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**NOTE: Monthly Progress Reporting will begin 1st Friday of September 2012 (Sept. 7). There is not 

Monthly Progress Report for June 2012.** 

Super Cool, Super Useful: Optimizing New Technologies for Engaging 
Students and Teachers in Olentangy Local Schools 

 
Submitted by Greg Sampson, Race to the Top Central Ohio Regional Specialist 

In the age of social media and digital learning, Olentangy Local Schools has become cutting-edge in electronically 

supporting teachers and students in and out of classrooms. About a year ago, Olentangy’s high school English teachers 

began employing a learning management system (LMS) as a tool for students to submit homework, complete classroom 

tasks, and communicate with their teachers and each other via an online community. Almost immediately, 1,300 high school 

students opted to submit their working using the online tool Schoology. Schoology is a learning management system and 

social network that makes it easy to create and share academic content. 

Seeing the efficacy of this approach and the enthusiasm of students and teachers for engaging this new technology, the 

district as a whole became interested and adopted the system to communicate between and among the professional staff. 

Most importantly, it became an electronic tool to deliver professional development around much of the work of Race to the 

Top (RttT). Using the website, the staff has imported resources from across the country around the Common Core, explored 

assessment methodologies related to student growth and teacher evaluation, and researched high-quality Student Learning 

Objectives. 

The website provided by Schoology combines the functionality of a typical LMS, like Blackboard or Moodle, with the 

communication tools of a social media website like Facebook. It promotes communication through blogging, videos and 

discussions. Teachers can post assignments, have students take quizzes, and accept student work through a digital 

dropbox. Teachers have begun to develop on-line lessons for students who were absent, and teachers are now posting 

lessons around the new standards and professional learning. Teacher groups and student groups can be formed to share 

resources and discuss topics. Furthermore, Olentangy is promoting digital learning by utilizing the host site to conduct 

district-wide professional development for teachers in a very cost-effective way, and providing on-line courses for teachers 

who can earn professional credits for the Individual Professional Development Plans. 

Olentangy’s learning management system blazes new trails in demonstrating how the careful deployment of new high-

leverage technologies can increase student engagement, teacher professional learning, communication among and 

between teachers and students, and implement the work in Race to the Top! For a district with over 18,000 students and a 

Race to the Top budget of just over $174k, Olentangy has truly maximized technology to support much of the initial Race to 

the Top work in every Assurance Area. 

Click here to read the Schoology Case Study featuring Olentangy Local Schools. 

For more information on Olentangy’s LMS, contact Christopher Deis, Supervisor of Achievement & Accountability and 

Instructional Technology, at 740-657-5070; Jack Fette, Director of Achievement & Accountability at 740-657-4013; or Linda 

Martin, Assistant Superintendent at 740-657-4050. 

 

http://www.schoology.com/
https://www.schoology.com/files/CaseStudy-Olentangy.pdf
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Washington Court House Middle School Opens Doors to Richard Allen 

Schools to Demonstrate Co-teaching in Action 

How many times have you heard the phrase, “It’s all about student achievement?” If this is true, then we as educators 

should be willing to break down walls that separate us from observing and discussing best practices. Despite the various 

differences, this is exactly what happened in two Race to the Top districts in the Southwest. Co-teachers Cindy Cockerill 

and Timi Maddux from Washington Middle School in Washington Courthouse, Ohio opened their classroom to a team from 

Richard Allen Schools in Dayton, Ohio. The word on Ms. Cockerill and Ms. Maddux is that you cannot tell which one is the 

intervention specialist and which is the general education teacher. As the group from Richard Allen Schools found out, they 

did not disappoint. The seamless support provided to all students in Ms. Cockerill and Ms. Maddux’s classroom is both 

inspirational and educational. They have become true masters of collaboration and model the climate of respect that 

permeates their classroom from teacher to student and from student to student. 

After the observation, the Washington Middle School and Richard Allen Schools teams met to look at data and reflect on the 

benefits, elements, and potential of effective co-teaching. This rich discussion continued even in the days following the visit 

as Richard Allen Schools chatted about the topic using eChalk. The inspiration and excitement are clearly seen in the words 

of the Richard Allen Schools participants as they answered questions regarding the experience: 

How do you think the visit will impact your instructional practice in the future? 

Richard Allen Schools: 

 “Observing other educators in a true co-teaching environment not only shows us how this should work. It first 

proves to teachers that it is, indeed, possible for two human beings to work seamlessly together to give the best of 

themselves to every student. The quantitative evidence of Maddux and Cockerill’s co-teaching success is just the 

proverbial ‘icing on the cake.’” 

 “I’ll admit, I was a little hesitant in embracing team teaching. But, after watching the synergy between the two 

master teachers at WCH, I am excited to move forward. I now feel I have a better understanding and can explain 

what this practice looks like, sounds, like, tastes like, etc. I am much clearer on how the dynamics of this practice 

work.” 

 “I love the idea of co-teaching as it provides students with twice the support, two very different personalities and 

approaches. When one might not be ideal for a student, the other is always there. Watching these two teachers, I 

was most struck by the seamless back and forth. It was very clear these teachers have spent quite a bit of time 

discuss and merging their expectations and methods. The students clearly view BOTH teachers as THEIR teacher. 

I think that is a very essential part of what makes this work. During the Q &A session, the teachers were extremely 

open and helpful in their answers. I look forward to incorporating their ideas into my practice.” 

What was the most beneficial part of the visit? 

Richard Allen Schools: 

 “I think the most beneficial part was seeing it in action. Reading about how it should work does not do the practice 

justice. It was much appreciated to hear them honestly describe the process and to hear them admit that it hasn’t 

always been easy and that there are very real challenges to overcome…and that with work, commitment, passion, 

and love of what we do, anything is possible.” 

 “I loved the relationship that the teachers had, and how they seemed to know each other very well. I think being 

open and honest with our coworkers and knowing that we may have different teaching styles and perspectives that 

would not work well together is okay. I was fooled as to who was the ‘classroom teacher’.” 

http://www.echalk.com/
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 “The most beneficial part was the Q/A. The teachers gave us some insight on how, with commitment and good 

planning, you can have an effective co-teaching experience. I would love to go back and spend some more time 

there and see  

 how they plan for the week/month.” 

 “I think the most beneficial was seeing it in action. Reading about how it should work does not do the practice 

justice. Also beneficial was the Q&A. It was much appreciated to hear them honestly describe the process and to 

hear them admit that it hasn’t always been easy and that there are very real challenges to overcome…and that with 

work, commitment, passion, and love of what we do, anything is possible.” 

 “The ability to debrief with the teachers and their preparedness to discuss every aspect of their co-teaching situation 

was invaluable. The observation would have been helpful on its own, but the Q & A really cemented the possibilities 

for the team. I also believe we all have a healthy inclination to feel challenged to do better, to be better, for our 

students and ourselves.” 

 “The trip to Washington CH was amazing. Those two seemed to have mastered the art of working together. On our 

way back we were already discussing how we could see this model work in our district.” 

 “For me, it was good to hear that other people were facing struggles too. That it can take years to build the proper 

working relationship. It was great to see teachers respect each other in their craft and both people learning more 

about each other’s roles.” 

There is something very powerful in live observation of exemplary pedagogy! Interested in participating in a similar visit this 

fall? Contact your Race to the Top Regional Specialist to explore the opportunities for visits available throughout the state. 

Maysville Local School District is Recognized Among the Best High 

Schools by U.S. News and World Report 

Maysville is a rural Appalachian district in Muskingum County. Maysville Local School District is a member of the Ohio 

Appalachian Collaborative, a Teacher Incentive Fund (TIF) and a Race to the Top district. Maysville High School is an Early 

College High School, a Battelle for Kids Ohio Value-Added High Schools participant, and serves as a demonstration site for 

the Aspirations (My Voice) project. Maysville is one of Ohio’s public high schools to receive a Bronze Award from US News 

and World Report in their national rankings report. 

In their 2012 report, the U.S. News and World Report evaluated nearly 22,000 public high schools in the United States and 

awarded gold, silver, or bronze medals based on state proficiency standards, how well they prepare students for college, 

and other factors. In Ohio, 749 traditional Ohio high schools and 124 charter schools were evaluated. Out of the 873 Ohio 

schools evaluated, 243 received either a gold, silver, or bronze award. Maysville was one of 130 Ohio high schools to 

receive the Bronze Award from U.S. News and World Report. There were 19 Ohio schools that received the gold award and 

93 received the silver. 

To produce the Best High Schools report, U.S. News and World Report teamed up with the American Institutes for 

Research. American Institutes for Research implemented U.S. News comprehensive rankings methodology which is based 

on “principles that a great high school must serve all of its students well, not just those who are college-bound, and that it 

must be able to produce measurable academic outcomes to show the school is successfully educating its student body 

across a range of performance indicators.” 

A three-step process was employed to determine the Best High Schools. The first step determined whether the students 

were performing better than statistically expected for the average student in Ohio. The second step was to determine if the 

school’s least-advantaged students were performing better than average for similar students in Ohio. For those schools that 

made it past the first two steps, a third step assessed the degree to which schools prepare students for college-level work. 

http://rtttnews.wordpress.com/spotlight/
http://portal.battelleforkids.org/OHIO/SOAR/High_School_Initiative/About_Ohio_Value_Added_High_Schools.html?sflang=en
http://www.usnews.com/education/best-high-schools/ohio/districts/maysville-local/maysville-high-school-15656
http://www.usnews.com/education/best-high-schools/ohio/districts/maysville-local/maysville-high-school-15656
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About 5,000 of the 37,500 member labor force in the county are currently unemployed. The district’s free or reduced lunch 

count is at 58%. Yet, Maysville has risen above the challenges faced in Appalachia and serves as a model for school 

improvement. Their efforts have resulted in Maysville High School moving from a 2002-2003 Continuous Improvement 

rating to an Effective rating in 2005-2006 and an Excellent rating in 2010-2011. The district attracts a number of open 

enrollment students. 

Watch for a future article on how Maysville prepares students to transition into college and the rigor of their Early College 

program. 

Successful Turnout at the Statewide Educator Evaluation Symposium 

Race to the Top Ohio in collaboration with the Ohio Department of Education hosted the Statewide Educator Evaluation 

Symposium on May 25, 2012 at the Greater Columbus Convention Center. Over 2,000 principals, teachers, superintendents 

and educators, attended the event. The Symposium was designed to meet the needs of educators committed to 

understanding how professional practice will be documented, and thereby assessed. 

Opening Session 

The Symposium began with an opening session by Michael Sawyers, Deputy Superintendent, Stan Heffner, State 

Superintendent of Public Instruction, Ohio Department of Education, and featured guest speaker Joanne Weiss, Chief of 

Staff to U.S Secretary of Education. With a unique opening to the event, Deputy Superintendent Sawyers conducted a “real-

time” poll of the Symposium attendees knowledge of the new evaluation system. Attendees surveyed had either some 

familiarity or were very familiar with the framework for the evaluation system and the Ohio Principal/Teacher Evaluation 

System (OPES/OTES) pilot. The opening session also included a panel of educator experts focusing on educator 

evaluation. 

Click here to view polling results. (PDF) 

Click here to view panel video, photos, and details of the opening session. 

Breakout Sessions 

The second half of the Symposium presented over 40 breakout sessions that informed education staff statewide on the new 

educator evaluation system being developed through the state’s Race to the Top grant. Educators, principals and leaders 

engaged in the system’s development shared best practices and lessons learned from districts currently piloting the 

evaluation system. 

Click here to view breakout summaries and download presentations. 

Click here to view the Presenter Directory. 

Download the full conference program. (PDF) 

Updates 

Follow the Ohio Department of Education and view updates of the Statewide Educator Evaluation Symposium and more! 

Twitter: @OHEducation – hashtag: #ohedeval 

http://ohioeducatoreval.files.wordpress.com/2012/06/seesymposium_openingresults.pdf
http://ohioeducatoreval.wordpress.com/category/opening-session/
http://ohioeducatoreval.wordpress.com/summaries/
http://ohioeducatoreval.wordpress.com/presenter-directory/
http://ohioeducatoreval.files.wordpress.com/2012/04/statewideeducatorevalprogram.pdf
http://twitter.com/OHEducation
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Facebook: Ohio Teachers’ Homeroom 

Blog: ohioeducatoreval.wordpress.com 

Ohio Performance Assessment Pilot Project 

Ohio Performance Assessment Pilot Project (OPAPP) is now recruiting high schools to participate in a final high school 

cohort. Cohort 4 teachers will have online professional development. They will field test tasks that have been piloted in 

Cohort 2 high schools. They will also score student work. Scoring will require teachers to travel, but no teacher will have to 

travel for scoring more than one time. We will be piloting a distributed scoring model simultaneously with a face-to-face 

scoring model. Applications for LEAs that would like to participate are now available on the OPAPP website here. 

Webinar Now Available! 

An informational webinar describing the project and the role of Cohort 4 as well as the requirements for the application is 

now available! To access this webinar, go to www.arkadin.com and log on as a participant. The web login is 130271542 and 

the participant PIN is 8118310. 

For more information about the Ohio Performance Assessment Pilot Project, please contact Lauren Monowar-Jones at 

Lauren.Monowar-Jones@education.ohio.gov. 

Formative Assessment for Middle School (FAMS) – Highland Middle School 

Highland Middle School participated in a Mathematics Challenge hosted by The Ohio State University – Marion Campus 

and Marion Technical College on Friday, April 20th. The Highland Middle School teams (of 6 students) won 1st and 2nd 

place overall! In fact, the 7th grade team placed 2nd overall, beating all the participating 8th grade teams, except for our 

own! 10 Highland Middle School students placed in the top 10 among grades 6th through 8th and four students won a total 

of $3,000 in scholarships. 

Congratulations to the staff and students of Highland Middle School! 

Rob Terrill 

Highland Middle School 

Medina, OH 

The Highland Local School District is committed to the highest academic and behavioural expectations. Our mission is to 

guarantee that each learner reaches his/her potential, by providing, in partnership with the community, a quality, 

progressive, educational program in a safe and dynamic life-long learning environment. 

 

2012 May Regional Meetings 

The Race to the Top 2012 May Regional meetings was another successful event. Race to the Top (RttT) Coordinators, 

Specialists, and Staff traveled throughout the state of Ohio meeting with RttT Local Education Agency (LEA) Transformation 

Teams to provide them with the information, resources, and help needed to complete their Scopes of Work for Year 3. 

During the meeting LEA Transformation Teams shared updates, celebrations and collaborative needs. 

Check back for RttT Transformation Team celebrations and updates! 

http://www.facebook.com/pages/Ohio-Teachers-Homeroom/303190473049852
http://ohioeducatoreval.wordpress.com/
http://www.ode.state.oh.us/GD/Templates/Pages/ODE/ODEDetail.aspx?page=3&TopicRelationID=9&ContentID=61383&Content=126378
http://courses.cscc.edu/webapps/portal/frameset.jsp?tab_tab_group_id=_2_1&url=%2Fwebapps%2Fblackboard%2Fexecute%2Flauncher%3Ftype%3DCourse%26id%3D_34852_1%26url%3D
http://www.arkadin.com/
mailto:Lauren.Monowar-Jones@education.ohio.gov
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Application Area D Updates 

Application Area D focuses on developing and supporting effective teachers and leaders and includes projects related to the 

design and implementation of an evaluation model that incorporates student growth as a factor in the annual performance 

evaluations for teachers and principals. View updates for this application area below. 

06/01/2012 

The following updates focuses on the Resident Educator Program, Tenure, and Student Teachers and their effect on 

Performance Growth Measures: 

Resident Educator Program 

 Resident Educators and mentors are required to complete the Year 1 Formative Progress Review (FPR) by June 

30, 2012. Resident Educator Program (REP) Coordinators are expected to review the completed FPRs to consider 

the effect of the collaborative work between mentors and REs and to help make a determination for professional 

development for REs in Year 2. 

 By June 30, REP Coordinators must complete end-of-the-year reporting in the CORE system to document Resident 

Educators completion of Year 1 requirements. Additional mentor training is not required beyond Instructional 

Mentoring and Resident Educator-1. However, additional optional mentor training will be available beginning 

Summer 2012. REP Coordinators will be notified when these trainings are available, and information about the 

trainings will be posted on the Resident Educator webpage. 

 The Resident Educator Planning Guide, Part I and Part II will help REP Coordinators and administrators plan for 

professional development for Year Two Resident Educators. 

 Year 2 Resident Educators are still required to have a mentor assigned to them and to be registered in CORE in 

September 2012, even if LEAs use a Resident Educator cohort model to provide support for REs. 

Continuing Contract 

 ODE has helped to create guidelines for issuing continuing contracts. ODE has taken these suggestions (with 

representation from stake-holders) to the Education Standards Board. There are currently no proposals for 

significant changes in regard to continuing contracts. The suggestions brought forth currently follow Ohio Revised 

Code. The only proposed addition to existing continuing contract eligibility considerations is that the LEA considers 

the results of the teacher’s evaluation using the OTES framework be as a part of the equation for consideration of a 

teacher’s eligibility for continuing contract. 

 Specialists need to be aware that Community Schools ARE NOT required to issue tenure continuing contracts, 

whereas traditional public schools are. 

Student Teachers 

 ODE is working on talking points in regard to student teacher’s scores for teachers and LEA’s. There are districts 

throughout the state that are not taking student teachers in tested areas because of this concern. 

 A conversation was had with Board of Regents representative regarding more of a co-teaching approach as a 

component of a student teachers licensing process. 
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Upcoming Events  

Advanced Placement Summer Workshops 

Advanced Placement Summer Institute Workshops for RttT Teachers and Administrators. Workshops are scheduled to 

begin June 15. Contact hours are available for participants. 

There is limited space (30 PARTICIPANTS PER WORKSHOP) for these four day and one day content specific workshops 

offered in Northeast, Central and Southwest regional sites at the following Educational Service Centers (ESC):, State 

Library of Ohio, Montgomery County ESC, ESC of Cuyahoga County. 

Four day workshops (NEW AP Programs and Urban Districts participants only) 

 Intensive workshops that equip teachers with in-depth content and resources to enhance their teaching of AP 

courses (at all teaching levels) 

 AP courses: goals, objectives, content, resources, bibliographies, and equipment 

 The AP Examination: how it is developed and graded 

 Syllabi, lesson plans, and assignments 

 Recent changes in AP Course Descriptions 

One day workshops include (Established AP programs) 

 Concentrates on the teaching of a specific AP subject with focus on instructional strategies and the management of 

an AP course. 

 How to refresh and improve existing AP courses 

 Recent changes in AP Course Descriptions 

 Materials include College Board Special Focus and Workshop Handbook 

 Six hours of instructional time 

NO MORE THAN 2 TEACHERS PER SCHOOL PER WORKSHOP 

Participants should register in STARS no later than June. Click here for a brief tutorial on how to register for this event in 

STARS. 

STARS Keyword Search: “Advanced Placement”. 

For more information or registration questions please contact: 

Lisa Simpson 

614-752-8759 

 

Know your Accountability Data Workshop 

Date: Friday, June 29, 2012 

Time: 10:00 – 3:00 (registration begins at 9) 

Location: The Conference Center at OCLC | 6565 Kilgour Place | Dublin, OH 43017 

Cost: $175 (member) / $275 (non-member) – Lunch included 

http://rtttnews.files.wordpress.com/2012/04/stars-registration-tutorial-for-teachers-for-ap-summer-pd-workshops.pdf
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Workshop for Community School Directors 

2012’s final EMIS submission is right around the corner! Verify that your Accountability data is complete and correct so that 

1) your school’s 

Local Report card and Rating is accurate, and 2) you avoid costly fiscal penalties for 

noncompliance. 

Get the LATEST information on the changes to Ohio’s State Education Accountability System, including the new ESEA and 

Report Card calculations, and the ever evolving School Closure Provisions. 

Click here for complete details. (PDF) 

Registration or Questions 

Visit www.oapcs.org to register. For registration questions, please contact Ashley Wilson at (614) 744-2266 x209 or 

awilson@oapcs.org. For workshop questions, please contact Jesse Truett at (614) 744-2266 x212 or jtruett@oapcs.org. 

 

Ohio Innovative Learning Environments 2012 

Date: July 30-Aug. 3, 2012 

Time: 8:00am – 4:00pm 

Location: Hilliard Bradley High School | 2800 Walker Road | Hilliard, OH 43026 

Bridging the Knowing-Doing Gap of Innovative Practice  

The 2012 Ohio Innovative Learning Environments Conference will feature a diverse blend of expert keynotes and practical 

breakout sessions that focus on: 

 Inquiry-Based Instruction and Assessment 

 Transformative Leadership 

 Global Education 

 College, Career and Community Connections 

 Technology-Supported Learning 

For more information and to register for this event, visit www.ileohio.org. 

Ohio ILE is a collaboration of the Ohio Department of Education, Ohio Network for Education Transformation, Ohio STEM 

Learning Network, Hilliard City Schools and the Educational Service Center of Central Ohio. 

Ohio teachers worried about evaluations 

http://www.marionstar.com/article/20120603/NEWS01/206030312/Ohio-teachers-worried-about-evaluations 

 

 

 

http://rtttnews.files.wordpress.com/2012/04/know-your-acc-data-2012-v5.pdf
http://www.oapcs.org/
mailto:awilson@oapcs.org
mailto:jtruett@oapcs.org
http://www.ileohio.org/

