questions or need help with register, please contact Jennifer 
Hargreave at 614-995-0095 or jennifer.hargreave@education.ohio.gov. 

 

Parent Leadership Training 
The Ohio Department of Education and our partner, Parents for Public Schools are working to support the turnaround 
work of Ohio’s lowest achieving schools by improving parent involvement.  This parent leadership training will equip 
parents with skills that encourage active partnership in the education process, facilitate a comprehensive family, 
school and community collaboration. 

Resources Include: 
• 4 on-site Pathway to Parent Leadership Training modules conducted by professional parent trainers: 

1) Understanding Ohio’s School System 

2) Collaboration 

3) School Improvement 

4) A Call to Action 

• On-going support for parents through on-line statewide Parent Leaders Group 
• Access to the four training modules for on-line completion and a Parent Leader Toolkit 
• Online webinars and much more! 

 
Take full advantage of these FREE resources! Click here to learn more or contact Tyrrea Byrd, Parents for Public 
Schools, Program Manager at 614-460-9132 or tbyrd@ppsgc.org today! 
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Application Area Updates 
Application Area E 
 
Ohio Innovation Zone Leadership Summit 
The Ohio Network for Education Transformation (ONET) hosted its spring Innovation Zone Leadership Summit on 
May 2.  Thirty-five representatives from RttT innovative grant recipient schools participated in seminars and work 
sessions designed to inform and impel sustainability planning for innovative projects after RTTT funding ends. 
Sessions included an overview of essential sustainability concepts as well as tools and resources to guide 
sustainability planning at the building and district level.  As a result of summit activities and interaction with other grant 
recipients participants gained an enhanced understanding of the importance of sustainability planning and identified 
action steps for: 

1. Building and executing an effective communication plan 
2. Seeking and securing potential new funding sources and strategies for redistributing existing resources 
3. Communicating a compelling vision for their innovative project 

  
RttT Innovative Grant Recipient Earns National Recognition   
STEM Innovative Grant recipient Kenston High School was recently named a 2013 National Green  Ribbon School by 
the U.S. Department of Education. The high school was honored for its exemplary efforts to reduce environmental 
impact and utility costs, promote better health, and ensure effective environmental education, including green STEM 
career pathways. Kenston is one of only 64 schools in the country to receive this award and the only school in Ohio. 
  
Ohio Innovative Learning Environments Conference 
The 4th annual Ohio Innovative Learning Environments Conference presented by the Ohio Network for Education 
Transformation, Ohio Department of Education, Ohio STEM Learning Network, the ESC of Central Ohio, and Hilliard 
City Schools is scheduled for July 29-August 2 at Bradley High School in Hilliard, Ohio.  In addition to multiple 
breakout sessions highlighting innovative instruction and assessment practices, featured keynote speakers for each 
day include: 
 
Monday, July 29, 2013           Sheryl Nussbaum-Beach 
Tuesday, July 30, 2013           Richard Cash, Sheryl Nussbaum-Beach 
Wednesday, July 31, 2013     Sue Brookhart, Julie Mathiesen 
Thursday, August 1, 2013      Nancy Frey, Rick Wormeli 
Friday, August 2, 2013           Ben Williams 
  
For more information or to register, go to http://www.ileohio.org/Pages/default.aspx 

 
 
 
 
 
 
 
 
 
 


