
Sixteen individuals have been selected to serve as Race to the Top (RttT)
Regional Specialists to help reform education in Ohio. Their skills and expertise
will be necessary to ensure that we are successful in fulfilling the
transformational requirements of RttT in Ohio’s strategic initiative.

The Regional Specialists are assigned to an RttT Regional Coordinator.

The RttT Regional Specialists will be employed at select Educational Service
Centers (ESCs). Visit Ohio’s RttT web page (www.rttt.education.ohio.gov) for a
listing of participating ESCs.

Please join Ohio’s Race to the Top team to welcome RttT’s Regional Specialists:

Northeast Ohio

Kathleen Ciolli will serve as an RttT Northeast Regional Specialist.

Kathleen Ciolli brings a variety of experiences to her position at
RttT. Recently, Ciolli worked in the Perry Local School District
providing math intervention to students in grades K-2. Prior to this
position, she worked as a K-12 account executive at an
educational technology company.

Ciolli taught at the pre-school level in Illinois, third and fifth grade
in Wisconsin, and art in grades 1, 4, 5 and 8 in the state of Ohio. She also
served on a response to intervention team and as a teacher facilitator to align the
K-12 curriculum in the four core content areas.

Ciolli received her bachelor’s degree in elementary education from Youngstown
State University. Ciolli resides in Perry, Ohio with her husband, Chris and two
children, Elena and Dominic.

Contact information for Kathleen Ciolli, RttT Northeast Regional Specialist:
phone (440) 251-3461 and email k.ciolli@mahoningesc.org.

Sally Levine will serve as an RttT Northeast Regional Specialist.

Before joining the Race to the Top (RttT) Team through the
Cuyahoga County Educational Service Center as a Regional
Specialist, Sally Levine devoted thirty-five years in Northeast Ohio
as special education teacher, curriculum specialist, elementary
principal and central office administrator.

Most recently, Levine served nineteen years in the Cleveland
Heights-University Heights City School District as both director of elementary
education and principal of Roxboro Elementary School. Levine began her
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administrative career as a curriculum specialist in the
East Cleveland City School District where she also served
as a special education teacher. Prior to coming to the
Cuyahoga County area, she taught in the Crestview Local
School District in Columbiana County.

Levine completed coursework for her principal license at
Cleveland State University. She received both a M.Ed. in
Learning Disabilities and a B.S. in speech pathology and
audiology from Kent State University. She is married to
Joseph and has one son, Nick.

Contact information for Sally Levine, RttT Northeast
Regional Specialist: phone (216) 524-3000 x 4251 and
email sally.levine@esc-cc.org.

Steve Ramos will serve as an RttT Northeast Regional
Specialist.

Prior to serving Northeast Ohio as a Race
to the Top (RttT) Regional Specialist, Steve
Ramos held the position of principal at
Heritage Middle School in Painesville, Ohio.

During his tenure in public education
Ramos has taught English at both Massillon

Perry High School and Mentor Memorial Junior High
School. In addition, he served as an assistant principal at
Berkshire Burton Junior/Senior High School and Harding
Middle School in Lakewood, Ohio.

Ramos completed his undergraduate coursework at Mount
Union College, earned his master’s degree in educational
administration from Ursuline College and completed his
superintendent’s license at Cleveland State University. In
addition, Ramos brings to the table unique experiences
through his involvement in the Washington D.C. based
Institute for Education Leadership’s Educational Policy
Fellowship Program as well as his participation in the
China exchange initiative’s administrator exchange
program to China. Ramos is supported by his wonderful
wife, Julie and his children Ellie and Andrew!

Contact information for Steve Ramos, RttT Northeast
Regional Specialist: phone (440) 339-9859 and e-mail
S.Ramos@MahoningESC.org.

Northwest Ohio

Gaylord Ralph Moore will serve as an RttT Northwest
Regional Specialist.

Facilitating the implementation of enhanced
educational opportunities for all students
throughout his thirty-one year career in
public education, Ralph Moore brings his
experience as a building and district level
administrator/teacher to the Race to the
Top (RttT) Team.

As a high school principal for the past 14 years in the Port
Clinton City and Clear Fork Valley Local school districts
Moore worked to implement and enhance cutting edge
post secondary education opportunities for his students.
During that same time period Moore’s high schools
achieved and maintained the State of Ohio’s highest
academic designation of excellent based on building level
performance indicators.

Moore completed post graduate work in educational
administration at Ashland University after receiving his
master’s degree in educational administration from
Ashland University and his bachelor’s degree in
comprehensive social studies from West Liberty State
University in West Virginia. Moore and his wife Lisa have
two sons, Brock age 15 and Brandon 13.

Contact information for Ralph Moore, RttT Northwest
Regional Specialist: phone (419) 447-2927 and email
Rmoore@ncoesc.org.

Mary Riepenhoff will serve as an RttT Northwest
Regional Specialist.

Dedicated to improving student
achievement, Mary Riepenhoff served as
a superintendent of St. Mary’s City School
District and as a principal of Van Wert
Middle School. During her tenure at Van
Wert Middle School, the school was
recognized as a National and Ohio School

to Watch for many years.

Throughout her career in public education Riepenhoff
taught 8th grade science, history, reading and Spanish
over 13 years. Additionally, she taught 4th grade for five
years.

Riepenhoff holds a bachelor’s and master’s degree from
The Ohio State University and received her administrative
licensure from the University of Findlay. Riepenhoff has
written and presented curriculum for NASA and the
Department of Energy with the Keystone Center,
Keystone, Colorado and continues to facilitate a hands-
on, inquiry based unit of study to middle level teachers
each summer. Riepenhoff was named OASSA and Met
Life’s Ohio Middle Level Principal of the Year in 2008.
Riepenhoff and her husband Tom have three daughters
and four grandchildren.

Contact information for Mary Riepenhoff, RttT Northwest
Regional Specialist: phone (419) 738-3422
mriepenhoff@auglaizeesc.org.
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NancyWood Allison will serve as an RttT Northwest
Regional Specialist.

Nancy Wood Allison has served thirty-one
years in Ohio’s schools as a teacher and an
administrator – curriculum supervisor,
instructional supervisor and director, assistant
high school principal and superintendent.

Allison is trained in the PDK curriculum management audit
and has been a trainer in the teacher mentoring programs
the past 15 years. Allison’s experiences include urban,
suburban, parochial, rural, and career-tech districts. Her
areas of expertise are in school improvement, instructional
methodology, and the use of quality tools.

Wood is a graduate of Ohio Northern University and the
University of Dayton and has taken post master courses at
the University of Toledo and Ashland University.

Contact information for Nancy Wood Allison, RttT
Northwest Regional Specialist: phone (419) 447-2927 and
email nancywoodallison@gmail.com

Southwest Ohio

Melodie Bernhard will serve as an RttT Southwest
Regional Specialist.

A strong believer in life-time learning and
instructional leaders, Melodie Bernhard has
served as an administrator and primary,
intermediate, and high school teacher in
Indiana and Ohio. Throughout her career,
Bernhard has used her data analysis skills
to lead school improvement efforts.

Recently Bernhard was the federal programs and a
curriculum director at Greenville City Schools where she
initiated a pilot mobile learning device project to develop 21st
century skills and increase student achievement. Bernhard
has been both a national mathematics consultant and a
partner in state literacy and mathematics projects. In
addition, Bernhard is a past state president of OAASFEP
(Ohio Association of Administrators of State and Federal
Education Programs) and a National Board Certified teacher.

Bernhard’s doctoral studies in educational administration
are at Ohio University. She completed post graduate
course work in leadership and literacy at The Ohio State
University and the University of Dayton after receiving a
master’s degree in education at Ball State University and a
bachelor’s degree in elementary education at Anderson
University. Bernhard and her husband Tom have two adult
children, Carrie and Michael.

Contact information for Melodie Bernhard, RttT Southwest
Regional Specialist: phone (937) 417-6613 and email
melodie.bernhard@mcesc.org.

Roy Hill will serve as an RttT Southwest Regional Specialist.

Roy Hill has served as a teacher, principal,
central office administrator and superintendent
in rural and suburban settings. Recently Hill
was the superintendent of the Fayetteville-
Perry Local School District in Brown County.
During his term, the district consistently ranked
effective on the ODE Local Report Card.

During Hill’s tenure, the district completed a nearly $23 million
Ohio School Facilities project providing modern air-conditioned
schools, renovated athletic fields and a new administration
building for all students, staff and the community.

Hill has always strived to foster collaboration and teamwork
among all stakeholders to improve student achievement.
Throughout his career, Hill has served on numerous
boards and committees in Southwest Ohio.

Hill graduated from Morehead State University with an area
of concentration in elementary education and from Xavier
University with a master of education degree in educational
administration. Hill and his wife Roberta have three
children, Rebecca, Ryan and Jeremy.

Contact information for Roy Hill, RttT Southwest Regional
Specialist: phone (513) 674-4276 office (937) 681-0927
and email: roy.hill@hcesc.org.

NathanWarner will serve as an RttT Southwest Regional
Specialist.

Dedicated to improving student achievement
through multiple assessments, project-based
learning, and 21st Century skills, Nathan
Warner has spent the last eight years in
various roles as a classroom teacher in
Trotwood-Madison City Schools. Working in
the middle grades, Warner has taught

language arts, social studies, and reading intervention. He
has also served in an experimental alternative school and
as a mentor coordinator with Youth Engaged for Successful
Lives.Warner has held various leadership roles including
lead teacher, language arts department chair, district
improvement team, and RttT transformation team.

Warner received a B.S. in education with a middle school
licensure (4-9) in language arts and social studies from
Ashland University and an M.A. education with a concentration
in literacy from the University of Dayton.Warner also holds a
K-12 reading endorsement and has continuing credits toward
a M.A. in educational leadership from the University of Dayton.
Warner was a recipient of the ARRA Technology Grant where
he and his students employed 21st Century skills to increase
both student and teacher learning.

Warner has been married to Brenda for 16 years, and they
have three children, Kaitlyn, Brittany, and Nathan Charles.
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Contact information for Nathan Warner, RttT Southwest
Regional Specialist: phone (937) 232-2941 and email
warnerh@gmail.com.

Southeast Ohio

Ronald Mark Lindsey will serve as an RttT Southeast
Regional Specialist.

Ron Lindsey has served the students in
Ohio and Kentucky for over thirty years.
Lindsey began his career in the Parma City
Schools as a science teacher, spending
summers working as a National Park
Service Ranger. He moved to the Sheffield
Lake City Schools and spent the next

twenty years working through the ranks as assistant
principal, high school principal, assistant superintendent
and superintendent.

Lindsey’s work in school reform resulted in his selection
as a “Highly Skilled Educator” which was part of the
Kentucky Educational Reform Act. Lindsey was the only
out-of-state educator ever to be selected for this program.
Lindsey returned to Ohio as a superintendent for the
Green Local Schools in Scioto County. He has a passion
for school reform and transforming schools into effective
learning environments.

Lindsey met his wife in Japan while on a Fulbright
Scholarship. They live in Ashland Kentucky and have 3
children and 4 grandchildren.

Contact information for Ron Lindsey, RttT Southeast
Regional Specialist: Phone: (606) 923-4738 and email
ron.lindsey@scoesc.org.

Kathy Kalleker Nolan will serve as an RttT Southeast
Regional Specialist.

A Massillon native, Kathy Kalleker Nolan
has worked in Stark and Summit Counties
for the past thirty-three years in various
educational capacities. Nolan began her
career as a teacher in the Tuslaw Local
School District before moving to the
Massillon City School District where she

served as a teacher, principal and director of curriculum
and instruction. She retired from Massillon City Schools in
December, 2007.

Most recently, Nolan served three years as the principal of
Green Primary School in Green Local, Summit County
where she had the privilege of working with a very
talented staff on a number of reforms including the
implementation of a new writing craft curriculum and the

revision and implementation of an effective response to
intervention plan and procedure.

In June 2011, Nolan completed coursework for a reading
endorsement from Kent State University. Literacy is her
passion and she continues to seek out ways to ensure
that all children are competent users of our language.
Kathy lives in Massillon, Ohio with her husband Bob.

Contact information for Kathy Kalleker Nolan, RttT
Southeast Regional Specialist: phone (330) 958-1044 and
email knolan@mvesc.k12.oh.us

Central Ohio

Tim Hilborn will serve as an RttT Central Regional Specialist.

Before joining the RttT team, Tim Hilborn
served twenty-nine years serving as an
educator and an administrator with the
Highland Local Schools in North Central
Ohio. Hilborn has extensive experience as
a teacher, coach, principal and
superintendent that has well prepared him

for the role of an RttT Regional Specialist.

Hilborn completed his post graduate work in administration
at Ashland University and his undergraduate degree from
the University of Findlay. Working in a leadership role with
the Highland Locals Schools for the past 17 years has
provided him with a plethora of opportunities to learn from
and work directly with some of the best educators in the
nation. Hilborn and his wife Cheryl have three children,
Ashley, Zachary and Nathan.

Contact information for Tim Hilborn, RttT Central Region
Specialist: phone (419) 560-3132 and email
hilborn.tim@moesc.net.

Gregory Sampson will serve as an RttT Central Regional
Specialist.

Before joining the Race to the Top team, Greg
Sampson served as a building administrator
in both suburban and rural settings.

Sampson has served as a building
administrator at all levels for the Westerville
School District and most recently with the

North Fork Local School District. He believes that children
are always the first consideration and has a passion for
bringing people together to make certain all children are
given the best opportunity for learning.

Sampson completed his Bachelor’s degree from Ohio
University, a Master’s degree from Ohio State and post
graduate work in school administration. continued on p. 5
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Sampson has a wife, Claire, four adult children, and four
grandchildren.

Contact information for Greg Sampson, RttT Central
Regional Specialist: phone (614) 537-7254 and e-mail
Greg.Sampson@escco.org.

MarkYoho will serve as an RttT Central Regional
Specialist.

Prior to accepting a position as a Race to
the Top (RttT) Specialist, Mark Yoho served
as a high school social studies teacher with
Columbus City Schools, a building
administrator, a member of the State
Support Team Region 11, and most
recently as a secondary curriculum

consultant for Lancaster City Schools through the
Fairfield Educational Service Center.

Yoho attended Worthington City Schools, completed
undergraduate coursework at Ohio University, and
obtained a principal's license and masters degree in
curriculum and instruction through Ashland University's
Columbus branch.

Yoho would like to extend his upmost respect and thanks
to all of his current and previous colleagues for teaching
and assisting him in all of his professional endeavors. He
is honored to join the RttT team that is dedicated to
helping facilitate progressive changes for Ohio's students.

Contact information for Mark Yoho, RttT Central Regional
Specialist: phone (614) 561-0625 and email
markyoho@gmaial.com.

Urban Ohio

Barbara Murphy will serve as an RttT Urban Regional
Specialist.

Barbara Murphy has spent her career as an
urban educator dedicated to the belief that
all students can achieve success. Recently,
Murphy was an action team coach working
with low achieving schools in the Cleveland
Metropolitan School District.

Murphy began her career as a language teacher in
Cleveland and has served as a building administrator pre-K
-12, curriculum director and federal programs coordinator in
districts in northeast Ohio. She has always had a great
interest in curriculum and professional development that will
lead to systemic transformational change.

Murphy completed her undergraduate degree at Howard
University and has done graduate work at Kent State
University and the University of Akron. Murphy is married
to Alex and has one son Henry F Curtis.

Contact information for Barbara Murphy, RttT Urban
Regional Specialist: (216) 524-3000 x 4235 and email is
Barbara.Murphy@esc.cc.org

Gregory VanHorn will serve as an RttT Urban Regional
Specialist.

Gregory VanHorn was a principal of
Crittenton Community School, a non-profit
charter school in Columbus that served
potential middle school drop-outs and
those not achieving in the traditional school
setting. Over the past 3 years, Crittenton
was one of only 2 charter schools in Ohio

to be awarded an initial School Improvement Grant. In
addition the school secured a 5 year 21st Century Grant
and was one of the schools involved with the initial Race
to the Top (RttT) federal application.

VanHorn began his career as a special education teacher
at Eastmoor High School in Columbus. Along the way
VanHorn has served as an athletic director, assistant
principal, and director of special education.

VanHorn and his wife Pam (also an educator) reside in
Dublin, Ohio. They both are graduates from The Ohio
State University (bachelors and masters) and are the

proud parents of
Daniel (an assistant
professor of
Psychology at North
Central College in
Naperville, Illinois),
Joseph (a 2011
graduate of Ohio
University gainfully
employed ), and
Kendra (a freshman-
to-be at Wittenberg
University).

Contact information for
Gregory VanHorn,
RttT Urban Regional
Specialist: phone (614)
512-2015 and email
vanhorn.greg@
moesc.net.



p. 6

Northeast Ohio

Race to the Top School
Makes Connections

In education, we constantly
talk about connections. We
tell students to “connect”
their thinking between subject areas. We share how
important it is to know how to balance a budget not just in
your home life, but how an unbalanced budget can affect
all of us economically! We tell Teachers to connect real
world experiences when teaching content so that students
can “make connections”. We tell Principals to connect
their goals as administrators to the data within their
building, so that the work they spend time doing “makes
connections” to what’s important, student learning! We tell
Superintendents to make connections with outside
entities. It’s important that the whole community
understands the schools mission and vision. It’s even
more important that the schools mission and vision makes
connections to the community!

Oberlin City has for years been involved in the
International Baccalaureate (IB). After receiving the Race
to the Top (RttT) grant last year, they questioned as a
team how they would combine their already rigorous
program, with their RttT Scope of Work (SOW).

The following are some of the connections Oberlin City
said will occur between their IB focus and RttT work:

� Analyze the new Common Core Standards and
revised science and social studies standards to
revise/realign our local curriculum, including IB
curriculum documents (program of inquiry,
articulation documents, units of instruction).

� Develop a transition plan for implementation of the
new curriculum to ensure each cohort of students
attain the necessary knowledge and skills and are
prepared for State assessments/exams and
college/career ready upon graduation.

� Provide opportunities for staff to attend professional
development that supports the state’s and district’s
RttT initiatives (Common Core, revised standards;
formative assessment strategies; use of data and
an Instructional Improvement System (IIS) that
compliments the IB’s framework as well, to improve
instruction; a process for measuring growth of all

students; and developing great teachers and
leaders). All initiatives will be blended within an IB
environment and be seen as interrelated.

Northwest Ohio

MAD for STEM!

Mercer, Auglaize, Darke
Counties for STEM

Following the Innovations
Symposium, the five rural school LEAs formed a
consortium to develop a comprehensive STEM Innovative
program proposal to initiate, enhance and expand STEM
education in three counties: Fort Recovery in Mercer
County, New Bremen and New Knoxville in Auglaize
County, and Ansonia and Mississinawa Valley in Darke
County. Other partners in this endeavor are the ACE
Academy Charter, Auglaize County ESC, Mercer County
ESC, and Tri Star Career Compact.

One of their goals is to expand the already successful
STEM programs of Fort Recovery and New Bremen to
Ansonia, Mississinawa Valley, and New Knoxville; thus,
creating a solid foundation for more students to become
innovators and inventors, self-reliant and logical thinkers,
and technologically literate problem solvers.

Their expertise and experience with STEM teaching and
learning can be replicated and shared with rural LEAs and
in addition their own programs can be expanded and
enhanced to offer additional premier opportunities for
students.

Through MAD for STEM, teachers will change the way
they teach, and students will change what and how they
learn. In the end, students will graduate ready to achieve
successfully in the “flat world” of the 21st Century. Nothing
is more important for our students, for our communities
and for our country.

Ansonia, Mississinawa Valley and New Knoxville Local
Schools will offer STEM initiatives based on models from
Fort Recovery and New Bremen. All LEAs will explore and
share best practices within the collaborative and beyond
through our partnership with the Ohio Stem Learning
Network (OSLN). The development of professional
learning communities that include teachers and leaders

continued on p. 7

A Sample of Ohio’s Transformation Efforts
Our six RttT Regional Coordinators wanted to share a sample of Ohio’s LEA
transformation efforts to implement 21st Century reforms across the state.
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from all five partnering LEAs will enhance instruction and
integration of STEM concepts with the Ohio Revised
Academic Content Standards in our Scopes of Work
(SOWs) in Standards and Assessments in Application
Area B and enable Great Teachers and Leaders in
Application Area D.

This initiative will expand existing partnerships with
university partners – Wright State University, Findlay
University, and Sinclair Community College. Partnerships
will also be expanded with local industry experts (e.g.)
Productive Concepts, Inc. and Anderson’s Ethanol, two
companies specializing in alternative energy; Brookside
Laboratories, chemical engineering; Crown Equipment
Corporation, manufacturing and electrical engineering;
Fort Recovery Industry and JR Manufacturing,
manufacturing engineering.

MAD for STEM has all the components of an effective
inquiry-based design model: authentic, hands-on tasks;
promotion of collaborative work; imbedded higher order
thinking questions; clear links to science and engineering
concepts. Inquiry-based learning and teaching will be a
priority. The students will be continuously engaged in quality
inquiry-based learning during their match, science and
technology courses, as well as units across the curriculum.

MAD for STEM will provide personalized, continuous
progress for all students and will address different learning
styles, cultural backgrounds, and rates of development.
The program progresses from STEM basic content and
explorations to a culmination of open-ended challenges,
thus, making it possible for teachers to modify the content
and activities to meet the needs of all students. In
addition, modules were designed with the interests of
females, economically disadvantaged, and minority
students in mind (all underrepresented in the engineering
field), and with materials and activities appropriate for the
cognitive/motor skills of all students.

The Ohio Revised Content Standards in English
Language Arts, Math, Science and Social Studies
emphasize the skills needed to be “College and Career
Ready”. The Mad for STEM program will enhance each
student’s skills in the following areas:

� Experience with problem solving and inquiry-based
activities will help students read and comprehend
complex literary and informational texts
independently and proficiently.

� Students will use technology to interact and
collaborate with others. They will draw evidence
from literary and informational texts to support
analysis, reflection and research.

� Learners will prepare for and participate in a range
of conversations and collaborations, build on others’
ideas and express their own ideas clearly and
persuasively.

� Information and support evidence will be presented
such that listeners will follow the presenter’s line of
reasoning.

� Students will use digital media and visual displays
to express information and enhance understanding.

� Throughout project based learning opportunities
students will apply known strategies to solve new
problems.

� Students will learn the importance of being precise.

� Learners will use logic to justify their conclusions
and communicate to others.

� Students will persevere in solving problems.
Progress will be evaluated and changes will be
made if necessary. They will determine the
reasonableness of their results.

� The “Eye of Integration” in the 2010 Ohio Revised
Content Standards calls for an Interdisciplinary
Experience.

MAD for STEM shares OSLN’s philosophy to develop new
and creative ways to engage students, to create, build and
invent so that this generation of students are poised to
solve the worlds’ challenges, contribute to the state’s and
country’s future productivity, and thrive in the global
economy. MAD for STEM creates opportunities for all
students to build a solid foundation of STEM skills and
gain an awareness of related careers.

Urban Ohio

TDES Committee Makes Steady
Progress in Design, Teamwork

Cleveland

Using their RttT funding, the
Cleveland Municipal School District (CMSD) hopes that
the collaborative work of the Cleveland Metropolitan
School District and the Cleveland Teachers Union will
become a model for LEAs throughout the state and nation,
as their work continues to chart a path forward in our
shared mission to raise student achievement.

RttT Urban
Regional
Coordinator
Clairie
Huff-
Franklin

continued on p. 8
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CMSD’s Teacher Development and Evaluation System
(TDES) kicked off in December, 2010, with formation of
a TDES Steering Committee and a blueprint for forward-
thinking work to ensure teacher quality and student
success.

By February, the committee had developed a shared
vision of the connection between teacher excellence
and student achievement, built a framework for a
teacher development system, and established
collaborative code and protocol for moving forward. The
TDES newsletter was launched to keep stakeholders
informed and engaged in the Teacher Development and
Evaluation process.

Since then, the TDES Steering Committee has worked to
define and develop plans for four days of training for
Phase 1 schools and created a year-long plan for Phase
1 teachers’ and evaluators’ professional development.

Topics addressed in meetings included how best to
capture evidence of effective professional practice, to
foster and make the best use of professional dialogue
and feedback and to establish ongoing communication
within buildings and between teachers and evaluators.

TDES Committee members also talked about the value
of differentiating support for both novice and experienced
educators and the need to ensure adequate, appropriate
feedback and broad engagement.

In discussions about field testing, members discussed
ways to engage others as they begin field testing
evaluation tools in schools. The committee will look
closely at the rubrics and key areas of professional
development as it seeks staff input and feedback.

Cincinnati Update

W. H. Taft School in Mt. Auburn is the recipient of a
$250,000 RttT Innovative Grant award from the Ohio
Department of Education that will continue
groundbreaking work developing a STEM (Science,
Technology, Engineering and Mathematics) curriculum
for elementary school students.

With the grant money, Taft faculty will work with the
University of Cincinnati to further refine an elementary-
level STEM curriculum. This work will serve as a model
for STEM in the middle-school grades at Hughes STEM
High School, a school for grades 7-12, creating a K-12
STEM curriculum within Cincinnati Public Schools.

Southeast Ohio

Southeast Ohio Teacher
Development Collaboration

The SEOTDC (Southeast Ohio
Teacher Development
Collaboration) has produced free
online professional development modules that are based
on the Ohio Standards for the Teaching Profession. They
are self paced modules that center on the seven
standards. These self paced modules encompass video
excerpts of best practices as well as encourage
participants to communicate using "blackboard" and
interacting with the standards. On August 1, teachers
can register for these modules on the CORAS website
(www.coras.org/pd2011.html).

The video excerpts feature teachers from Southeastern
Ohio. Featured teachers are Molly Kaplet, 8th grade
science teacher; Wendi Browning, 4th grade math
teacher; and Bruce Jones, 5th grade teacher. All three
teachers are from the Rolling Hills Local School District.

By completing the modules, teachers can earn CEU's or
college credit through University of Rio Grande,
Muskingum University, Ohio University, Marietta College,
or Shawnee State University. The modules are free; the
only cost is if teachers want to take them for credit. This
project is funded through a grant from the Martha Holden
Jennings Foundation.

Southwest Ohio

Success with Data for
Tri-Village Local Schools

Victoria Bernhardt in Using Data
to Improve Student Learning in
School Districts has said, “LEAs
that understand the needs of their students and schools
are more successful in planning improvements, and
remain more focused during implementation.”

Thus, through their Race to the Top initiatives in the
2010-11 school year Tri-Village Local Schools began
using Measures for Academic Progress (MAP) from the
Northwest Evaluation Association. MAP is a set of
computerized adaptive assessments aligned to both
national and Ohio’s curricula and standards. As a
student responds to questions the test questions are
adjusted up or down in difficulty.

RttT
Southwest
Regional
Coordinator
Jeff Royalty

RttT
Southeast
Regional
Coordinator
Ivan Wilson
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The assessments were given three times over the course
of the school year, allowing the teachers to adjust student
instruction. Students were proud of their growth.
Assessment results also caused teachers to initiate
conversations about how to best teach certain academic
concepts and were a valuable communication tool for
them to use with parents. When spring testing rolled
around, teachers were confident of their students’
predicted scores.

Superintendent Tony Thomas reports, “Through this data
analysis and assessment tool we were able to meet more
academic indicators than in any time of our history. The
amount of timely data our teachers had to work with was
crucial to our increased student achievement.” The LEA
and all buildings were rated excellent.

For more information, contact Tony Thomas at
tony_thomas@darke.k12.oh.us.

Central Ohio

Southeast Local Schools –
Wayne County: New Addition of
Academic Coaches

With the help of the RttT
program, Southeast Local
Schools has been able to utilize the funding to create two
new, innovative academic coach positions. The coaches,
Holly Mastrine and Dave Miller, were assigned at the
March 21 board of education meeting. Mastrine will be
providing assistance to the elementary grades, while
Miller will be focusing on the secondary grade levels.

The Southeast Local Transformation Team developed the
academic coach positions to provide meaningful
assistance and professional development for teachers
and principals. The coaches will be charged with
enhancing professional development, increasing
educator efficacy, and the growth of great teachers and
leaders. Mastrine and Miller will also lead efforts to
improve data collection and its usage to guide classroom
instruction. The integration of technology will be another
major focus.

Mastrine and Miller already have made a significant
impact with their mission. The coaches recently planned
and completed their first professional development
training session. Over a two day period, 30+ Southeast
educators had the opportunity to take part in McRel’s
Power Walkthrough training, which is based on
Marzanno's Nine Highly effective strategies. Power
Walkthroughs will be a key component in the collection of
data for RttT and the Ohio Improvement Process.

Another significant contribution has been their creation of
an Educator Learning Center within the school district,
through permanent improvement funding. The ELC will
be the epicenter of many new innovations that will take
place with RttT over the next few years. Mastrine and
Miller hope to utilize the ELC to provide a plethora of
meaningful professional development sessions for groups
of Southeast educators. While they are very excited
about the potential of the ELC, they are equally excited to
work within their colleagues’ classrooms and schools to
improve the educational experiences for all students.

Race to the Top (RttT) Professional Development
calendar for 2011-2012 available at
rttt.education.ohio.gov

If you have questions, please contact RttT
Professional Development Coordinator, Dr.
Adrienne Carr at (614) 995-5162 or
adrienne.carr@ode.state.oh.us.

RttT Central
Regional
Coordinator
Scott
Spears

Attention Participating RttT LEAs:

Materials for Professional Development
Plans Available on RttT Web Page

Annually, RttT participating LEAs will submit a
comprehensive professional development plan
that supports the goals they have identified in their
RttT Scope of Work. For 2011-12, professional
development plans will be due no later than Friday,
October 28, 2011. Please visit the RttT web page
(www.rttt.education.ohio.gov) to access the
access the directions and materials for completion
of a professional development plan.
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FAQ

What Budget and FER Updates Should
RttT LEAs Know?

1. All LEAs are required to submit a Final Expenditure
Report (FER) via CCIP for Race to the Top by
September 30, 2011. The FER will be for FY11 or
Year 1 for RttT. Once your FER is approved by ODE
grants management, your FY11 carryover (often
referred to as “roll-over”) funds will be transferred into
your FY12 budget allocation. Please be reminded of
two requirements involving carryover funds. First,
once your FY11 carryover funds are transferred into
FY12, LEAs are required to input a comment in the
“history log” in CCIP indicating the budget categories
and RttT Application Areas where the funds will be
allocated. Second, carryover funds must be allocated
to the same budget categories and RttT Application
Areas in FY12 where they were previously allocated
in the FY11 budget allocation. (For example, if your
LEA is carrying over $10,000 from FY11 and the
funds were allocated in Application Area C and
budget category “Professional Services”, your LEA
will be required to allocate the $10,000 in FY12
budget allocation in Application Area C and budget
category “Professional Services”).

2. FY12 budget allocations in CCIP were loaded in
early July 2011. It is strongly encouraged that LEAs
submit their FY12 budget allocations for approval
first in CCIP and then process your FER for FY11.

3. Please be aware that in order for ODE to fully
approve your FY12 budget allocation in CCIP, it
must match exactly to the budget template that your
LEA submitted and uploaded to the Collaboration
Center (Share Point website) back in June 2011. If
the FY12 budget allocation does not match the
FY11 budget allocation, the FY12 budget will be
returned to you as “not approved” in CCIP by either
your RttT Regional Coordinator or the RttT Budget
Manager. If your LEA needs to make a budget
revision to the FY12 budget, you need to have your
initial CCIP budget approved first (matching the
budget template that your LEA submitted to ODE in
June 2011 via the Collaboration Center) and then
your LEA can submit a budget revision in CCIP.

RttTWorkshops,Webinars andTrainings

Value-Added Leaders

Value-Added Leaders (VALs) will play a significant role in
organizing, delivering and supporting the use of value-
added information across the state of Ohio. They were
selected through an interview process with ODE and
BFK, and will be trained in August by Battelle for Kids.

Value-Added Academy for selected Value-Added Leaders
(VALs)

1. August 22-25
Embassy Suites – Dublin
5100 Upper Metro Place, Dublin, OH 43017
(614) 790-9000
http://embassysuites1.hilton.com

2. August 29 – September 1
OCLC
6565 Kilgour Place, Dublin, OH 43017
(614) 764-6000
http://www.oclc.org/us/en/default.htm

STARS Modified for Selected Registration for
DVAL Trainings

In preparation for the upcoming District Value-Added
Leader (DVAL) training sessions, the STARS system has
been modified to handle selected registrations. STARS
will now confirm registration into the DVAL training
sessions by OEDS roles. This will allow the districts to
have more control over who is confirmed to attend the
sessions from their district.

The district administer will have to assign the new OEDS
role, District Valued-Added Specialist, to their DVALs
before they will be able to register for the DVAL session.
The DVAL(s) need to create/update their STARS Profile
so that they are associated with the correct IRN, and then
register for the DVAL training session or have a STARS
Registration Coordinator register for them.

Fall Value-Added Workshops for DVALs

The fall value-added training sessions will help advance
Ohio's school improvement efforts directly associated
with Race to the Top Application Area C: Using Data to
Inform Instruction. And, these workshops will complement
the OIP by guiding participants through the analysis of

Announcements

OPAPP is recruiting RttT LEAs for the elementary cohort. Applications will be due on September 30th and are
currently available on the OPAPP website (found by searching “OPAPP” from the ODE Homepage). Questions
about the program should be directed to Lauren Monowar-Jones (lauren.monowar-jones@ode.state.oh.us)
(614) 728-1759.

continued on p. 11
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their achievement and value-added results at the district,
building and teacher levels.

Workshop participants will learn how to

� Use achievement and value-added information to
assess and prioritize the strengths and challenges
associated with their district’s current educational
program;

� Uncover the root causes of their district’s/LEA’s
most significant strengths and highest priority
challenges;

� Discuss strategies to leverage their district’s areas
of strength and address their district’s/LEA’s areas
of challenge; and

� Develop or confirm existing SMART goals.

District Value-Added Workshops
3. Southwest: September 19-20 & October 5-6

Embassy Suites Cincinnati-Northeast (Blue Ash)
4554 Lake Forest Dr. , Blue Ash, OH 45242
(513) 733-3720
http://embassysuites1.hilton.com/en_US/es/hotel/C
VGBAES-Embassy-Suites-Cincinnati-Northeast-
Blue-Ash--Ohio/index.do

4. Northeast: September 28-29 & October 3-4
Hilton Garden Inn Cleveland/Twinsburg
8971 Wilcox Drive, Twinsburg, OH 44087
(330) 405-4488
http://www.hiltongardeninn.com/en/gi/hotels/maps_
directions.jhtml?ctyhocn=CLETHGI

5. Northwest: September 21-22 & September 26-27
Crowne Plaza-Toledo
444 N. Summit St. , Toledo, OH 43604
(419) 241-1411
http://www.crowneplazatoledo.com/

6. Southeast: September 21-22 & September 26-27
Ramada Hotel & Conference Center
4546 East Pike, Zanesville, OH
(740) 453-0771
http://www.ramadainnzanesville.com/

7. West: September 28-29
Ramada Plaza-Dayton
2301 Wagner Ford Road, Dayton, OH 45414
(937) 278-4871
http://www.ramada.com/Ramada/control/Booking/pr
operty_info?propertyId=36888

West: October 3-4
Dayton Marriott
1414 S. Patterson Boulevard , Dayton, Ohio 45409
(937) 223-1000
http://www.marriott.com/hotels/travel/dayoh-dayton-
marriott/

8. Central: September 19-20
OCLC
6565 Kilgour Place, Dublin, OH 43017
(614) 764-6000
http://www.oclc.org/us/en/default.htm

Central: October 5-6
Columbus State Community College
Conference Center
550 E. Spring St , Columbus, OH 43215
(614) 287-5500
http://www.cscc.edu/conferencecenter/
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The Ohio Department of Education invites presenters to
submit proposals for large group, panel, or classroom
type professional development for presentation at “Ohio’s
Race to the Top Strategy: One Down…Three to Grow,” a
one-day state-wide education transformation and reform
event on November 1, 2011 at the Greater Columbus
Convention Center in Columbus, Ohio.

This conference will convene stakeholders and
education partners from Ohio and the nation at large.
Dialogue and presentations must focus on innovative
education reforms to support and accelerate academic
achievement and progress to permit students to be
college and career ready. Conference attendees will
have the opportunity to participate in sessions that
demonstrate the progress that Ohio, the RttT
participating LEAs, or educational partners and vendors
have made to date in implementing strategies necessary
to support the transformation required in each
application area of Ohio’s RttT strategy while recognizing
and planning for continuous growth and improvement.

Conference strand themes include:
� Build Strong Statewide Capacity to Implement,

Scale Up and Sustain Ohio’s Education Reform
Agenda (Application Area A)

� Standards and Assessments (Application Area B)
� Data Systems to Support Instruction (Application

Area C)
� Great Teachers and Leaders (Application Area D)
� Turning Around the Lowest-Achieving Schools

(Application Area E)
� Innovative Models (Asia Society, AVID, Early

College, New Tech, STEM, and “Other”)

Presentation exemplars include, but will not be
limited to:
� Specific best practices or story-telling of

implementation to date in Application Areas A, B,
C, D, or E

� Lessons learned during Year 1 implementation of
Ohio’s RttT Strategy at the LEA or SEA level

� Using data to improve classroom instruction (value-
added, formative assessments, etc.)

� Innovative opportunities and models for Ohio’s
schools and education leaders

� Expanding effective educator leadership and
preparation programs

� Integration of the NEW Content Standards and
Model Curricula into the classroom

� Research-based high quality instructional practices
� Teacher evaluation systems that integrate student

growth measures
� Ohio Principal and Teacher Evaluation Systems
� And More! How will you, your LEA, or your

institution be involved in the learning?

ALL breakout presentations will be limited to 50
minutes.

Presentation proposals for submission shall consist
of the following in a Microsoft Word Document:
1. 1. 50 minute session presentation title
2. Identification of the conference strand theme for

the presentation
3. Targeted audience (teachers, principals, central

office administrators, Board members, etc.)
4. Maximum of 750-word abstract describing the

presentation for inclusion in conference
publications

5. Identification of the presenter(s) including a short
biography, institutional, organizational, or LEA
affiliation; direct contact information (office/home
phone, cell phone, and email) for each presenter

6. Audio visual requirements for presentation (sound,
projector, internet access, etc. (Note: Accessibility
to a laptop and handout materials remain the sole
responsibility of any presenter).

Call for Proposal Submission Process:

Electronic submission of a presentation proposal
(Microsoft Word format only) including the required
content outlined above must be received at the Ohio
Department of Education by 5:00 p.m. on September
16, 2011. Only electronic submissions in the required
format outlined will be accepted.

Please remit proposal submissions electronically to:
adrienne.carr@ode.state.oh.us

Notification of Proposal Acceptance:

Dr. Adrienne Carr will provide electronic verification of
proposal acceptance for inclusion in the conference by
September 30, 2011.

Questions:

Questions may be directed to Dr. Adrienne Carr, RttT
Professional Development Manager, at 614-995-5162.

Call for Proposals for
First Annual Race to the Top (RttT) National Conference –

“Ohio’s Race to the Top Strategy: One Down...Three to Grow”
Greater Columbus Convention Center – November 1, 2011



Learning to use value-added information and achievement data as a catalyst for improving 
classroom instruction is an integral part of Ohio’s Race to the Top efforts. By fall of 2013, all 
math and reading teachers for grades 4–8 will receive teacher-level value-added reports. With 
this advent of teacher-level reporting, it is imperative that district/LEA leaders:  1) learn how to 
interpret district-, building- and teacher-level value-added reports and 2) help building leaders 
and teacher-based teams effectively interpret and use their school- and teacher-level reports for 
diagnostic purposes. 

As part of Race to the Top, each district/LEA can select a limited number of educators who will 
serve as District Value-Added Leaders (DVALs). These DVALs will be responsible for collaborating 
with the Ohio Department of Education’s Value-Added Leaders (VALs) to train building-level teams 
and teacher-based teams on how to appropriately use value-added information.  

DVAL workshops will be offered by the Ohio Department of Education and Battelle for Kids in the 
fall, at no cost to districts. These workshops will provide your DVAL teams with a straightforward 
and efficient process for using value-added and achievement data to set improvement priorities at 
the district/LEA, school and the teacher-based team levels.

In this brochure, superintendents will find criteria for how to select DVALs and information on how 
to register DVALs for the upcoming workshops. 

Value-Added Information Matters
Value-added information is important because of its impact on:

n The new Ohio school ranking system being implemented soon;

n Teacher and principal evaluations, where value-added information will 
contribute up to 50% of the total evaluation criteria; 

n Teacher-level value-added reports, which will be provided statewide 
by 2013; and 

n The Ohio Improvement Process and ongoing school improvement initiatives.

RttT
Achieve
Graduate
Succeed

DISTRICT VALUE-ADDED LEADER 

SELECTION AND WORKSHOP REGISTRATION 

1



CRITERIA FOR SELECTION

District/LEA Student Count Number of DVALs 
to Select

0–2,000 3

2,001–7,000 3

7,001–12,000 4

12,001–20,000 5

20,001–35,000 6

35,001–50,000 7

50,001–70,000 8

70,001–90,000 10

90,001+ 12

Superintendents should select DVALs based on the district/LEA student count, as outlined in the chart below:

POTENTIAL CANDIDATES   
	n	Superintendent     
	n	Assistant Superintendent      
	n Curriculum Specialist/Director 
 n Assessment Specialist/Director
	n Union Representative 
	n Data and School Improvement Leaders
 
QUALIFICATIONS      
 n	Willingness to lead the charge in their district/LEA to make 
  value-added information a diagnostic tool for instructional     
  improvement  
 n	Willingness to champion the use of value-added analysis for 
  improvement in their district/LEA and build others’ capacity to 
  use value-added reports   
	n	Evidence of strong relationship-building skills  	
	n	Understanding of educational improvement and change 
  leadership
 n	Strong experience using multiple data sources to inform 
  instructional improvement  

ROLES AND RESPONSIBILITIES 
 n	Attend a District Value-Added Leader Workshop in the fall    
	n	Work directly with VALs
  n	Partner with building administrators to co-facilitate 
  information sharing and training on how to use 
  value-added data with staff members
 n	Build the capacity of building-level teams and teacher-  
  based teams to use value-added reports for  
  diagnostic purposes   
 n	Arrange EVAAS® access for appropriate stakeholders 
 n Deliver updates to staff members  
 n	Assist with the collection of participant feedback

2
QUESTIONS?
Contact Starla Powell at spowell@BattelleforKids.org or (614) 481-3141.

DISTRICT VALUE-ADDED LEADER SELECTION 



SELECTION FORM 
Based on the criteria outlined on the previous page, please select the appropriate number of DVALs for your district/LEA, 
enter their contact information below and return this form by September 2. The number of DVALs you select should be based 
on the district/LEA student count (see chart on previous page). 

Be sure to select a point of contact from your DVAL team to whom all communications should be sent, or identify 
yourself if communications should be coordinated through you. This main point of contact will be responsible for sharing 
communications across the district/LEA as appropriate. 

DVAL Contact Name_________________________________
DVAL Contact E-mail ________________________________

Please print and complete additional copies of this page based on the number of DVALs within your district/LEA.

WAYS TO SUBMIT SELECTION FORM
By September 2, 2011, submit the completed selection form via one of the following options:
n Fax to (614) 481-8997
n E-mail to OhioRttT@BattelleforKids.org

Name ______________________________________

Current Position ______________________________

District /LEA _________________________________   

Address ____________________________________  

City________________State_______Zip __________

E-mail ______________________________________   

Name ______________________________________   

Current Position ______________________________  

District /LEA _________________________________   

Address ____________________________________  

City________________State_______Zip __________

E-mail ______________________________________   

Name ______________________________________   

Current Position ______________________________  

District /LEA _________________________________   

Address ____________________________________  

City________________State _______Zip _________

E-mail ______________________________________   

Name ______________________________________   

Current Position ______________________________  

District /LEA _________________________________   

Address ____________________________________  

City________________State_______Zip __________

E-mail ______________________________________   

3
QUESTIONS?
Contact Starla Powell at spowell@BattelleforKids.org or (614) 481-3141.



REGISTRATION INFORMATION
DVALs will attend a 2-day District Value-Added Leader Workshop during September or October. Dates, locations 
and registration information are listed below. Please select the date and location most convenient to your district/LEA. 
All the DVALs from your district/LEA are required to attend the same workshop as a team. There is no registration cost 
to attend. Districts/LEAs are responsible for travel and lodging expenses. DVALs will be responsible for bringing their 
district/LEA’s value-added reports to the workshop. Battelle for Kids will follow up with DVALs directly to provide additional 
workshop information.

STARS MODIFIED FOR SELECTED REGISTRATION FOR DVAL TRAININGS
In preparation for the upcoming District Value-Added Leader (DVAL) training sessions, the STARS system has been modified to 
handle selected registrations. STARS will now confirm registration into the DVAL training sessions by OEDS roles. This will allow 
the districts to have more control over who is confirmed to attend the sessions from their district.

The district administer will have to assign the new OEDS role, District Value-Added Specialist, to their DVALS before they will be 
able to register for the DVAL session. The DVAL(s) need to create/update their STARS Profile so that they are associated with the 
correct IRN, and then register for the DVAL training session or have a STARS Registration Coordinator register for them.

SOUTHWEST: 
September 19-20 or October 5-6
Embassy Suites Cincinnati-Northeast (Blue Ash)
4554 Lake Forest Dr.
Blue Ash, OH 45242
(513) 733-3720

NORTHEAST: 
September 28-29 or October 3-4
Hilton Garden Inn Cleveland/Twinsburg
8971 Wilcox Drive
Twinsburg, OH 44087
(330) 405-4488

NORTHWEST: 
September 21-22 or September 26-27
Crowne Plaza-Toledo
444 N. Summit St.
Toledo, OH 43604
(419) 241-1411

SOUTHEAST: 
September 21-22 or September 26-27
Ramada Hotel & Conference Center
4546 East Pike
Zanesville, OH
(740) 453-0771

WEST: 
September 28-29
Ramada Plaza-Dayton
2301 Wagner Ford Road
Dayton, OH 45414
(937) 278-4871

or 

October 3-4
Dayton Marriott
1414 S. Patterson Boulevard
Dayton, Ohio 45409
(937) 223-1000

CENTRAL: 
September 19-20
OCLC
6565 Kilgour Place Dublin, OH 43017
(614) 764-6000

or

October 5-6
Columbus State Community College Conference Center:
550 E. Spring St
Columbus, OH 43215
(614) 287-5500

4
QUESTIONS?
Contact Starla Powell at spowell@BattelleforKids.org or (614) 481-3141.

DISTRICT VALUE-ADDED WORKSHOPS—DATES AND LOCATIONS 
Choose ONE of the 2-day trainings from below to attend.


