
Please join Ohio’s Race to the Top team as
we welcome Dr. Adrienne Carr as a new
Professional Development Manager! With an
unwavering commitment to student success,
Dr. Carr will lend her expertise to the
coordination and implementation of strategic
initiatives that will foster effective instruction
and help our students meet, and supersede
the challenges in an ever changing society.

Most recently as an assessment lead, she
provided oversight to the development of
science items for OAA, OGT, as well as the
professional development aimed at positively
affecting teacher practice for sustainable
gains that nurture the highest level of academic achievement. As a science
content specialist, she helped revise and develop the state science standards
and model curriculum. Included in this work was the design of complementing
professional development for the effective implementation of the model
curriculum.

A Cincinnati native, Dr. Carr earned her doctorate in Curriculum and
Instruction from the University of Cincinnati. Her undergraduate degree in
chemistry was completed at Howard University located in our nation’s capital.

Please feel free to contact Dr. Carr with professional development inquiries
and interests at 614-995-5162 or Adrienne.carr@ode.state.oh.us.

The Ohio My Voice Initiative…Coming to the
RttT LEAs in the Fall!

Through a partnership with the Pearson Foundation and the Quaglia Institute
for Student Aspirations (QISA), the Ohio Department of Education will soon
offer RttT LEAs a student-centered approach to address achievement gaps
and assess professional development needs.

The Ohio My Voice Initiative has three major components:

• Ask: Using the My VoiceTM Student Aspirations Survey for students
in grades 6 through 12, administrators are able to ask their students
about their classes, their relationships with teachers, and their school’s
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culture. The My Voice Student Aspirations
Survey is an anonymous instrument that
measures the conditions that support Self-
Worth, Active Engagement, and Purpose in
schools in order to help every student reach his
or her fullest potential.

• Analyze: Educators and administrators can
create and interpret custom reports using a
simple online system. Results from My Voice
send a clear signal that both student
achievement and student success are
connected to the kinds of expectations,
relationships, and opportunities for participation
that students perceive they have in schools.
Gaps that exist in these areas can be
detrimental to student achievement. We believe
addressing these gaps will impact our work in
closing achievement gaps in the state of Ohio.

• Act: Staff and students collaborate to create
recommendations that best suit individual
schools’ objectives. The Pearson Foundation
and QISA provide educators with practices and
professional development to address their
needs, but do not prescribe a one-size-fits-all
approach. Reflecting on their survey results in
dialogue with their students, the educators in a
particular school judge what action steps best
suit their needs. In addition, national research
provides context for educators to make
meaningful changes.

Please plan to attend the RttT Regional Meetings in the
fall to learn how to implement My VoiceTM at your
school. Check the RttT website in August to view a
brief message from Dr. Russell J. Quaglia regarding this
exciting opportunity!

If you have questions regarding the Ohio My Voice
Initiative please contact Melissa Thompson, Director, at
Melissa.Thompson@ode.state.oh.us or 614.466.0057.

Innovative Grant Winners -
Reminders and Deadlines?

1. August 24, 2011 is the start date of RttT’s Innovative
Grant period for Year 2.

2. The initial payment of 10% of the award will be
automatically disbursed to you upon ODE’s receipt of
a signed subsidy agreement and budget template.
Future disbursements for approved grant activities
will be made monthly upon your request. A
completed paper Project Cash Request (PCR) must
be submitted for each disbursement. All required
documents have been sent electronically to your
LEA.

3. Please execute the subsidy agreement and budget
template by July 29, 2011 and forward to ODE.

4. The Final Expenditure Report (FER) for Year 2
implementation must be received in our office by
September 30, 2012. Failure to provide the FER
could result in the final payment not being made.

5. Please forward the subsidy agreement and budget
template to Erik Bower, RttT Budget/Accountability
Manager at erik.bower@ode.state.oh.us. In addition,
please contact Mr. Bower for any additional
information and further clarification, as needed at
(614) 728-0745.

6. Technical questions, beyond budgetary
requirements, related to your innovative model
should be directed to Pam VanHorn at
(614) 995-1474 or via email at
pamela.vanhorn@ode.state.oh.us.

FAQs

Announcements

Visit Ohio’s Race to the Top Web page
(www.rttt.education.ohio.gov) to find:

1) RttT LEAs’Year 2 Scopes of Work; and
2) A list of RttT Innovative Grant Winners.
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RttTWorkshops,Webinars andTrainings

Value-Added RttTWebinars

Revised Value-AddedToolkit Now Available Online!

A new version of the Understanding & Using Value-Added Analysis toolkit has been developed by Battelle
for Kids to be more useful as a reference tool to help Ohio educators understand and use value-added
information to improve teaching and learning. It is organized by levels (LEA, building, teacher) to assist
school leaders more readily, and is now available online.

Hard copies of these toolkits were distributed to 30% of RttT LEA’s in June, and the remaining 70% will be
delivered this fall. The Value-Added Toolkit contains information that will help educators get ready to
understand and use value-added analysis. Sections include separate guides designed for these three
levels (district (LEA), building, teacher), and will take users through a “data walk” of each of the reports. In
addition, action steps to help users and their teams put value-added information to use are provided.
Users will receive tips on accessing, interpreting and navigating between reports with ease.

LEA central offices receive two toolkits and each Ohio RttT building housing grades 4-8 receive one
toolkit.

To access the online version of the Understanding & Using Value-Added Analysis toolkit, visit the Ohio
Student Progress at http://www.battelleforkids.org/ohio, click on the “My Portal” tab, and login using your
username and password. The toolkit is located under the “Tools” section.



MarkYour Calendar!

The RttT LEA progress monitoring tool is due by the first Friday of each
month and should be deposited in the individual LEA progress
monitoring folder available on the RttT Collaboration Center. If you have
questions or need a copy of the progress monitoring tool, please
contact your RttT Regional Coordinator.

Teachers are Eligible to Receive $220 to Attend the
Ohio Innovative Learning Environments Conference

WHO: International expert keynotes and practical classroom breakout sessions.

WHAT: Blending international perspectives of innovative learning and leadership practice.

WHEN: August 1-5, 2011, 8 a.m. - 4 p.m.

WHERE: Hilliard Bradley High School
2800 Walker Road
Hilliard, OH 43026

CONTACT: For more information about the conference, registration and teacher stipends, please visit
www.ileohio.org or contact Cari Cordray in the ESC Center for Achievement & Leadership Services
at 614-542-4117.
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FFrreeqquueennttllyy  AAsskkeedd  
QQuueessttiioonnss  aabboouutt  HHBB115533  aanndd  EEvvaalluuaattiioonnss,,  
PPeerrffoorrmmaannccee--bbaasseedd  CCoommppeennssaattiioonn,,  aanndd  SSeenniioorriittyy  

  
 

   

 

 

Q: What are the roles/responsibilities per HB153 for the State Board of Education? 

A:  Not later than December 31, 2011, the state board of education shall develop a standards-based state framework 
for the evaluation of teachers. 
 
In addition, develop specific standards and criteria that distinguish between the following levels of performance 
for teachers and principals for the purpose of assigning ratings on the evaluations conducted under sections 
3319.02 and 3319.111 of the Revised Code:  Accomplished, Proficient, Developing or Ineffective.  

 

Q: What are the roles/responsibilities per HB153 for the Ohio Department of 
Education? 

A:   To assist school districts in developing evaluation policies under sections 3319.02 and 3319.111 of the Revised 
Code, the department shall do both of the following:  (1)Serve as a clearinghouse of promising evaluation 
procedures and evaluation models that districts may use; (2)Provide technical assistance to districts in creating 
evaluation policies. 

  

Q: What are the roles/responsibilities per HB153 for participating Race to the Top 
(RttT) local education agencies (LEAs)? 
 

A:   Fully implement standards-based teacher and principal evaluation systems that are aligned to the state and federal 
criteria by 2013 – 2014 or earlier per RttT approved scopes of work and timelines.     
 
RttT requires multiple measures to determine teacher and principal effectiveness including student growth as a 
significant factor.  ODE has defined significant factor as 50% of student academic growth which is aligned to 
the OTES model and HB153.  

 

 

 

Section 1: Ohio Teacher and Principal Evaluation Systems                                                           
House Bill 153 language in italics 



 

2 
 

 

 

Q: What are the roles/responsibilities per HB153 for traditional public school districts 
and community schools not receiving RttT funds? 

A:   Not later than July 1, 2013, the board of education of each school district, in consultation with teachers employed 
by the board, shall adopt a standards-based teacher  evaluation policy that conforms with the framework for 
evaluation of teachers developed under section 3319.112 of the Revised Code. The policy shall become operative 
at the expiration of any collective bargaining agreement covering teachers employed by the board that is in effect 
on the effective date of this section and shall be included in any renewal or extension of such an agreement.   
 

Procedures for the evaluation of principals shall be based on principles comparable to the teacher evaluation 
policy.    

Any collective bargaining agreement entered into after September 29, 2011, must include provisions which 
will allow for the implementation of the board adopted teacher evaluation policy. 

Community schools are not subject to these sections of the law unless they are participating in RttT. 

 

  

 

Q: Do the provisions in HB 153 on principal and teacher evaluation apply to all 
traditional public schools/ districts and community schools? 

A:   No, community schools are not subject to these sections of the law unless they are participating in RttT. 

 

  

 

Q: What are the timelines for Implementation? 

A:   RttT Participating LEAs   
o 2013 – 2014 or earlier per RttT LEAs approved scopes of work and timelines.     
 

Traditional public schools not receiving RttT funds 
o Approved evaluation policies –  Not later than July 1, 2013 
o Implementation of evaluation policies  – 2013 – 2014 academic school year   

 

   



 

3 
 

 

 

Q: What are the requirements for teacher and principal evaluation in HB153? 

 A:   Teacher Evaluation Framework 
o Provides for multiple evaluation factors, including student academic growth which shall account for 

fifty percent of each evaluation; 
o Is aligned with the standards for teachers adopted under section 3319.61 of the Revised Code; 
o Requires observation of the teacher being evaluated, including at least two formal observations by 

the evaluator of at least thirty minutes each and classroom walkthroughs; 
o Assigns a rating on each evaluation in accordance with division (B) of this section [See question 1 

on page 1of FAQs];  
o Requires each teacher to be provided with a written report of the results of the teacher’s evaluation;  
o Identifies measures of student academic growth for grade levels and subjects for which the value-

added progress dimension prescribed by section 3302.021 of the Revised Code does not apply;   
o Provides for professional development to accelerate and continue teacher growth and provide 

support to poorly performing teachers; and 
o Provides for the allocation of financial resources to support professional development. 

 

Principal Evaluation Framework 
The procedures for the evaluation of principals shall be based on principles comparable to the teacher 
evaluation policy adopted by the board under section 3319.111 of the Revised Code, but shall be tailored to the 
duties and responsibilities of principals [ORC 3319.02] in the environment in which principals work.  

o Is aligned with the Ohio Standards for Principals adopted under section 3319.61 of the Revised 
Code; 

o Provides for formative assessment of the principal being evaluated which focuses on professional 
growth and includes self-assessment, goal-setting, observation and evidence; 

o Provides for multiple evaluation factors, including student academic growth which shall account for 
fifty percent of each evaluation; 

o Requires a summative evaluation report including a performance rating rubric for the evaluation of 
skills and knowledge based on the standards, and rating rubrics for communication and 
professionalism and goal-setting which shall account for fifty percent of each evaluation; 

o Assigns a rating on each evaluation in accordance with division (B) of this section [See question 1 
on page 1of FAQs]; and 

o Provides for professional development to accelerate and continue principal growth and provide 
support to poorly performing principals. 
 

  
For additional informational on teacher and principal evaluation provisions, visit www.legislature.state.oh.us, 
search House Bill 153.   
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Q:   
 
Is information on teacher and principal evaluation available to school districts? 
 

A:   Yes.  Visit this link.   
 
Ohio Teacher Evaluation System (OTES):  In April, the Capacity Committee of the State Board of Education 
received a first draft of the full teacher evaluation system mode.  The document has been shared with various 
stakeholders and will continue to be refined based on feedback and further review.  A final draft is expected to be 
submitted to the State Board of Education (SBOE) for its review in September, 2011.  The April OTES draft in 
the link provided is intended for information purposes only pending formal adoption by the State Board of 
Education.  LEAs should NOT implement the draft OTES model at this time.  As the full state model will 
continue to be updated, check the link regularly for the latest versions.  Updates will be provided by ODE when 
available. 
 
Ohio Principal Evaluation System (OPES):  The OPES document is being updated and will be posted for 
continued use at the start of the 2011-12 school year.    
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Section 2: Performance-Based Compensation                                                                         
House Bill 153 language in italics 
 
Performance-based compensation is becoming a part of the state-wide conversation in Ohio and nationally as a major component of 
educational reform. The information below will clarify who is required to engage in this work. If this work is not included in RttT 
districts’ and RttT community schools’ approved scopes of work, consider completing the process to amend the approved scope of 
work to include performance-based compensation.  RttT State funds are available to RttT districts and RttT community schools to 
support this work.     
 
 

  

 

Q: What are the requirements for performance-based compensation as outlined in 
HB153? 

 A:   Performance-Based Compensation (Section 3317.141 of the Revised Code) 
o The board annually shall adopt a salary schedule for teachers based upon performance as 

described in division (B) of this section. 
o For purposes of the schedule, a board shall measure a teacher’s performance by considering all 

of the following: 
 The level of license issued under section 3319.22 of the Revised Code that the teacher 

holds; 
 Whether the teachers is a highly qualified teacher, as defined in section 3319.074 of the 

Revised Code; and  
 Ratings received by the teacher on performance evaluations conducted under section 

3319.111 of the Revised Code. 
o The schedule shall provide for annual adjustments based on performance evaluations conducted 

under section 3319.111 of the Revised Code. 
 The annual performance-based adjustment for a teacher rated as accomplished shall be 

greater than the annual performance-based adjustment for a teacher rated as proficient. 
o The salary schedule adopted under this section may provide for additional compensation for 

teachers who agree to perform duties, not contracted for under a supplemental contract, that the 
employing board determines warrant additional compensation. Those duties may include, but 
are not limited to, assignment to a school building eligible for funding under Title I of ESEA. . ., 
teaching in a grade level or subject area in which the board has determined there is a shortage 
within the district or service center; or assignment to a hard-to-staff school, as determined by the 
board. 
 

For additional informational on Performance-based compensation provisions, visit www.legislature.state.oh.us, 
search House Bill 153.   

 
  
 

 
 



 

6 
 

 
 

 

Q: What are the roles/responsibilities per HB153 for participating RttT LEAs? 

A:  RttT LEAs shall comply with section 3317.141 [performance-based compensation] in accordance with the 
timeline contained in the board’s scope of work, as approved by the superintendent of public instruction, and 
shall not be subject to sections 3317.13 [minimum salary schedule for teachers] and 3317.14 of the Revised Code. 

Therefore: 
 If performance-based compensation is a component of the RttT LEAs scope of work, follow the timeline 

outlined in the approved scope of work.  State RttT funds are available to support this process and start up 
costs for implementation of a performance-based compensation system.  Performance-based compensation 
is included in the State Scope of Work and more information will be provided to LEAs at the start of the 
2011-12 school year.   
 
RttT LEAs that are interested in partnering with ODE to examine performance-based compensation 
systems, develop guiding principles for high quality performance-based compensation systems, and design 
and implement performance-based compensation systems which will include access to State RttT funds 
need to complete a brief questionnaire via the link  by August 26, 2011. 
 

 If performance-based compensation is NOT a component of the approved LEA scope of work, RttT LEAs 
are NOT required to implement the performance-based compensation requirements in Section 3317.141 
of the Revised Code but are strongly encouraged to engage in this work.   

 

  

 

Q: What are the roles/responsibilities per HB153 for traditional public schools not 
receiving RttT funds? 

A:   The board of education of any other school district, and the governing board of each educational service center, 
shall comply with either this section or sections 3317.13 [minimum salary schedule for teachers] and 3317.14 of 
the Revised Code. 

 
Therefore: 
 Traditional public schools not receiving RttT funds may choose to implement performance-based 

compensation per 3317.141 or maintain the minimum salary schedule for teachers per 3317.13 of the 
Revised Code. 
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Q: What does HB153 language say about reductions in staffing or rehiring? 

A:   The board shall not give preference to any teacher based on seniority, except when making a decision between 
teachers who have comparable evaluations. 
 
Seniority shall not be the basis for rehiring a teacher, except when making a decision between teachers who have 
comparable evaluations.  

 

  

 

Q: What is the timeline for implementing the seniority provisions in HB153? 
 

A:  The requirements of this section, as it exists on and after the effective date of this amendment, prevail over any 
conflicting provisions of agreements between employee organizations and public employers entered into on or 
after that effective date. 
 
Any collective bargaining agreement entered into after September 29, 2011, must include provisions which 
will allow for decisions regarding staffing and rehiring of teachers based on the results of the evaluation. 

 

 

 

Section 3: Seniority                                                                                                                    
House Bill 153 language in italics 


