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Franklin Local School District Goes Green  
The Franklin Local School District (FLSD) has gone from red to 
green during the Race to the Top (RttT) grant period, our 
Performance Index has increased over six points, and the Franklin 
Local School District was rated Excellent for the first time ever for 
the 2011 school year. Our efforts have been recognized with a 
2012 SOAR Most Improved Award! 

At Franklin Local, our biggest need over the years has been the 
ability to offer a rigorous and relevant curriculum that meets the 
needs of all students. We have a strong need to intervene early 
with students entering school and closing the achievement gap 
between our identified subgroups. The challenge has been finding 
a way to make big changes in a small district. 

Being part of RttT and the Ohio Appalachian Collaborative (OAC) has allowed us the opportunity to go down a path 
that we may never have chosen. This grant gave us the collaborative ability and the foresight to embrace 
transformation within our district through new standards surrounding college and career readiness and using data as 
a tool for improving teacher effectiveness and student performance. Our collaboration with more than 20 other OAC 
districts and our distributed leadership approach for professional development has been the support system we 
needed to move forward with such an ambitious task. Above all, the efforts of our teachers have been without a doubt, 
the biggest factor in our success. 

Race to the Top in and of itself has been no small challenge. The challenge in the Franklin Local School District has 
been keeping up with the level of innovative change expected through Race to the Top. The work of RttT has not only 
upped the rigor for our students, but for teachers and administrators as well. FLSD teachers have diligently kept the 
pace set through our RttT Scope of Work, but not without each and every one of us being pushed professionally. 

As we move forward on our RttT journey, we will continue to be challenged by the scope of work that we have set 
forth to accomplish. We are confident though, that the Franklin Local School District will continue to thrive as we 
connect for success! 

Eighteen Ohio schools receive funds to expand access to AP STEM courses  
Traditionally under-represented minority and female high school students will have the opportunity to participate in 
new Advanced Placement (AP) courses that focus on science, technology, engineering and math (STEM). The 
College Board has identified more than 800 public high schools, including 18 from Ohio, will share in more than $5 
million through the AP STEM Access program. Funds come from a grant from Google, as part of its Global Impact 
Awards.   
 
The College Board is collaborating with DonorsChoose.org to work directly with AP teachers in qualifying schools to 
help them obtain the classroom resources and professional development they need to start new courses. The AP 
Program offers willing and academically prepared high school students the opportunity to study at the college level, 
enabling them to develop the critical thinking skills necessary for college success. 
 
Research shows that students who took AP math and science were more likely than non-AP students to earn degrees 
in physical science, engineering and life science disciplines — the fields leading to some of the careers essential for 

Overview 
RttT Region: Southeast 
Students in District: 2,122 
Teachers in District: 147 
Grade Levels Served in District: K-12 

• Elementary Schools – 2 
• Middle Schools – 1 
• High Schools – 1 

Website: http://www.franklin-local.k12.oh.us 
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America’s future prosperity. This correlation is particularly strong among African American, Hispanic/Latino and 
female students. 
 
These grants will be used by teachers for professional development and to acquire classroom materials, lab and 
technology equipment, college-level textbooks and other resources imperative for a high-quality AP course. Grants 
will vary from $1,200 to $9,000, depending on the subject area of the new course.  
 
Participating schools will start the new AP math and science courses in fall 2013 and will make a commitment to offer 
these new AP courses for a minimum of three years. This will enable the courses to become an integral part of the 
overall array of AP course offerings within the school.  
 
Research shows that the AP Program can provide a cost-effective way for high school students to earn college credit,  
advanced placement or both while still in high school, but that academically prepared minority and female students 
are not being given that opportunity. The grant from Google will help eliminate some of the obstacles that cause these 
inequities and will help these students access AP STEM courses for which they have been academically prepared to 
succeed.  
 
The College Board will work with educators and legislators at the state, district and school levels to inform all 
teachers, counselors, parents and students at qualifying schools about this opportunity to expand access to AP STEM 
courses for traditionally underrepresented students and will provide them with implementation support throughout the 
program. AP courses and exams within the STEM disciplines include: Biology, Calculus AB, Calculus BC, Chemistry, 
Computer Science A, Environmental Science, Physics B, Physics C: Electricity and Magnetism, Physics C: 
Mechanics, and Statistics.  
 
Ohio schools that received the awards are: 

• Bexley High School – Bexley City Schools 
• Brecksville-Broadview Heights High School – Brecksville-Broadview Heights Central Schools 
• Chardon High School – Chardon Local Schools 
• Hilliard Bradley, Hilliard Darby and Hilliard Davidson High Schools – Hilliard City Schools 
• Indian Hill High School – Indian Hill Exempted Village Schools 
• Kenston High School – Kenston Local Schools 
• Medina Senior High School – Medina City Schools 
• Mentor High School – Mentor Exempted Village Schools 
• Revere High School – Revere Local Schools 
• Sycamore High School – Sycamore Community School District 
• Thomas Worthington High School, Worthington Kilbourne – Worthington Schools 
• Twinsburg High School – Twinsburg City Schools 
• Upper Arlington High School – Upper Arlington City Schools 
• Westerville South High School – Westerville City Schools 
• Wyoming High School – Wyoming City Schools 

 
 
For more information and the full list of qualifying schools, visit www.collegeboard.org/apstem. 
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Hamilton City Schools committee leads district efforts toward evaluation model 
More than six years ago, Hamilton City Schools established its evaluation committee. Except for the addition of a 
teacher and an administrator from the Race to the Top team, there have been no major changes to its membership 
since the beginning. The committee successfully implemented its current evaluation system following the guidelines of 
Charlotte Danielson.  
 
All of our administrators have been credentialed in the new system and will be conducting walk-throughs and one 
evaluation using the Ohio Teacher Evaluation System model. We are finalizing plans to communicate the new model 
to all of the teachers in the district. Also, this year one middle school is piloting the OTES model for all teachers in that 
building. The feedback from these actions will provide members of the committee with valuable information as we 
make final plans for the 2013-2014 school year. Kathy Leist, assistant superintendent says, “While the OTES model 
will require all evaluators to provide a more data-driven, evidenced-based assessment, I hope that the feedback will 
support the growth of all our teachers." 
 
As the committee develops the new evaluation system on the performance side, the district has been awarded a grant 
to focus on Student Growth Measures. The Hamilton City School District Student Growth Measures Project is a year-
long effort to prepare more than 600 professional staff members for the Ohio Teacher Evaluation System (OTES), and 
the mandate that growth be measured and demonstrated for all students. The highlight of the project will be a pilot 
measurement system, where every teacher in the district who qualifies to be evaluated under the OTES model, will 
create a student learning objective (SLO) for their students. To facilitate this process, a course will be created in the 
District learning management system that will allow teachers to self-pace their learning using the flipped model of 
instruction. A SLO steering committee will create and deploy district-approved rubrics to calibrate teachers on what 
quality SLOs look like. Finally, building-level approval teams will be trained on the approval process for SLOs and 
teachers will report their student growth at the end of the year. 
 
In addition to the SLOs, the growth measures project will enable the district to create a framework for measuring 
student growth through a variety of lenses, including Value-Added and vendor assessment data. The project will allow 
the district to make final determinations as to which teachers will fall into categories A, B, and C, and what the 
percentage value will be for each combination of categories. By being involved in the growth measures pilot, the 
Hamilton City School District seeks to gain a better understanding of the entire process as it strives to create a system 
for measuring growth that ultimately benefits the students of the District. 

For more information please contact Kathy Leist, Assistant Superintendent-Human Resources, 
kathy_leist@fc.hamilton-city.k12.oh.us or (513) 868-4447.  
 

Premier Academy of Ohio’s Claim: Whatever it Takes 
Tucked away in a small east side neighborhood in Columbus, Premier Academy of Ohio works to empower its 
students with a mind and a mission for high employability. The school has been in operation since 2005 and currently 
serves about 120 students in grades 8-12, up to age 21. 

A history of underachievement and staff/student turnover has prompted a “Whatever it Takes” mission to succeed, 
with an assembled team of new and returning administration and educators who work diligently to give every child 
what he/she needs – every day. 

Principal Ryan Young and his team are working to make dreams a reality for their students. He says students can 
enjoy a tailored curriculum, a much smaller student population and a safer atmosphere than the surrounding districts. 
He says the staff of 12 is able to go the extra mile for every student and refuse to give up on anyone. 
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Using the Race to the Top (RttT) mission that all students can and will succeed and move onto employment with 
21st century skills, Premier students are given more time-on-task via longer periods, daily writing practice and ongoing 
short-cycle assessments. The goal is to closing the achievement gap, raise test scores and push toward a goal of 100 
percent graduation and work/college placement. 
 
The details are where the magic happens. Class periods are 57 minutes long, and every period begins with a Problem 
of the Day – a practice question which helps students’ constructed-response thinking (much like questions typically 
seen on the Ohio Graduation Tests). The school has made a complete transition toward the Common Core standards 
and teachers align all lessons with the Common Core. Not only are students expected to attend every day, but also 
are held accountable for any absences. 

Several students who attend the school deal with the daily struggles of neighborhood gang influence, unstable 
homes, crime and exposure to drug use. Many students have sought refuge at Premier from previous schools, where 
they felt unsafe and unchallenged. One ninth-grade student says she left a previous school because of ongoing 
bullying and violence, with the staff doing little to stop it. She came to Premier because of its size and its safe 
environment. The school also specializes in credit recovery for high school students who need to earn enough credits 
to graduate. 

The team at Premier Academy of Ohio realizes that every day is an “uphill battle” for many of its students, so it works 
to involve family and community to make its students successful. Community partners, such as Lead the Way and the 
Columbus Neighborhood Violence Intervention Program, are among the organizations who share a stake in ensuring 
student success. The school also is working on a new program called “Choices Over Chances,” which is led by 
reformed gang leaders who now serve as community outreach. Another aspect of Premier’s success is parent 
involvement. At the most recent RttT District Team Leadership meeting, parents accounted for nearly 30 percent of 
the participants at the round-table discussion. 

For more information, visit the school’s website at: www.pao-online.com. 
 

Statewide Education Conference Breakout Videos, Summaries Now Available 
Visit ohioedconference.wordpress.com to view session summaries, presenter directory, download presentations, 
and view photos and videos of the event. 
 
Conference Recap and Updates 
Follow the Ohio Department of Education on social media. View updates of the Ohio Annual Statewide Education 
Conference and recap the entire event! 
Twitter: @OHEducation – hashtag: #ohedconf 
Facebook: Ohio Teachers’ Homeroom 
Blog: ohioedconference.wordpress.com 
Storify: storify.com/OhioEdDept/ohio-statewide-education-conference-2012 
 

Community Engagement to Address Nonacademic Barriers to Learning  
The Ohio State University Center (OSU) for Special Needs Populations is offering a set of surveys as part of the Ohio 
Department of Education’s Race to the Top Extending Community Supports initiative. These surveys were compiled 
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to supplement existing school improvement planning in a manner that specifically targets student, staff and families’ 
needs relevant to nonacademic barriers to learning. 

Schools identified by the Ohio Department of Education as Persistently Lowest Achieving Schools (PLAs) are eligible 
to receive support for their use of these brief online surveys. 

The Student Survey includes scales assessing: 
• School Connections 
• Sources of Support 
• Future Aspirations 
• Parent Support/Relationships 
• And more 
 

The Parent and Family Involvement Survey asks families to give their perspective on the extent to which a school is 
providing areas of service that include: 
• Empowering families with information to support their children’s learning at home; 
• Creating channels of communication between home and school; 
• Offering an array of opportunities for families to participate in school planning, leadership and volunteering; 
• Connecting families to in-school and community support mechanisms and resources; 
• And more. 
 

The School Staff Survey is designed to learn how staff currently views the school in areas including: 
• Sense of Teaching Efficacy 
• Sense of Academic Press in the School 
• Morale 
• Student Learning Supports 
• And more 
 

PLAs that engage in the support offerings provided by the OSU Center for Special Needs Populations will also be 
offered technical support for data analysis, interpretation and/or other associated planning activities. 

All measures and scales are ‘in the public domain’ which means they can be used freely in needs assessment 
surveys by any interested school/district. 

Interested in taking advantage of any or all of these NO COST offerings? 
Visit http://cle.osu.edu/about-cle/ode-race-to-the-top-extending-community-supports/ to view all survey options, or 
contact Melissa Ross, Project Director, at 614-292-0175 or ross.565@osu.edu. 
 

ODE Conducting Workshops on Student Growth Measures and Student Learning 
Objectives 
The Ohio Department of Education (ODE) has begun offering training sessions on establishing Student Growth 
Measures (SGMs), a component of the Ohio Teacher and Principal Evaluation Systems. Sessions cover topics that 
include establishing percentage weights for the three SGM categories, developing and approving Student Learning 
Objectives (SLOs), establishing SLO growth targets, selecting appropriate SLO student assessments and scoring 
SLOs. 
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Several ODE-sponsored train-the-trainer sessions for district and educational service center (ESC) leaders in 
December, January and February have already been filled; however, Craig Burford, head of the Ohio ESC 
Association, has committed to having local ESCs provide these trainings regionally. 

“Ohio’s ESCs welcome the opportunity to partner with the Ohio Department of Education in district level 
training around student growth measures including student learning objectives. There is increasing demand 
for this training, and as part of the statewide system of support ESCs are well positioned to deliver high 
quality training and support to districts on behalf of ODE.” 

If your LEA was not able to register for training through the ODE-sponsored sessions, rest assured there will be more 
sessions available through the ESCs and or through other districts that attended ODE’s trainings. 

ODE Offers Sample Student Learning Objectives (SLOs) Online 
Sample Student Learning Objectives (SLOs) are available on the ODE website. 
Visit http://education.ohio.gov/GD/Templates/Pages/ODE/ODEDetail.aspx?page=3&TopicRelationID=1230&Co
ntentID=125742 to view examples, templates and FAQs. 
 
There are two types of samples available to help districts that intend to design their own SLOs – high-quality 
exemplars, and draft SLOs that ODE staff have annotated fully to indicate what would make them high-quality SLOs. 

Parent Leadership Training 
The Ohio Department of Education and our partner, Parents for Public Schools are working to support the turnaround 
work of Ohio’s lowest achieving schools by improving parent involvement. This parent leadership training will equip 
parents with skills that encourage active partnership in the education process, facilitate a comprehensive family, 
school and community collaboration. 

Resources Include: 
• 4 on-site Pathway to Parent Leadership Training modules conducted by professional parent trainers: 

1) Understanding Ohio’s School System 

2) Collaboration 

3) School Improvement 

4) A Call to Action 

• On-going support for parents through on-line statewide Parent Leaders Group 
• Access to the four training modules for on-line completion and a Parent Leader Toolkit 
• Online webinars and much more! 

 
Take full advantage of these FREE resources! Visit http://www.ppsgc.org/rttt/signup/pathways-to-parent-leadership-
program-outline/ to learn more or contact Tyrrea Byrd, Parents for Public Schools, Program Manager at 614-460-9132 
or tbyrd@ppsgc.org today! 
 


