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Cincinnati Celebrates a Successful Year of the Principal Development 

Academy  
At their year-end closing event on May 12, 2012, Cincinnati Public Schools Mayerson Academy, in 

collaboration with the University of Cincinnati and the Ohio Department of Education (ODE), celebrated the 

graduation of assistant principals from the Principal Development Academy. As part of the Race to the Top 

(RttT) grant, the Principal Development Academy identifies assistant principals with leadership potential 

and provides them with the information and tools they need to develop into the next line of building leaders. 

The 17-member cohort was comprised of assistant principals from the districts of: Dayton, Mt. Healthy, 

Springfield, and Cincinnati Public Schools (CPS). Superintendents recommended assistant principals in 

their districts who demonstrated promise toward becoming an effective, innovative principal. As part of the 

application process, candidates committed to accepting a potential principal position in identified low-

performing schools within their current district. Each year, approximately fifteen assistant principals will be 

selected for the Principal Development Academy, based on superintendent recommendation, interview 

results and a screening of formal application credentials, which is of no cost to the participating district and 

assistant principal. 

The nine-month program includes: 

 Face-to-face learning sessions and workshops 

 Online discussions using Blackboard 

 Mentoring 

 School-based projects 

 Structured site visits 

 University of Cincinnati graduate level course 

Led by University of Cincinnati faculty and practicing school administrators, the once-a-month sessions 

convene on Saturday mornings and Wednesday afternoons. The curriculum of the Academy is based on 

the SREB Critical Leadership Factors, Ohio Department of Education Urban Principal Standards and 

Turnaround Leader Competencies. Business professionals also cover topics such as project management, 

communication and marketing. 

Belinda Wallace, an assistant principal of Cincinnati Public Schools stated, “It’s been a blessing to be part 

of this. It was so beneficial to visit schools of veteran and first year principals.” 

Michael Meyers, assistant principal of Dayton Public Schools explained, “It truly has been a tremendous 

experience. It was great to converse, share ideas and brainstorm with others.” 

Mt. Healthy assistant principal, Dr. Rajetta Mack, shared that she and her cohort received theoretical 

knowledge needed for turning around schools, and found it helpful to get the information while actually 

doing the work at her current school. 

The graduates were joined by Cincinnati Superintendent Mary Ronan, Dayton Superintendent Lori Ward 

and their mentor principals, along with representatives from University of Cincinnati and the Ohio 

Department of Education. 
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In her closing remarks, Assistant Principal Angel Roddy of Cincinnati expressed the following poem to 

summarize her experience in the Principal Development Academy: 

…The academy has been valuable in so many ways 

Sometimes I’d leave class with my thoughts in a daze 

The academy leaders have been tried and true 

In providing worthwhile experiences and great discourse too  

The speakers and panels bestowed valuable insight 

And the readings and activities were relevant to our plight 

I left class session with ideas to try 

And took them back to my mentor and she helped me apply 

I believe that I’ve grown in both knowledge and skills 

From data to budgets to fire drills 

What I’ve found to be true, what I know that I know 

Is that my mentor is key; she’s the reason I grow! 

Every day is unique; that’s what I love most about the role 

I’ve found Servant leadership to be good for my soul! 

Although I know that the work will never be done, 

Turnaround principalship, here I come!  

- Assistant Principal Angel Roddy 

For more information about the Principal Development Academy, please contact Eric Thomas, Coordinator 

Principal Development Academy, at: Thomas.eric@mayersonacademy.org . 

Learning Targets Point Students in the Right Direction 
Josh Vasquez and seven fellow Delphos Jefferson High School teachers partnered with Spencerville Local 

to pilot the Formative Instructional Practices (FIP) online learning modules. These modules, coupled with 

collaboration in a professional learning team, have helped teachers embed proven research-based 

practices in classroom instruction and improve student learning. The following are Josh’s thoughts about 

how teaching and learning have changed in his English class as a result of using the modules and 

collaborating with his professional learning team. You can find more information about the formative 

instructional practices online learning modules and FIP Your School™ Ohio by visiting 

www.FIPYourSchoolOhio.org. 

I used to . . .  

“Hello everyone! Here is your next writing assignment. Let’s read through the prompt together. Awesome! 

Thanks, Jared. Now what’s our next step? No. Now think. No. Before that. No. Come on guys we talked 

about this with the expository essay two weeks ago. We brainstorm first. Remember? Then, we can draft 

our arguments. And those arguments are called what? No. They’re topic sentences. Okay? Now before we 

mailto:Thomas.eric@mayersonacademy.org
http://www.fipyourschoolohio.org/
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do anything, I want you to brainstorm for a few minutes. Then, draft either your topic sentences or your 

thesis. I’ll come around while you work to help after you start your writing.”  

This short scenario illustrates what I used to do in my writing workshops. I would stand at the board next to 

my writing prompt and ask students to start the process of writing a paper. I would then work my way 

around the room to each student. When kids were stuck, I’d give a short lesson. When kids were moving 

right along, I’d add the next step in the writing process. Day 1: Brainstorm and arguments/ideas. Day 2: 

Drafting a body paragraph. Day 3: Drafting the introduction. Day 4: Typing a first draft. Day 5: Turn in the 

draft. Day 6: Teacher feedback/Final draft due in four days. 

Now I . . .  

“Hello everyone! Here is your next writing assignment. Let’s read through the prompt together. Awesome! 

Thanks, Jared. Now what’s our first learning target? Yes, as you can see, first, we need to brainstorm for a 

list of possible topics. I would like you to brainstorm for a few minutes. If you finish before I can check on 

you or if you are confident that you have a great idea, I want you to move on to Learning Target #2: I can 

identify three arguments based on a prompt. Go ahead and work at it. I’ll be around to give you feedback.”  

Why I changed? 

In the first scenario, my students lacked direction. They wouldn’t stay on task, they’d talk, and they would 

wait for my help before writing anything else. I wouldn’t actually make it around to every student either. 

Students would want me to read through what they had written to be sure they were on the right track. And 

most of the time they would be. So I would spend most of the class period helping students who simply 

needed some assurance that they were doing a good job. What about those students who really needed 

the help? By the end of the period, I had worked up a sweat, backtracking, going here, then there, to this 

student and then that one. Most troubling, the final essays would not be consistent. I would read a nicely 

focused introduction and then one developed body paragraph, but the second and third body paragraphs 

would be underdeveloped or incoherent. It was difficult for me to see and measure student progress. In 

short, my approach to a writing workshop required something else. It wasn’t working like I wanted it to. 

What I noticed as a result . . .  

Learning targets have helped my writing workshops have more direction for me and the students. Students 

now have a clearer picture of what they are doing and where I want them to go. This has benefits. If they 

are stuck and I am with another student, they can simply move on to the next learning target. They no 

longer wait for me to help them. And because the target is based in the standards (I can write a thesis 

statement that states the goal of my essay), they can more accurately assess their own papers, especially 

the more we use the targets. The students are no longer simply looking for reassurance. In addition, the 

targets have simplified my feedback so I know exactly what I’m assessing in the workshop. No matter how 

much is written, I can say, “Okay, I need to see Learning Target #3.” I spend less time with each student, 

which allows me to see all of them in one class period and then all of them the next class period. So, in 

reality, I meet with all of the students more. I also like that I can better help my more talented writers move 

beyond the standards. If they have met the learning targets and feel confident about it, I simply have a few 

additional targets on hand that they can work toward. 
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Kenston Local School District Makes Strides in Race to the Top 
The Transformation Team of Kenston Local School District has been doing a lot of exciting work, as they 

progress in Race to the Top (RttT). As the district moves towards becoming a professional learning 

community, the most stimulating change implemented as part of the work with RttT is the change in our 

teacher’s daily schedules. 

Beginning in school year 2012-2013, dedicated time for teacher collaboration will be incorporated into the 

regular school day. For example, in the high school and middle schools, teachers will have twenty five 

minutes each day before the arrival of students to work together, in teams or departments, on important 

issues such as: curriculum alignment, common assessments, individual teacher web sites, and Formative 

Instructional Practices (FIP). In addition, the elementary buildings have modified their schedules to enable 

them to have one hour extended collaboration time as they continue to implement the Common Core and 

explore the wealth of resources available. 

As always the true focus of the Kenston learning community and its participation in RttT is on our students 

and their continued achievement. We strive today to enhance our students’ abilities to be active and 

successful participants in the world of tomorrow. 

The Kenston School District encompasses the townships of Auburn and Bainbridge in Geauga County and 

is adjacent to Chagrin Falls. 

 

Parent Training Opportunities 

Parent Involvement Coordinators’ (PIC) Meeting 

The Ohio Department of Education, Center for Accountability and Continuous Improvement, Office of 

Federal Programs, invites you to attend a Parent Involvement Coordinators’ (PIC) Meeting on Wednesday, 

October 10, 2012, from 1-4 p.m. (NOTE: SPARK Ohio TIME CHANGE FOR THIS MEETING). This 

meeting will occur before the start of the Ohio Association of Administrators of State and Federal Education 

Programs (OAASFEP) conference, in the Hyatt Regency Hotel, at the Greater Columbus Convention 

Center, in the Fairfield Room. 

There is no registration fee for this meeting. Three contact hours will be available for those who attend the 

entire session. 

Join us to review the Title I parent involvement requirements (Annual Meeting and Parent Resource 

Centers), learn about Parent Mentors, PAC, SPARK Ohio, Project Ease, Make it/Take it Family Nights, and 

Family Reading Academies and other new program ideas. The handouts for the meeting are available for 

download via the association website. 

We encourage you to stay for the entire OAASFEP Conference scheduled for October 10-12, 2012. Please 

go to the association www@oaasfep.net and click on the “conferences” button for registration information. 

 

http://www.oaasfep.net/
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Ohio Parent Forum 

The purpose of the forum is to inform, educate and train parents; to equip them for their roles as partners in 

the learning process of their children. 

Register for this FREE event on Saturday, October 13, 2012 from 10am to 2pm at 

parent.congress@tps.org 

A Business Friendly City of the Future. Child Care is available under adult supervision with the National 

Honor Society students. Special invitation to Ohio college and university students studying to be teachers. 

For more information on either of these training sessions, please contact: 

Ann Bohman, Educational Consultant 

Federal Programs and Parent Involvement 

ann.bohman@education.ohio.gov 

Sponsored by the U.S. Department of Education in partnership with the Ohio Department of Education. 

Hosted by the Toledo Public Schools (TPS) Parent Congress & The Parent Congress is a State Liaison 

Parent Representative Group for TPS 

Updates 

RttT Budget 05/15/2012 – Don’t be that LEA 

If you have attended a RttT regional meeting already this month, you have heard this phrase being used 

and have been warned not to be in this classification. If you haven’t yet attended a RttT regional meeting is 

year, you will shortly learn the true meaning of this phrase and the necessary steps to keep your LEA from 

being “that LEA”. 

As a reminder to what is being discussed and covered in each of the RttT regional meetings, listed below 

are the key components that will keep your LEA from being labeled as “that LEA” in terms of the budget 

requirements for RttT heading into Year 3. 

A. The FY12 budget allocation in CCIP will be in the “final approved” status and will remain in this 

status over the June 30 – July 1, 2012 

B. The Year 2 budget template in SharePoint will be updated so that the FY11 column represents 

“actual expenses”. This number should match your approved FER FY11 for RttT. 

C. The Year 2 budget template in SharePoint will be updated so that the FY12 column represents the 

“current budget allocation” in CCIP for FY12. 

D. By June 13, 2012, your LEA will update the FY13 and FY14 Budget Allocation request document 

that has been pre-populated in your Year 3 Budget folder in the Collaboration Center and those 

amounts requested allocation amounts will not exceed the total available funds over the last two 

years of the grant. 

E. Your LEA will submit a budget revision, if necessary, for the FY12 budget allocation before June 25, 

2012. 

F. Your LEA will file the required FER for FY12 during the July 1 – September 30 timeframe. 

mailto:ann.bohman@education.ohio.gov
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G. Your LEA will use the updated RttT total grant allocation amount that has been posted on the RttT 

web-site when submitting the Year 3 budget template in the Collaboration Center. 

H. Your LEA will upload a Year 3 budget template to the Collaboration Center after the FER FY12 has 

been approved by ODE Grants Management in CCIP. 

Upcoming Events 

May RttT Regional Meetings for Spring 2012 

Central: May 16 & 17 

Southeast: May 21 & 22 

Southwest: May 18 & 24 

The format of our meeting will be similar to last year’s meetings. You will receive updates from our 

Application Leads and important information for beginning year three. You will then move into a working 

session with your Transformation Team to begin the planning for next year’s budget, professional 

development plan, and communication strategies. We will have our department experts on hand to help 

you walk through each LEAs specific needs. Please remember that your team only needs to register for 

one day. Attendees, please be prepared to access documents without internet access. (Therefore, 

have all documents downloaded to your computer ) 

Register through STARS to participate. 

For further assistance with event questions, please contact Adrienne Carr, RttT PD Manager, at 614-995-

5162, or email adrienne.carr@education.ohio.gov 

 

Statewide Educator Evaluation Symposium 

Greater Columbus Convention Center 

May 25, 2012 

Participants will learn about educator evaluation models and promising practices for piloting and 

implementing the Ohio Principal Evaluation System and the Ohio Teacher Evaluation System. 

Implications for both participating and non-participating Race to the Top LEAs will be discussed. 

Session topics include: 

 Ohio Teacher Evaluation System 

 Ohio Principal Evaluation System 

 Measures of effective teaching 

 Other state evaluation systems 

 Programs that support evaluations 

 Evaluation results to inform decisions 

https://safe.ode.state.oh.us/portal
https://safe.ode.state.oh.us/portal
mailto:adrienne.carr@education.ohio.gov
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Visit www.ohioeducatoreval.wordpress.com for a tentative schedule and session summaries. 

Register through STARS to participate. 

Click on “Event Search” and enter “evaluation” in the keyword search. Enter May 25 as the event date. 

Know your Accountability Data Workshop 

Date: Friday, June 29, 2012 

Time: 10:00 – 3:00 (registration begins at 9) 

Location: The Conference Center at OCLC | 6565 Kilgour Place | Dublin, OH 43017 

Cost: $175 (member) / $275 (non-member) – Lunch included 

Workshop for Community School Directors 

2012’s final EMIS submission is right around the corner! Verify that your Accountability data is complete 

and correct so that 1) your school’s 

Local Report card and Rating is accurate, and 2) you avoid costly fiscal penalties for 

noncompliance. 

Get the LATEST information on the changes to Ohio’s State Education Accountability System, including 

the new ESEA and Report Card calculations, and the ever evolving School Closure Provisions. 

Click here for complete details. (PDF) 

Registration or Questions 

Visit www.oapcs.org to register. For registration questions, please contact Ashley Wilson at (614) 744-2266 

x209 or awilson@oapcs.org. For workshop questions, please contact Jesse Truett at (614) 744-2266 x212 

or jtruett@oapcs.org. 

Ohio Innovative Learning Environments 2012 

Date: July 30-Aug. 3, 2012 

Time: 8:00am – 4:00pm 

Location: Hilliard Bradley High School | 2800 Walker Road | Hilliard, OH 43026 

Bridging the Knowing-Doing Gap of Innovative Practice  

The 2012 Ohio Innovative Learning Environments Conference will feature a diverse blend of expert 

keynotes and practical breakout sessions that focus on: 

 Inquiry-Based Instruction and Assessment 

 Transformative Leadership 

 Global Education 

 College, Career and Community Connections 

 Technology-Supported Learning 

For more information and to register for this event, visit www.ileohio.org. 

http://www.ohioeducatoreval.wordpress.com/
https://safe.ode.state.oh.us/portal
https://safe.ode.state.oh.us/portal
http://rtttnews.files.wordpress.com/2012/04/know-your-acc-data-2012-v5.pdf
http://www.oapcs.org/
mailto:awilson@oapcs.org
mailto:jtruett@oapcs.org
http://www.ileohio.org/
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Ohio ILE is a collaboration of the Ohio Department of Education, Ohio Network for Education 

Transformation, Ohio STEM Learning Network, Hilliard City Schools and the Educational Service Center of 

Central Ohio. 

Training Dates 

Value Added Fall Training 

Click here to for more information 

Glossary  
Below is a listing of acronyms, terms and programs commonly referred to in the language of the Ohio 

Department of Education (ODE). Items are listed in alphabetical order.  

A 

Achieve 

A non-profit program created in 1996 by the nation’s governors and corporate leaders to assist states to 

improve academic standards, raise graduation requirements, improve assessments and strengthen 

accountability. 

ACT | American College Test 

The ACT® test assesses high school students’ general educational development and their ability to 

complete college-level work. Now determined to be useful as a measure for success in high school 

programs. 

ARRA | American Recovery and Reinvestment Act  

Federal funding source for RttT and provided monies to put off the reduction of school staffs. 

Assurance/Application Areas 

Areas of committed action found in the LEA Scope of Work and connected to the State Scope of Work. The 

Assurance/Application areas are: Standards and Assessment, Using Data to Improve Instruction, Great 

Teachers and Great Leaders, Turning Around Lowest Achieving Schools. 

AVID | Advancement Via Individual Determination 

The Advancement Via Individual Determination (AVID) program targets students in the academic middle–

B, C, and even D students–who have the desire to go to college and the willingness to work hard. AVID 

places academically average students in advanced classes and provides them with an elective class that 

prepares them to succeed in rigorous curricula, enter mainstream activities in school, and increase their 

opportunities to enroll in four-year colleges. AVID’s mission is to close the achievement gap by preparing 

all students for college readiness and success in a global society. The AVID program levels the playing 

field for minority, rural, low-income, and other students without a college-going tradition in their families. 

AYP | Adequate Yearly Progress 

The measurement defined by the No Child Left Behind Act that allows the U.S. Department of Education to 

http://rtttnews.files.wordpress.com/2012/04/vaohio_falltraining2012.pdf
http://en.wikipedia.org/wiki/No_Child_Left_Behind_Act
http://en.wikipedia.org/wiki/U.S._Department_of_Education
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determine how every public school and school district in the country is performing academically according 

to results on standardized tests for all subgroups and within a twelve year window. 

B 

BASA | Buckeye Association of School Administrators 

The advocacy group for Ohio’s school administrators. 

BFK | Battelle for Kids 

A non-profit organization committed to creating and implementing strategies that advance the development 

of human capital, the use of strategic measures, the implementation of effective practices and 

communication with all stakeholders in schools. BFK believes that the right combination of the right people, 

measures, practices and messages is the key to transformational change in education that results in all 

students graduating college- and career-ready. 

C 

CCIP | Comprehensive Continuous Improvement Plan 

The Comprehensive Continuous Improvement Plan (CCIP) is a unified grants application and verification 

system that consists of two parts: the Planning Tool and the Funding Application. The Planning Tool 

contains the goals, strategies, action steps and district goal amounts for all grants in the CCIP. The 

Funding Application contains the budget, budget details, nonpublic services and other related pages. There 

are six Funding Applications in the CCIP: Consolidated, Competitive, Student Intervention, Career-

Technical and Adult Education, Adult Basic and Literacy Education and Community School. 

CCRPI | College and Career Ready Policy Institute 

Achieve, the Data Quality Campaign, the EducationCounsel, JFF, and the National Governors Association 

Center for Best Practices announced an unprecedented partnership to provide guidance, advice, and 

support to states through the College & Career-Ready Policy Institute. The Institute is supported by the Bill 

& Melinda Gates Foundation. The Institute is designed to help states put K-12 assessment and 

accountability systems in place that will ensure that all students graduate from high school ready for 

college and career success. In addition, the Institute will assist states in developing strategies for building 

the capacity of districts and schools so that all students successfully reach higher standards. The support 

to states by the partners will include multi-state gatherings where state teams will participate in cross-state 

leadership sessions. 

CEC | Council for Exceptional Children 

The Council for Exceptional Children/Ohio advocates for the rights of individuals with exceptionalities. The 

CEC/Ohio is committed to an effective and comprehensive educational service delivery system based on 

best practice and research. 

CELT | Center for Educational Leadership and Technology 

Connecting education, leadership, and technology, CELT is providing design services to ODE for the 

development of specifications of the Instructional Improvement System, a teacher dashboard of testing 

data, curriculum, standards and instructional resources to improve instruction. 

http://en.wikipedia.org/wiki/Public_education
http://en.wikipedia.org/wiki/School_district
http://en.wikipedia.org/wiki/Standardized_test
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College and Career Ready 

The goal of having students prepared for success in college or critical careers when they graduate from 

high school. 

Common Core Standards 

Building on the foundation of standards states have laid, the Common Core State Standards are the first 

step in providing our young people with a high-quality education. The standards clearly communicate what 

is expected of students at each grade level. This will allow our teachers to be better equipped to know 

exactly what they need to help students learn and establish individualized benchmarks for them. The 

Common Core State Standards focus on core conceptual understandings and procedures starting in the 

early grades, thus enabling teachers to take the time needed to teach core concepts and procedures well—

and to give students the opportunity to master them. Currently, the Common Core Standards impact k-12 

English Language Arts, Literacy in History/Social Studies, Science and Technical Subjects and 

Mathematics. 

Crosswalk 

Comparison of the K-12 Ohio Academic Content Standards and the Common Core Standards assists 

district in making the transition between sets of standards and arranging assessment and testing in the 

transition. 

Community Schools 

Public nonprofit, nonsectarian schools that operate independently of any school district under contract with 

an authorized sponsoring entity. Formerly referred to as “charter” schools. Each entity is an LEA with an 

IRN. 

CTAG | Closing the Achievement Gap 

CTE | Career Technical Education 

Of the 566,470 Ohio high school students, 127,085 participated in workforce development education—a 

curriculum that combines rigorous academics and concentrated study in a specific career field to prepare 

students for college and careers. Of these students in career-technical classes and programs, more than 

78,300 were juniors and seniors—almost 23,000 of whom were enrolled in College Tech Prep programs. 

CWD | Center for Workforce Development 

The Center for Workforce Development (CWD) focuses on diversity through research, evaluations, and 

programmatic initiatives in higher education and the workforce. CWD meets the challenges of the emerging 

workforce: recruitment, retention, and advancement of women and underrepresented minorities. 

D 

D3A2 | Data Driven Decisions for Academic Achievement 

Provides Ohio teachers with systematic access to valuable performance data and aligned educational 

content. Its aim is to help teachers identify and address their students’ specific learning needs. D3A2 

professional development materials are provided to help teachers become familiar with using data as part 

of instructional decision making. 

http://education.ohio.gov/GD/Templates/Pages/ODE/ODEDetail.aspx?Page=3&TopicRelationID=1699&ContentID=92009&Content=102750
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DAS | Ohio Differentiated Accountability System 

A thorough system of interventions that increase with intensity depending upon the depth and length of a 

school’s lack of improvement. The enabling statute authorizes the State Superintendent to take dramatic 

actions with these schools. 

E 

ECHS | Early College High School 

Early college high schools blend high school and college in a rigorous yet supportive program, 

compressing the time it takes to complete a high school diploma and the first two years of college. 

Effective/Highly Effective Teachers 

The goal of having an effective teacher in every classroom is being developed as part of 

Assurance/Application area C- Great Teachers and Great Leaders. Teacher evaluation process models are 

being developed and piloted for use in Ohio classrooms. Designations for teachers could include: 

ineffective, satisfactory, effective, highly effective, and distinguished. 

ELL | English Language Learner 

EMIS | Education Management Information System 

Automated data collection system for Ohio LEAs. 

EOC Exams | End of Course Exams 

Exams taken at the end of high school courses that become a metric for graduation. 

ESC | Education Service Center 

Separate system of entrepreneurial centers that sell educational and operational services to LEAs. Acts as 

employer of record for Regional Specialists. 

ESL | English as a Second Language 

English for those whose primary home language is not English. See: LEP 

ESEA | Elementary and Secondary Education Act 

USDOE enabling legislation. The act is an extensive statute that funds primary and secondary education, 

while explicitly forbidding the establishment of a national curriculum. It also emphasizes equal access to 

education and establishes high standards and accountability.In addition, the bill aims to shorten the 

achievement gaps between students by providing each child with fair and equal opportunities to achieve an 

exceptional education. As mandated in the act, the funds are authorized for professional development, 

instructional materials, for resources to support educational programs, and for parental involvement 

promotion. 

ExEL | Executive Leadership Program for Educators (Harvard) 

ExEL is a collaborative effort of Harvard’s Business School, Graduate School of Education, and Kennedy 

School of Government involving faculty members working together with district and state superintendents 

and their teams to build on the knowledge and skills of participating teams in four essential areas: teaching 

http://isites.harvard.edu/icb/icb.do?keyword=k15649&panel=icb.pagecontent5:r$1&pageid=icb.page80061&pageContentId=icb.pagecontent5#teaching
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and learning; systems development and organizational coherence; leadership and team building; and state 

and local networks. 

EXPLORE 

Test for the identification of gifted students. 

F 

FAQ | Frequently Asked Question 

Questions that are asked with some frequency and place into our newsletters for all to benefit from 

consistent responses. 

FY | Fiscal Year 

Financial year, typically August 1 to July 30, unlike a calendar year or an academic year, which for the 

purposes of schooling would make more sense. 

G 

GEAR UP 

Gaining Early Awareness & Readiness for Undergraduate Programs: 

GEAR UP is a federally funded national program that encourages more young people to have high 

expectations, stay in school, take challenging courses and go to college. 

GED | General Educational Development 

GLI | Grade Level Indicators 

GR | Student will Complete Graduation Requirements 

Graduation Rate Gaps 

The differences in graduation rates between and among subgroups in Ohio student populations. A goal of 

RttT is to reduce the gap by 50% and increase the state-wide graduation rate by .5% per year for four 

years. 

GRADS | Graduation Reality and Dual-Role Skills 

H 

HB1 | House Bill 1 

School funding bill based on EBM or evidence-based model. Prescribes, among other items, new 

assessements. 

HQT | Highly Qualified Teachers 

The federal No Child Left Behind (NCLB) Act took effect in 2002 and requires that all teachers be highly 

qualified in the core academic content area(s) they teach. NCLB places major emphasis upon teacher 

quality as a factor in improving achievement for all students.This emphasis grows out of the research 

showing that teachers’ mastery of the academic content they teach is critical to engaging students and is a 

significant factor in raising levels of student achievement. There are three parts to meeting the HQT 

http://isites.harvard.edu/icb/icb.do?keyword=k15649&panel=icb.pagecontent5:r$1&pageid=icb.page80061&pageContentId=icb.pagecontent5#teaching
http://isites.harvard.edu/icb/icb.do?keyword=k15649&panel=icb.pagecontent5:r$1&pageid=icb.page80061&pageContentId=icb.pagecontent5#systems
http://isites.harvard.edu/icb/icb.do?keyword=k15649&panel=icb.pagecontent5%3Ar%241&pageid=icb.page80061&pageContentId=icb.pagecontent5#leadership
http://isites.harvard.edu/icb/icb.do?keyword=k15649&panel=icb.pagecontent5%3Ar%241&pageid=icb.page80061&pageContentId=icb.pagecontent5#statelocal
http://isites.harvard.edu/icb/icb.do?keyword=k15649&panel=icb.pagecontent5%3Ar%241&pageid=icb.page80061&pageContentId=icb.pagecontent5#statelocal
http://regents.ohio.gov/gearup/index.html
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requirement: 1) Teachers must have at least a bachelor’s degree; 2) Teachers must have a 

certificate/license that is appropriate to the grade and subject they are teaching; AND 3) Teachers must be 

able to demonstrate their subject area expertise in the core academic subjects they teach. 

HSTW | High Schools That Work 

Research-based, national school improvement model focused on 10 key practices linked to student 

achievement and the integration of strong academic and career-technical skills. HSTW revolves around 10 

data-driven, research-based and result-oriented practices: 1) high expectations; 2) challenging career-

technical studies; 3) rigorous academic studies; 4) challenging programs of study; 5) work-based learning; 

6) teachers working together; 7) students actively engaged; 8) guidance; 9) extra help; and 10) keeping 

score. 

I 

IEP | Individualized Education Plan 

Written individualized education program for students with disabilities requiring parent/guardian 

involvement in planning, execution, and evaluation of the plan. 

IHLs | Institutions of Higher Learning 

Colleges, Universities, Community Colleges, public and private, both for-profit and not-for-profit. 

IIS | Instructional Improvement System 

Computer-based system available to teachers that provides student information on demographics, 

attendance, achievement data over time, value-added data analysis and current components of the IMS. 

The teacher will have the ability to create individualized curricula for each student, provide supportive 

learning materials, resources, web content, and other tools directly tied to the areas in which the students 

need the most help. 

ILEs | Innovative Learning Environments 

Part of the work of RttT is to encourage the design of 21st Century learning environments based on the 

fundamental belief that the most fruitful area in which to search for new approaches to learning within the 

education system calls for close attention to the nature of learning itself. This is accomplished through 

analyzing and synthesizing current international research findings on learning, teaching and learning 

environments; identifying and analyzing examples of innovative learning environments from all over the 

world; and engaging with the community of policy reformers, innovators and learning scientists to discuss 

how to make better use of these findings to make Ohio schools learning driven. 

iLRC | Interactive Local Report Card 

School and District performance reports, issued annually, detailing students’ performance on standardized 

statewide tests, rates of improvement on those tests, student attendance and graduation rates. 

IMM | Implementation Management and Monitoring 

An automated tool to describe how progress will be measured, the schedule of major activities and 

progress on meeting the measures as part of OIP and federal grant reporting requirements. 



 Race to the Top News & Views 

Volume 2, Number 12 – May 15, 2012 

 

Page 14             

 

IMS | Instructional Management System 

Ohio’s Instructional Management System (IMS) is the vehicle for communicating State Board adopted 

model curricula. It includes OAT items, OGT items, Academic Content Standards, lesson and unit plans, 

assessments, research, resources, tools, standards-based education, programmatic improvement, OAT 

toolkit and Ohio Science Matrix. 

Instructional Rounds 

An instructional improvement strategy that is intended to help education leaders and practitioners develop 

a shared understanding of what high-quality instruction looks like and what schools and districts need to do 

to support it. More inspired by the medical-rounds model used by physicians, the authors have pioneered a 

new form of professional learning known as instructional rounds networks. Through this process, educators 

develop a shared practice of observing, discussing, and analyzing learning and teaching. 

International Center for Leadership in Education 

The International Center’s work is based on the premise that students are living in a world that is changing 

dramatically and the education system needs to adapt to those changes in order to prepare students for 

the world in which they will live and work. Helping to nurture the shared vision and other crucial elements of 

school improvement is one portion of the International Center’s work. Showcasing the results is an equally 

important part of the resources brought to districts from the Center. 

IRN# | LEA Identifier Number 

Unique numeric identifiers of various types of school-related entities within Ohio. 

J 

JFTK | Just for the Kids 

JVSD | Joint Vocational School Districts 

K 

Kids Ohio 

KidsOhio.org’s mission is to improve the education of Ohio’s nearly three million children, especially those 

from disadvantaged backgrounds. With a statewide reach and a special focus on Columbus and Central 

Ohio, KidsOhio.org: Analyzes data so that education policy decisions are based on a careful analysis of 

facts; Identifies best education improvement practices from other localities and helps to replicate them in 

Columbus and statewide; and Advocates for effective public schools that meet the unique education needs 

of each child. 

KRAL | Kindergarten Readiness Assessment – Literacy 

A brief assessment tool that helps teachers identify early reading skills. The KRA-L is required of all 

children entering kindergarten in public schools for the first time.Developers intended the KRA-L to be a 

quick screening instrument that assesses oral language, rhyming, letter identification and alliteration – 

elements identified through research as being essential for reading. 

 

http://www.hepg.org/hep/book/99/InstructionalRoundsInEducation
http://www.modelschoolsconference.com/
http://www.kidsohio.org/
http://www.kidsohio.org/
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L 

LEA | Local Education Agency 

A synonym for ”school district“– an entity recognized by the state as providing educational services to 

students and meeting certain requirements. Could be public, private, for-profit, non-profit, community, and 

carries an IRN number. 

LEP | Limited English Proficient 

An individual who is aged three through 21; who was not born in the United States or whose native 

language is a language other than English; who is a Native American or Alaska Native, or a native resident 

of the outlying areas; and who comes from an environment where a language other than English has had a 

significant impact on the individual’s level of English language proficiency; or who is migratory, whose 

native language is a language other than English, and who comes from an environment where a language 

other than English is dominant; and whose difficulty is speaking, reading, writing, or understanding the 

English language may be sufficient to deny the individual the ability to meet the State’s proficient level of 

achievement on State ? and the ability to successfully achieve in classrooms. See also: ESL 

M 

MOU | Memorandum of Understanding 

Agreement to participate in and fulfill the assurances of the Scope of Work committed to in the LEA’s Race 

to the Top Application and signed by the Superintendent, School Board President, and Union Leader. 

Multiple Measures 

The notion that several different measures of teacher performance, including student growth measures, 

should be included in any teacher evaluation model developed by ODE. 

N 

NAEP | National Assessment of Educational Progress 

The largest nationally representative and continuing assessment of what America’s students know and can 

do in various subject areas. Assessments are conducted periodically in mathematics, reading, science, 

writing, the arts, civics, economics, geography, and U.S. history. NAEP results serve as a common metric 

for all states and selected urban districts. 

O 

OAA | Ohio Achievement Assessment 

Required tests that measure students on what they know and are able to do in mathematics, reading, 

science, social studies and writing, with administration to students spread out from third to eighth grade 

(replace Ohio’s proficiency tests) 

OAC | Ohio Appalachian Collaborative 

Battelle for Kids and a collaborative of 21 Appalachian Ohio school districts have joined forces to create 

and implement a comprehensive model to transform rural education and student outcomes. The 

Collaborative’s mission is to accelerate college/career readiness for every student. Uniting research-based 

http://rtttnews.wordpress.com/?page_id=431&preview=true#E
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and results-proven strategies for dramatically improving human capital development and accelerating 

student outcomes, the model addresses six components for transformational change: Increasing 

College/Career-Readiness, Enhancing Teacher Quality, Using Data to Inform Practice, Developing 

Leaders, Engaging the Community and Recognizing Excellence. 

OBR | Ohio Board of Regents 

The OBR mission is to lead, advocate, and coordinate the process of on-going transformation of higher 

education. The OBR is the regulatory body sanctioned by ORC for higher education in the State of Ohio. 

ODE | Ohio Department of Education 

The entity that provides oversight for all pre K-12 education in the state of Ohio. 

OFP | Office of Federal Programs 

The Office of Federal Programs provides leadership and technical assistance to help school districts make 

the best use of their personnel, fiscal, materials and training resources derived through federal programs. 

OGF | Ohio Grantmakers Forum 

An association of foundations, corporate contributions programs and other grantmaking organizations. Its 

mission is to provide leadership for organized philanthropy in Ohio and to enhance the ability of members 

to fulfill their charitable goals. 

OGT | Ohio Graduation Test 

Assessments aligned to Ohio’s Academic Content Standards in reading, mathematics, science, social 

studies and writing that students in high school must take to demonstrate proficiency before graduation 

from high school. 

OIP | Ohio Improvement Process 

The Ohio Improvement Process (OIP) involves four stages across which processes, structures, tools, and 

people are connected – all with the intent of helping districts (1) use data to identify areas of greatest need; 

(2) develop a plan to address those areas of need that is built around a limited number of focused goals 

and strategies to significantly improve instructional practice and student performance; (3) implement the 

plan with integrity; and (4) monitor and evaluate the effectiveness of the improvement process in changing 

instructional practice and impacting student performance. 

OLAC | Ohio Leadership Advisory Council 

Ohio Department of Education (ODE) and the Buckeye Association of School Administrators (BASA) 

combined to redefine leadership for Ohio districts and schools. In partnership with all major professional 

associations in the state, including OESCA as well as practitioners, higher education representatives, and 

others, the 50+ member Ohio Leadership Advisory Council (OLAC) was formed. OLAC’s foundational 

principle – that the purpose of leadership is the improvement of instructional practice and performance, 

regardless of role – led to the development of Ohio’s Leadership Development Framework, a delineation of 

essential leadership practices for superintendents, district leadership teams (DLTs), and building 

leadership teams (BLTs). 

OPAPP | Ohio Performance Assessment Pilot Program 

Pilot of the use of performance assessments in classrooms. Currently, the first cohort of this program 
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consists of high school teachers who teach English, mathematics and science in grades 11 and 12. These 

teachers have been involved in the pilot since it began in 2008. Starting in fall 2011, an additional cohort 

will be added to include high school teachers who teach English, mathematics, science, social studies and 

career-technical pathways in grades nine, 10, 11 and 12. In spring 2012, a final cohort will be added to 

include elementary school teachers who teach English, mathematics, science and social studies in grades 

three through five. 

OPES | Ohio Principal Evaluation System 

Using standards and research linking school leadership to student achievement and best practice, Ohio 

developed a state model for the evaluation of principals: the Ohio Principal Evaluation System (OPES). 

The OPES, tightly aligned with and built upon the Ohio Standards for Principals and ISLLC, features the 

use of multiple sources of data including use of the Vanderbilt Assessment of Leadership in Education (Val 

Ed) assessment and student performance data. 

OSBA | Ohio School Boards Association 

The Ohio School Boards Association is a private, not-for-profit statewide organization of public school 

boards. 

Ohio Schools of Promise 

Program that identifies and analyzes the practices of schools that are realizing high achievement for all 

students despite having large populations of traditionally underachieving groups of students. 

OTES | Ohio Teacher Evaluation System 

A model system of teacher evaluation mandated by HB1. It is anticipated that as districts design or revise 

their Teacher Evaluation System in response to Application Area D, OTES will used as a model. Minimally 

the model evaluation systems must be: Fair, credible and evidence-based; Aligned with Ohio’s Standards 

for Teachers and Principals; Delineate a clear set of goals with action steps and evidence indicators; Use 

multiple measures for assessing the knowledge and skills of educators that include student academic 

progress; and, Support professional growth and development over time to enhance performance. 

P 

PARCC | Partnership for Assessment of Readiness for College and Careers 

The Partnership for Assessment of Readiness for College and Careers (PARCC) is a consortium of 25 

states, including Ohio, working together to develop a common set of K-12 assessments in English and 

math anchored in what it takes to be ready for college and careers. These new K-12 assessments will build 

a pathway to college and career readiness by the end of high school, mark students’ progress toward this 

goal from 3rd grade up, and provide teachers with timely information to inform instruction and provide 

student support. The PARCC assessments will be ready for states to administer during the 2014-15 school 

year. 

Performance Gaps 

The difference in performance on measures that are important indicators of educational quality. 

Performance differences between and among all identifiable subgroups that relate to such things as 
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college and career readiness, college-going rates, academic performance, graduation rates, drop-out rates, 

etc., are of interest in reducing gaps between groups of students. 

PLA | Persistently Low Achieving 

Schools identified for improvement, corrective action, or restructuring that demonstrate the greatest need 

for the funds and the strongest commitment to use the funds to provide adequate resources in order to 

raise substantially the achievement of their students so as to enable the schools to make adequate yearly 

progress and exit improvement status. In the Tier I and Tier II schools an LEA chooses to serve, the LEA 

must implement one of four school intervention models: turnaround model, restart model, school closure, or 

transformation model. 

PLC | Professional Learning Community 

Every professional in the building must engage with colleagues in the ongoing exploration of three crucial 

questions that drive the work of those within a professional learning community: What do we want each 

student to learn? How will we know when each student has learned it? How will we respond when a 

student experiences difficulty in learning? The answer to the third produces the culture shift sought in Race 

to the Top. 

Q 

Quaglia Institute 

Full name: Quaglia Institute for Student Aspiration. QISA is an independent, nonprofit organization 

dedicated to promoting and putting into practice the conditions that foster student aspirations in schools 

and learning communities around the world. The institute provides My Voice surveys in participating 

schools that provide a conduit of information to teachers on student response to climate and instruction. All 

six of the Demonstration Sites in Ohio will be taking the My Voice Survey as part of the Pearson 

Foundation’s Million Voice grant project. 

R 

RttT | Race to the Top 

The goals for Ohio include the following: Increase high school graduation rates by .5% per year; Reduce 

graduation rate gaps by 50%; Reduce performance gaps by 50%; Reduce the gap between Ohio and the 

best-performing states in the nation by 50%; More than double the increase in college enrollment for 18 

and 19 year olds. 

Resident Educator Program 

A four-year Resident Educator program of support and mentoring for new teachers will provide Ohio 

educators just entering the profession with quality mentoring and guidance essential for a long and 

flourishing career. Successful completion of the residency program will be required to qualify for a five-year 

professional educator license. 

S 
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SAT | Scholastic Aptitude Test 

College entrance exam. The SAT Reasoning Test (formerly Scholastic Aptitude Test and Scholastic 

Assessment Test) is a standardized test for college admissions in the United States. 

SB5 | Senate Bill 5 

State funding bill that proposes major changes in school funding and reform initiatives. 

SIG | School Improvement Grant 

Federal grant to improve the performance of Persistently Low-Achieving Schools. See: PLA 

SMARTER Balanced Consortium 

The SMARTER Balanced Assessment Consortium (SBAC) is one of two multistate consortia (PARCC) 

awarded funding from the U.S. Department of Education to develop an assessment system based on the 

new Common Core State Standards (CCSS). To achieve the goal that all students leave high school ready 

for college and career, SBAC is committed to ensuring that assessment and instruction embody the CCSS 

and that all students, regardless of disability, language, or subgroup status, have the opportunity to learn 

this valued content and show what they know and can do. 

SOAR (program name) 

Battelle for Kids’ school improvement collaborative for value-added school improvement activities. 

SOW | Scope of Work 

The document developed by each participating Local Education Agency (LEA) in Race to the Top (RttT), 

with commitments in each application area to support both the LEA’s improvement and contribution to state 

goals for RttT for each of the four years of the grant. 

SST | State Support Team 

Ohio’s state support system includes State Support Teams who use a connected set of tools to improve 

instructional practice and student performance on a continuing basis. 

SDT | State Diagnostic Team 

The State Diagnostic Team (SDT) visits districts formally identified as High Support. Members of the SDT 

include staff from the Ohio Department of Education (ODE) centers and offices. The SDT review process is 

designed to help districts and schools improve students’ performance. Current practices are analyzed 

against effective research-based practices. Areas of strength and areas needing improvement are 

identified. 

SAFE | Security Application For Enterprise 

The Ohio Department of Education (ODE) launched the Security Application For Enterprise (SAFE) Web 

portal in May, 2003. SAFE is a Web Portal and a “single sign on” software security solution for ODE 

customers. 

STARS | System to Achieve Results for Students 

STARS is for event registration. 

http://rtttnews.wordpress.com/?page_id=431&preview=true#P
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STEM | Science Technology Engineering and Mathematics 

A policy initiative to improve the numbers of students experiencing success in the critical areas of science, 

technology, engineering and mathematics, improve and retain STEM teachers, and improve U.S. 

competitiveness for the future. 

T 

T-CAP | Teachers Connecting Achievement and Progress 

A program of Battelle for Kids that presents a carefully constructed program of data collection, reporting, 

professional development, research and communication of results—all designed to improve teaching 

effectiveness and student performance. 

TIF | Teacher Incentive Fund 

ARRA funded program with the purpose to develop and implement performance-based teacher and 

principal compensation systems in high-need schools, defined to mean a school with more than 30 percent 

of its enrollment from low-income families. Funded performance-based compensation systems must 

consider gains in student achievement as well as multiple classroom evaluations and provide incentives for 

educators to take on additional responsibilities. 

Turn Around 

Designation of a persistently low-performing school that requires certain dramatic actions, including the 

replacement of the principal, if the principal had been there prior to the implementation of turn around 

strategies. 

U 

USDOE | United States Department of Education 

V 

Value Added Assessment 

Measuring “value-added” means monitoring individual student growth in academic skills from year to year. 

The gains are aggregated for individual schools and districts (and, sometimes, by teacher) with the intent of 

determining which school or district (or teacher) is or is not producing gains in student achievement.. 

Value-added models attempt to estimate the influence of schools or classrooms on the academic growth 

rates of a group of students with statistical confidence. For example, if the school estimate is positive, it is 

interpreted that the performance of the school is greater than average or typical and therefore “value is 

added.” 

VALN | Value-Added Learning Network 

W 

Walk Throughs 

A teacher observation methodology in which the observer is focused on specific professional practice 

indicators, should be brief, and should result in specific evidence of the observed professional practice 

indicator followed by the provision of the opportunity for teacher feedback on that which was observed. 


