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Make Way for New Growth 
With crocuses in full bloom and daffodil greens coming up in the beds, it’s apparent that even though 

it’s only mid-March, it’s now time to clean out last year’s gardens making way for the new growth 

coming up this spring and into the new year. 

This month, many districts are beginning to take a look at their SOW documents, the achievements of 

the year and getting ready to make the changes and updates necessary as they move into year three of 

RttT. 

Canton Local, Ridgewood Local, Indian Valley, Tusky Valley and Plain Local, among others, are 

reviewing their progress to determine if the goals they have set for the upcoming year will adequately 

take them into that target year of 2014-2015. Starting with the SOW, it is important to these districts to 

look at their needs for the remaining of year two and what needs they will have going into next fall. Are 

they on the right path? Have they accomplished what they set out to do? If not, what do they need to do 

to ensure the work gets done? After the SOW is reviewed, the budget will get a critical eye to determine 

if revisions will be needed there as well. 

May regional meetings are right around the corner and taking the time now to see where they are and 

where they need to be prior to the May meetings will make the start of year three more bountiful and 

productive. 

May regional meetings will provide an overview of where the state is as far as current initiatives with 

legislation and RttT as well as personalized opportunities to meet with experts from each assurance 

area. If you have not yet registered, please check STARS for locations near to you. 

Formative Assessment at Paulding Exempted Village Schools 
Every other month the Formative Assessment Team meets as a Peers Group to prepare for the 

following month’s teacher meeting. Our intention is for all teachers to know and be comfortable utilizing 

formative assessments to improve student achievement. 

In September, the Formative Assessment Team met with the teachers and presented an overview of 

what Formative Assessment is and its importance. In October, teachers brought student-completed 

evidence of a formative assessment they had used with their students since the last meeting. 

The Formative Assessment Team attended additional training in Toledo and decided to use the 

November Teacher training to discuss learning targets. We used the teacher’s formative assessment to 

guide them in writing Learning Targets. Teachers then worked on another formative assessment, this 

time including their learning target. 

In December, the Formative Assessment Team met and scored teacher’s Formative Assessment 

Assignment; they did an effective job. As a team we noticed there were a few teachers that did too 

much. For example; there were too many learning targets for one assessment. We met with teachers in 

December to give them quick feedback on their Formative Assessment assignment. Then in January 

https://safe.ode.state.oh.us/portal
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the team met to discuss record keeping ideas and to organize the agenda for the January teacher’s 

meeting. 

It is a work in progress and we are hopeful this practice will make a real difference in student 

achievement. 

Innovative Teaching at South Central Local School 
The South Central Local Schools are currently participating in Ohio State University’s Math Coaching 

Program. Funding, supplied by an Innovation Grant awarded through RttT, allows two local math 

teachers, Jennifer Grose and Mary Inmon, to take on the role of math coaches, working with all math 

teachers and students throughout the district. 

OSU’s research-based program provides long-term, high-quality, classroom-embedded professional 

development. Coaches receive a minimum of three intense days of OSU-based professional 

development each month that focuses on the use of inquiry, guided discovery, and problem-based, 

student-centered mathematics instruction. Coaches then bring these ideas back to the district and 

implement them through six week long co-teaching sessions with math teachers in the district, grades K 

through 12. 

South Central math coaches are a part of the instructional planning process as the coach and 

classroom teacher plan together how best to address the academic content standards in a way that 

develops flexibility, fluency and connections among mathematical topics. A typical math class might 

consist of posing a problem or framing an activity, allowing students to work freely on that problem, 

questioning to evoke a deeper understanding, encouraging students to develop multiple 

representations of their thinking and to communicate their reasoning, and facilitating peer discussions 

about student problem-solving strategies. 

Coaches and teachers have already experienced many exciting moments of mathematical thinking and 

discoveries. First graders are anxious to share their thinking with their peers; second graders have 

been begging to do mental math into the hundreds and thousands; third graders are doing several step 

multiplication problems and correctly applying concepts and terminology such as the Identity, Zero, and 

Commutative Properties of Multiplication. Sixth graders designed their own mathematically accurate 

algorithms for converting from Mixed Numbers to Improper Fractions. These student successes and the 

enthusiasm expressed by many of the teachers who have participated in the program have made the 

Math Coaching Program a wonderful addition to South Central Schools. 

RttT LEAs Meet to Share PAR Best Practice 
In their efforts to design a quality Peer Assisted Review program, RttT Transformation Team members 

from Xenia Community Schools (XCS) recently met with teachers and administrators from Dayton Early 

College Academy (DECA) to discuss DECA’s success with their peer review and instructional coaching 

models. In a true example of shared leadership, XCS sent a team of teachers who are driving the 

development of a Peer-Assisted Review program in their district. 
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XCS recognizes the potential of developing an effective PAR program. Mark Manly, XCS RttT 

Coordinator, writes: 

“Our vision for PAR is to create an environment of collaboration and to build capacity for a sustainable 

culture of inquiry in which professionals allow themselves to be open and collaborative in genuine 

growth opportunities. The RttT Transformation Team has a strong desire to blend PAR with improving 

formative instructional practices (FIP). The teacher professional association and the administration are 

walking jointly on our footpath to the future. All sides believe that the time for transformational change is 

now. We want the PAR program to facilitate teacher growth in using student data and research-based 

best practices for the purpose of increasing student achievement. In all of our efforts, we hope to build, 

develop, and augment a cadre of master teachers who will facilitate great learning experiences for 

students at all levels of learning”. 

In collaborating with DECA, XCS hopes to glean some lessons from DECAs current practices and 

make their vision a reality. Although DECA uses the term “Peer Coaching” rather than Peer Assisted 

Review, the success of their model has been undeniable. XCS encountered teacher after teacher who 

testified to the importance of their peer coaching experience in their development as a professional. 

DECA has succeeded in creating a culture of shared inquiry about their teaching practices. One of 

DECA’s peer coaches, Kanika Jones, says, “It’s not an evaluation, and it’s not something that’s 

subjective. It’s there to promote and maintain efficacy among the teachers”. The idea in the peer 

coaching at DECA is about growth for teachers and students. Another peer coach, Michelle Szucs, 

said, “When the teacher and I would plan together, if that plan didn’t work out the way we wanted it to, 

we would take some time to problem solve on how to make the activity or implement the strategy better 

because, ultimately, the result is not about the teacher, it’s about student learning”. This message was 

echoed many times as XCS teachers encountered DECA peer coaching participants. 

The open-door policy of DECA and the willingness of XCS to embrace new ideas to increase student 

achievement combined for an engaging time of learning and reflection. The XCS teachers left DECA 

with excitement and renewed purpose for the potentials of PAR in their own schools. Beth Manor, a 

teacher at Xenia High School, writes, “Our visit to DECA was very helpful as we continue to set up our 

PAR as part of RTTT. We were welcomed by Dr. Hennessy and were given sound and practical advice 

on how they set up their version of PAR, and were given concrete steps to how we might approach it in 

our own district. We were very impressed by the degree of collegiality that must be in place in order for 

this to work so well in their school”. As these two LEAs own the true collaborative nature of the work in 

RttT, it will be exciting to see the growth in teachers and student achievement. 

Barberton Middle School Begins a Transformation 
Barberton Middle School in Barberton, Ohio, is one of the pilot locations for the FAMS (Formative 

Assessment Middle School) Grant in mathematics funded through the federal “Race to the Top” 

initiative. 

The initial year of the program has been devoted to learning about the fundamentals of formative 

assessment through professional development and reading, developing a Community of Practice within 
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the mathematics department and becoming more familiar with the intricacies of the Common Core 

Curriculum. 

The principles of formative assessment have fit easily into our building in as much as our staff had 

previously embraced many of these same tenets. Each mathematics teacher has clearly posted 

learning targets within their classroom and our students understand their scope and detail. During each 

lesson taught, informal formative assessments are ongoing – and our staff uses these assessments to 

direct the course of their instruction. Our next goal is to develop uniform short-cycle formative 

assessments within each grade level to gain a better understanding of the overall growth within each 

grade level. 

A Community of Practice has been developed by the staff whereby all 25 members meet on a regular 

basis to discuss the progress of the grant along with a sharing of instructional practices that 

complement the mathematics classroom. A focus of these meetings has been the modeling of “rich” 

mathematical problems so that our students can use the skills of creativity, communication, cooperation 

and critical- thinking, as they become true 21st Century learners. These problems have offered the staff 

a glimpse of the increased rigor expected as we transition to the Common Core Curriculum. 

An added benefit of this grant is the weekly presence of our FAMS coach, Mr. John Knauss, whose 

knowledge and insights have been invaluable. He has developed a collegial relationship with the 

mathematics staff and they look forward to seeing him in their classrooms. 

Overall, this grant has allowed our staff to be at the forefront of the upcoming changes that will be 

required to assure student success and we look forward to the next steps in this learning process. 

Spotlight on Triad Local’s Formative Assessment Initiative 
Triad Local in North Lewisburg is taking positive steps to imbed formative assessment at all levels. In 

Triad’s excellent Triad Races to the Top, their RttT newsletter, produced by teacher Christina Smart-

Meigs, describes efforts at every level to employ formative assessment to inform instruction. 

In one cited example, third grade teacher Lisa Hawley reports, “I think the training on effective use of 

assessment has created a district-wide focus on student achievement in ways that we weren’t able to 

do before formative assessment. Giving smaller assessments more regularly gives me an even tighter 

focus so that I know exactly which student to target on which skills.” 

In the middle school, the 8th grade team is using formative assessment not just as a teacher tool, but 

also as feedback to students and parents. Teacher Roxie Nauman reports that as an 8th grade team, 

“we have implemented a scale of 1 to 3. A ‘1’ tells the student that they will have additional learning 

needed to master the topic. A ‘2’ signifies that they are almost to mastery. A ‘3’ indicates that the 

student has mastered the skill that they set out to learn. The 1-2-3 scale is a concrete indicator of 

mastering the learning goals. Students and parents have immediate feedback.” 

At the high school, science teacher Leslie Bradley has change her entire Progress Book reporting 

system to reflect formative assessment. Her assessments are now listed by state standards. In her 

second year of employing formative assessment in this way, Bradley says that “it is helping science 
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classes become more inquiry based using the higher level critical thinking skills that they will need for 

college.” 

With the leadership of Superintendent Craig Meredith and district Curriculum Director Deb Hayslip, 

Triad Local is progressing on other initiatives: establishing a stronger middle-to-high school transition 

for students through teacher collaboration, student-led conferences at the middle school, team teaching 

math at 6th grade, and examining kindergarten data and learning groups. 

Says Superintendent Meredith, “The students at Triad are beginning to take responsibility for their own 

learning and to be honestly reflective of the progress they make toward clear learning targets. My vision 

for the Triad Local Schools continues to be that we become a district of excellence through steadfast 

determination. I am certainly seeing momentum as we continue toward this target…” 

In a recent visit there, I certainly could feel this momentum as I walked the halls and visited classrooms 

where I could see ideas in action, best practices in use, and a positive feel that good teaching and 

improvement in student learning is worked on every day. 

For more information on Triad’s efforts or to get a copy of their model newsletter, contact 

Superintendent Craig Meredith, EdD, at meredith@triad.k12.oh.us. 

Documents on Student Growth Measures Available 
The Ohio Teacher Evaluation System will provide educators with a richer and more detailed view of 

their performance, with a focus on specific strengths and opportunities for improvement. The new 

system relies on two key evaluation components, each weighted at 50 percent: a rating of teacher 

performance (based on classroom observations and other factors), and a rating of student academic 

growth. Documents that explain the student growth measures component of the Ohio Teacher 

Evaluation System are now available. Click here to view. 

For more information visit the Ohio Department of Education website at www.education.ohio.gov and 

keyword search: “Educator Evaluation”.  

Updates 

Application Area B 

05/01/2012 

Educators can now contribute to the Model Curriculum 

ODE has created and posted a form for educators to use to submit suggested instructional strategies, 

materials or resources, instructional practices, and successful classroom projects or investigations 

aligned to Ohio’s College and Career Ready standards. The form can be found here. 

Survey on District Level progress toward Transition and Implementing Ohio’s College and Career 

Ready Standards 

mailto:meredith@triad.k12.oh.us
http://education.ohio.gov/GD/Templates/Pages/ODE/ODEDetail.aspx?page=3&TopicRelationID=521&ContentID=108217
http://www.education.ohio.gov/
http://survey.education.ohio.gov/se.ashx?s=60DA72700C42A2BE
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District level administrators and/or curriculum supervisors are asked to complete a survey to provide 

information to the ODE on their progress and success in transitioning and implementing Ohio’s College 

and Career Ready Standards. This information will inform ODE’s work as they provide support, 

resources and tools during the transition. The survey can be found here. 

Targeted Professional Development 

ODE is providing targeted professional development by content area within each of the RttT regions. 

The RttT PD calendar contains all the meeting dates and can be found here. 

Join in a Facebook Conversation for Educators 

Ohio Teachers’ Homeroom, the new Facebook page for educators from the Ohio Department of 

Education, is off to an exciting start. Within weeks of its launch, the page already has hundreds of fans 

and is receiving submissions from around Ohio. ODE invites you to “Like” the page so you can receive 

regular updates when news is posted. Ohio Teachers’ Homeroom will be another way for educators to 

connect and present ideas, so please share the page with friends and colleagues. ODE welcomes 

news and ideas, including: 

 Lesson planning resources; 

 Events, conferences, webinars or PD opportunities; and 

 Teaching and learning topics that might stir conversation among Facebook readers. 

FIP Your School Ohio offers Professional Development on Formative Instructional Practices 

(FIP) 

What is FIP Your School Ohio? Powered by Race to the Top (RttT), this program provides professional 

development resources that support RttT application area C3, Personalize Learning through Formative 

Instruction. The program also aligns with Ohio’s professional development standards. 

Get Involved with FIP Your School Ohio – Participating LEAs are supported by FIP specialists who are 

dedicated to training local facilitators and helping implement formative instructional practices school 

wide. Teacher teams will utilize online learning modules developed by Battelle for Kids to learn about 

FIP and its application as they transition to Ohio’s new and revised standards. 

Regional information sessions – District leadership and transformation teams are encouraged to attend 

an information session to learn how their LEA can join FIP Your School Ohio and access related 

resources. These sessions are offered multiple times each month in every region. Visit 

www.FIPYourSchoolOhio.org. 

Recruiting for Participants in Performance Assessment Pilot (OPAPP) 

The Ohio Performance Assessment Pilot Project is recruiting up to 300 high school teachers statewide 

from all Ohio schools for Cohort 4 of the program. Participation is open to all schools, not just those 

participating in Race to the Top. The professional development for this cohort will be delivered online. 

The only travel required for participating teachers is a trip to Columbus for scoring. More details about 

http://survey.education.ohio.gov/se.ashx?s=60DA727044FE8165
http://education.ohio.gov/GD/Templates/Pages/ODE/ODELanding.aspx?page=830
https://www.facebook.com/pages/Ohio-Teachers-Homeroom/303190473049852?ref=tn_tnmn
http://www.fipyourschoolohio.org/
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OPAP and the cohort 4 application are available here or by contacting Lauren Monowar-Jones. 

Upcoming information on the performance-based pilots will be located can be found here. 

Help guide the development of next generation assessments with online pilot 

Students and educators now have an opportunity to take part in a pilot and experience how an online 

assessment might work as ODE develops the next generation of assessments for the 2014-2015 

school year. Participation is voluntary to schools that participate in the Spring 2012 OAAs and eighth-

grade students who have a Statewide Student Identifier (SSID) number. Test Coordinators should work 

with other district and school personnel to determine if the district will participate, which schools will 

participate and which students should participate. Once this has been determined, the Pre-ID 

information for the participating students should be submitted to the online TIDE system. 

The online pilot contains both multiple choice and interactive questions. The content for the pilot test is 

eighth-grade social studies. Additional details related to the online assessment pilot, including an 

overview of procedures, technology requirements, schedules, documents, links and software, is now 

available on the Online Pilot Portal. Questions concerning the online pilot may be directed to Denny 

Wagoner at (614) 466-0223 or dennis.wagoner@education.ohio.gov. 

 

Application Area C 

05/01/2012 

 Providing an affordable IIS for LEAs after RttT ends is of high priority to the RttT team. 

 RttT will cover software costs through 2014-2015. The first payment by LEAs will be July 

2015. 

 Software training costs will be covered by RttT. Districts will be responsible to cover travel 

and substitute teacher costs. 

 RttT is scheduled to award a contract to a provider by 8/30/2012. 

 RttT anticipates the first IIS pilot to begin in March 2013. Pilots will be chosen from LEAs 

whose current SOW activities include piloting an IIS. 

IIS Gap Analysis Tool Update 

ODE has introduced the IIS Gap Analysis Tool to assist LEAs in evaluating their existing tools against 

what has been included in the RFP for the State’s IIS. It is available in the ODE Collaboration Center in 

a new folder named Technology. LEAS that have an approved scope of work that remain committed to 

participating in the IIS do not need to complete this tool; however, we feel it is a good exercise to help 

identify any LEA tools that may be retired when the State IIS is implemented. Please follow the 

instructions under the Information tab at the bottom. There are five separate worksheets that 

require your input. For those LEAs who have not made a commitment to the State IIS, ODE is 

requesting that you complete your Gap Analysis Tool by May 31, 2012. 

http://www.ode.state.oh.us/GD/Templates/Pages/ODE/ODEDetail.aspx?page=3&TopicRelationID=9&ContentID=61383
mailto:lauren.monowar-jones@education.ohio.gov
http://education.ohio.gov/GD/Templates/Pages/ODE/ODEDetail.aspx?page=3&TopicRelationID=9&ContentID=61383&Content=117081
http://ohsspilot.portal.airast.org/
mailto:dennis.wagoner@education.ohio.gove


 Race to the Top News & Views 

Volume 2, Number 11 – May 1, 2012 

 

Page 8             

 

Application Area D 

05/01/2012 

 All of the OTES and OPES model changes will be posted on ODE website in May. 

 The Student Growth component of OTES is now posted. LEAs will create a district plan for 

teachers in three categories: 

1. Those with Value-Added data (10% – 50%) 

2. Those with data from ODE-approved vendor assessments (10% – 50%) 

3. LEA determined measures 

Click here to view the Student Growth Measures Overview. 

 LEAs must have a board approved OTES policy in place no later than July 1, 2013. A model 

policy will be made available at the May 25 Evaluation Symposium. 

 When first year teachers are evaluated, they will be placed on a professional growth plan. All 

returning teachers will have either a Professional Growth Plan or an Improvement Plan, 

depending upon their previous year’s growth. 

 The list of ODE approved vendors will be updated in Spring 2013. 

 While the OTES model indicates teachers are to be evaluated each year, an LEA may adopt a 

local policy that allows for teachers whose evaluation places them in the “Accomplished” 

category to be evaluated every two years. 

 An updated fact sheet regarding Ohio evaluation systems will be posted on the ODE website by 

the end of May. 

 PD Plans will be reviewed during reader week in June. These will then be posted to the 

Collaboration Center by July 6. Revisions by the LEA’s are to be completed by August 17. 

 The new PD Plan templates will include an additional section measuring the quality of 

Professional Development Smart Goals. 

The new PD Plan template is now available. 

Click here to download. The new PD Plan template includes an additional section measuring the quality 

of Professional Development Smart Goals. 

 

 

http://education.ohio.gov/GD/DocumentManagement/DocumentDownload.aspx?DocumentID=122941
http://rtttnews.files.wordpress.com/2012/04/rttt-lea-pd-plan_043012.doc
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Application Area E 

 

05/01/2012 

SIG Renewal Process 
Cohort 1 and Cohort 2 schools are in the process of submitting either an amendment application or a 

continuation application for SIG funding for the 2012-13 school year. Applications are due in the CCIP 

by 5 PM on May 11, 2012. 

Amended Applications will be submitted by schools indicating a need to make a significant change in 

the current SIG intervention model. The amended applications will be read and scored by peer 

reviewers and scored using a six-point scaled rubric. (May 22, 2012 Grant read) 

Continuation applications will be submitted by all schools seeking to be funded for year 3 (cohort 1) 

and year 2 (cohort 2). The continuation applications will be reviewed using quality indicators as 

identified for all schools. 

In addition, a comprehensive review process will be conducted to answer the following essential 

questions. 

1. Did the building spend the SIG funds as indicted in the narrative summary or was a revision 

sought and approved prior to spending the funds? 

2. Did the building meet or increase the student achievement goals identified in Reading and 

Math? 

3. Was each component of the selected intervention model implemented with fidelity? 

4. Degree of progress made on each of the leading indicators (SIG guidance H 27). 

In order to answer each of the four essential questions a comprehensive review of the following will be 

completed for each SIG school: 

1. Fiscal review of payroll/personnel, purchased services and capital outlay (May 1-4) 

2. Review of documentation of implementation of the components of the selected intervention 

model (May 15-18) 

3. Review of progress made on each of the leading indicators (May 24 and 25) 

4. Review of Achievement Goals Reading and Math ( August 2012) 

June 11, 2012 – Best Practices for School Turnaround Conference 

The conference is required for SIG Building principals and selected Building Leadership Team 

members as well as Principals of Early Warning Schools. 

Executive Principals Leadership Academy 

Cohort 3 – Last session on June 26 and 27 
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Cohort 4- This session if for all new SIG principals and assistant principals who have not yet 

completed the academy as well as any Principals of early warning schools who have not yet 

completed the academy. 

October 10 & 11, 2012 – The Blackwell 

November 12 – 16(TBD), 2012–(TBD) 

December 6 & 7, 2012– The Blackwell 

January 8 & 9, 2013– The Blackwell 

 

05/01/2012 – RttT Budget Allocations for Participating LEAs (Past, Present and 

Future) 

As we quickly approach the end of Year 2, it is time to begin to focus on the final two years of the RttT 

grant in terms of the budget. 

As you are aware, Year 1 of RttT is over and from a fiscal standpoint, the approved FY11 FER your 

LEA filed represents the actual expenditures or expenses incurred during the first year of the grant. We 

are currently in Year 2 with roughly 5 months left in FY12. The current budget in CCIP represents your 

FY12 allocation. Therefore, we have two more years left in RttT (FY13 & FY14) that the RttT funds will 

be disbursed in CCIP. 

ODE recently re-allocated RttT funds from the “withdrawn” public districts and community/charter 

schools among the remaining LEAs. Approximately, $1.49M was re-allocated directly back to the RttT 

LEAs. These additional funds will be available to the LEAs in FY13 & FY14. 

ODE has posted the re-allocated amounts for the LEAs on the RttT web-site, along with the FY11, 

FY12 and total funds available for the last two years of RttT (FY13 & FY14) for each participating LEA. 

If you have any questions concerning the fiscal numbers provided, please contact the RttT 

Budget/Accountability Manager at erik.bower@education.ohio.gov 

 

Upcoming Events 

May RttT Regional Meetings for Spring 2012 

Northwest: May 7 & 8 

Northeast: May 10 & 11 

Central: May 16 & 17 

Southeast: May 21 & 22 

Southwest: May 18 & 24 

mailto:erik.bower@education.ohio.gov
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The format of our meeting will be similar to last year’s meetings. You will receive updates from our 

Application Leads and important information for beginning year three. You will then move into a working 

session with your Transformation Team to begin the planning for next year’s budget, professional 

development plan, and communication strategies. We will have our department experts on hand to help 

you walk through each LEAs specific needs. Please remember that your team only needs to register for 

one day. Attendees, please be prepared to access documents without internet access. 

(Therefore, have all documents downloaded to your computer ) 

Register through STARS to participate. 

For further assistance with event questions, please contact Adrienne Carr, RttT PD Manager, at 614-

995-5162, or email adrienne.carr@education.ohio.gov 

 

Fourth and Final Webinar in the Year 2 Webinar Series Reminder! 

Topic: Roster Verification: – Answers to Frequently Asked Questions and Misconceptions 

Date/Time: May 14, 2012, 3:30 p.m. – 4:30 p.m. 

Presented by Ohio RttT and Battelle for Kids, this fourth Webinar is designed primarily for those linking 

for the first time and principals who have linked before but still have specific questions about the 

process. A panel of experts will entertain questions from listeners concerning complex linkage/roster 

verification scenarios. Answers to frequently asked questions and clarification of common 

misconceptions will also be shared. 

Register through STARS to participate. 

Statewide Educator Evaluation Symposium 

Greater Columbus Convention Center 

May 25, 2012 

Participants will learn about educator evaluation models and promising practices for piloting and 

implementing the Ohio Principal Evaluation System and the Ohio Teacher Evaluation System. 

Implications for both participating and non-participating Race to the Top LEAs will be discussed. 

Session topics include: 

 Ohio Teacher Evaluation System 

 Ohio Principal Evaluation System 

 Measures of effective teaching 

 Other state evaluation systems 

 Programs that support evaluations 

 Evaluation results to inform decisions 

 Click here for a tentative schedule 

https://safe.ode.state.oh.us/portal
https://safe.ode.state.oh.us/portal
mailto:adrienne.carr@education.ohio.gov
https://safe.ode.state.oh.us/portal
https://safe.ode.state.oh.us/portal
http://ohioeducatoreval.wordpress.com/sessions/
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Register through STARS to participate. 

Use “evaluation” in the keyword search. Enter May 25 as the event date. 

Training Dates 

Akron: May 3, 2012 

The University of Akron, Student Union 

303 East Carroll Street, Akron, OH 44325 

(330) 972-7111 

9:00 a.m. – 11:30 a.m. and repeated 1:00 p.m. – 3:30 p.m. 

Cincinnati: May 1, 2012 

Hamilton County ESC 

11083 Hamilton Avenue, Cincinnati, OH 45231 

(513) 674-4200 

9:00 a.m. – 11:30 a.m. and repeated 1:00 p.m. – 3:30 p.m. 

Cleveland: May 4, 2012 

Educational Service Center of Cuyahoga County 

Harry E. Eastridge Professional Development Center 

5700B West Canal Road, Valley View, OH 44125 

(216) 524-3000 

9:00 a.m. – 11:30 a.m. and repeated 1:00 p.m. – 3:30 p.m. 

Columbus: May 3, 2012 

BMI Federal Credit Union 

6165 Emerald Parkway, Dublin, OH 43016 

(614) 707-4000 

9:00 a.m. – 11:30 a.m. and repeated 1:00 p.m. -1:30 p.m. 

Dayton: May 4, 2012 

Montgomery County Educational Service Center 

200 S. Keowee Street, Dayton, OH 45402 

(937) 225-4598 

9:00 a.m. – 11:30 a.m. and repeated 1:00 p.m. – 1:30 p.m. 

Toledo: May 2 

ESC of Lake Erie West 

2275 Collingwood Blvd, Toledo, OH 43620 

(419) 245-4150 

9:00 a.m. – 11:30 a.m. and repeated 1:00 p.m. – 3:30 p.m. 

https://safe.ode.state.oh.us/portal
https://safe.ode.state.oh.us/portal
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Zanesville: May 1, 2012 

Muskingum Valley Educational Service Center 

205 N. Seventh Street, Zanesville, OH 43701 

(740) 452-4518 

9:00 a.m. – 11:30 a.m. and repeated 1:00 p.m. – 3:30 p.m. 

Value Added Fall Training 

Click here to for more information 

Archived PDFs 
Click here for Archived News & Views 

http://rtttnews.files.wordpress.com/2012/04/vaohio_falltraining2012.pdf
http://rtttnews.wordpress.com/archivepdfs/

