
New RttT Director
Ohioʼs Race to the Top team has a new director,
Maggie Niedzwiecki.
Before joining the Race to the Top (RttT) team a year ago,
Maggie Niedzwiecki served as a teacher and principal at
Perry Primary and Elementary Schools for 18 Years.

Throughout her professional career in education Niedzwiecki
concentrated on engaging individuals on data based decision
making and developing standards of support that allowed all
students to achieve and grow. Recently, Niedzwiecki was the
Northeast Regional Coordinator for RttT. Niedzwiecki
developed levels of support for the 108 LEAʼs that she served, and most recently
added three specialists to assist in this work. Through constant communication,
provisions and sustenance, Niedzwiecki has helped to create and maintain an
atmosphere in Northeast Ohio that believes “all students can achieve and
progress”. She believes that in order to support our students, we must
collaborate and develop shared leadership models that represent all levels of our
LEA organizations. We must all have a “VOICE”!

Niedzwiecki completed her licensure in educational leadership and
administration at John Carroll University after receiving her masterʼs degree in
education, instruction and curriculum from Cleveland State University and her
bachelorʼs degree in art, elementary education from John Carroll University.

Niedzwiecki currently resides in Perry, OH and is married to Scott, and has four
children, Tomasz, Mark, Anna, and Michal.

Update on the Ohio Teacher Evaluation System

The Ohio Teacher Evaluation System (OTES) Framework was adopted by the
State Board of Education on November 15, 2011 in accordance with section
3319.112 of the Revised Code.

�Passage of the OTES Framework allows the 2011-2012 OTES Pilot to move
forward;

�The OTES Model will continue to be refined and modified based on Pilot
participant feedback and evaluation; and

�Plans are in progress to begin to identify and train State Trainers by
spring, 2012.
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Evaluation of Professional Staff

(Teachers)

The State Board of Education recognizes the importance of evaluating teachers
for the purposes of rewarding excellence, improving the quality of instruction
students receive, improving student learning, strengthening professional
proficiency, including identifying and correcting deficiencies, and for informing
employment decisions.

Each teacher will be evaluated according to the Evaluation Framework (see below)
which is aligned with the Standards for the Teaching Profession adopted under
state law.

Each teacher will be evaluated using the multiple factors set forth in the State
Board of Educationʼs teacher evaluation framework. The evaluation factors are
weighted as follows:

Student academic growth will be
measured through multiple
measures which must include value-
added scores on evaluations for
teachers where value-added scores
are available. Local boards of
education may administer
assessments chosen from the Ohio
Department of Educationʼs
assessment list for teachers of
subjects where value-added scores
are not available and/or local
measures of student growth using
state-designed criteria and
guidance.

continued on p. 3

Evaluation Framework

Evaluation =
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Each evaluation will consist of
two formal observations of the
teacher at least thirty minutes
each in duration, as well as
periodic classroom
walkthroughs.

Each teacher will be provided a
written report of the results of
his/her evaluation carried out
under the Evaluation
Framework. The evaluation
must be completed annually, by
April 1, and the teacher will
receive the written evaluation
report by April 10. Local boards
of education may evaluate
teachers rated “Accomplished”
on the most recent evaluation
once every two years rather
than annually. This biennial
evaluation will be completed
and written evaluation results
made available to teachers on
the same dates as the annual
evaluations.

The teacherʼs performance
rating will be combined with the
results of student growth
measures to produce a
summative evaluation rating as
depicted in the matrix below.
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Teachers with above expected levels of student growth
will develop a professional growth plan and may choose
their credentialed evaluator for the evaluation cycle.

Teachers with expected levels of student growth will
develop a professional growth plan collaboratively with
the credentialed evaluator and will have input on their
credentialed evaluator for the evaluation cycle.

Teachers with below expected levels of student growth
will develop an improvement plan with their credentialed
evaluator. The administration will assign the credentialed
evaluator for the evaluation cycle and approve the
improvement plan.

Additionally, at the local level, the board of education will
include in its evaluation policy, procedures for using the
evaluation results for retention and promotion decisions
and for removal of poorly-performing teachers. Seniority
will not be the basis for teacher retention decisions,
except when deciding between teachers who have
comparable evaluations.

The local board of education will also provide for the
allocation of financial resources to support professional
development.

[Adoption date:] LEGAL REFS. ORC 3319.111;
3319.112

Dear RttT Participating LEAs,
Please indicate your meeting preference for spring 2012 and return by December 16, 2011 to the RttT
Professional Development Manager, Dr. Adrienne Carr at Adrienne.Carr@ode.state.oh.us.

Please e-mail your meeting preference for 2012

A series of regional meetings similar to those conducted last May- to be held in RttT regions

A two day workshop-conference meeting on June 18-19. Regional meeting format on one day and a
another conference with breakout sessions to be held in Columbus

A two day workshop-conference meeting on June 20-21. Regional meeting format on one day and a
another conference with breakout sessions to be held in Columbus



Targeted Professional Development Revised
Standards and Model Curricula
A number of workshops have been scheduled to help
Ohio Educators understand Ohioʼs revised standards and
model curriculum in the areas of: English Language Arts,
mathematics, science, and social studies.

Focus 1: Standards & Model Curriculum:
October – December 2011

Focus 2: Curriculum Revision: January – May 2012

Educators should plan to take one workshop session in
each of the subject areas they teach during October –
December and January – May. (Example – an elementary
teacher who teaches all four subjects will take four
workshops during Focus 1 and four workshops during
Focus 2. A high school teacher will take one workshop
during Focus 1 and one during Focus 2).

Facilitators for the meetings have been trained by content
specialists at ODE. Contact hours will be awarded for
attendance.

Registration information:

Please register for workshops in your area through
STARS under Targeted Professional Development.

Participants should download training materials from the
ODE website by searching keywords: Academic Content
Standards, then choosing the content area from the left
menu. From the content area page, select Targeted
Professional Development Materials.

For more information about registering, contact
lisa.simpson@ode.state.oh.us

Formative Instructional Practices (FIP) Your
School Ohio
Regional Information Sessions Begin in January
What is FIP Your School Ohio?

Powered by Race to the Top, Formative Instructional
Practices (FIP) Your School Ohio provides professional
development resources that support Race to the Top
Application Area C3, Personalize Learning through

Formative Instruction, and align with Ohioʼs Professional
Development Standards.

Why FIP?

The research is clear: using high-impact formative
instructional practices can translate to significant gains in
student achievement.

Why FIP Your School?

To truly see the difference that formative instructional
practices can have on student learning, these practices
need to be embraced as part of a schoolʼs culture—where
teachers, principals, students, and parents all understand
the importance of formative instructional practices and
use these practices to guide student learning. Therefore,
FIP Your School is designed as a school-wide
professional development initiative. Formative
Instructional Practices Specialists (FIP Specialists) will
assist with planning for school-wide implementation,
training of local facilitators and supporting professional
learning communities.

Get Involved with FIP Your School Ohio

LEAs participating in FIP Your School Ohio will be part of a
statewide system of support designed to transform teaching
and learning through formative instructional practices. Each
region has FIP Specialists dedicated to training local
facilitators and helping teachers and administrators learn
about, practice and implement formative instructional
practices. Online learning modules, developed by Battelle
for Kids, will lead teacher teams in learning about FIP and
planning to use formative instruction as they transition to
Ohioʼs new and revised standards.

Regional FIP Your School Information
Sessions Begin in January and Continue
through the Spring.

Leaders are encouraged to attend an information session
to learn how their LEA can join FIP Your School Ohio and
the resources available to participating LEAs.

Dates, locations, and registration for the informational
meetings are available in STARS (Keywords: FIP,
formative) or by visiting www.FIPYourSchoolOhio.org.

For more information about becoming a FIP School or to
contact your regionʼs FIP Specialist, visit
www.FIPYourSchoolOhio.org or e-mail
FIPOhio@ode.state.oh.us.
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RttT Workshops, Webinars and Trainings

continued on p. 5

Please note that the PD calendar for standards and
model curricula the label CTPD should read TPD
(targeted professional development).
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Year 2 Webinar Series –
Presented by Battelle for Kids and Ohio RttT

January 18, 2012— Getting Ready for Teacher-level VA
Reports: What every administrator needs to know

An additional 30% of reading and math teachers in
grades 4-8 are expected to receive value-added reports
in September, 2012. This webinar is designed to help
administrators become better informed about what the
process for creating reports entails and what you and
your staff should understand about teacher-level value-
added reporting.

April18, 2012—The Genie is out of the Bottle: Important
considerations and suggestions for building leaders about
how best to leverage teacher-level value-added reports

Teacher-level value-added reporting introduces a new
dimension to our understanding of teacher quality. These
reports provide valuable information that, if handled well,
can be used strategically to advance your school
improvement efforts. Of equal importance is that the
delivery of such reports is sure to have an impact on various
aspects of your schoolʼs culture. Join this webinar to
increase your awareness about wise uses for these reports.

Donʼt Forget:
Recorded Webinars Available Online
The three (3) webinars offered this fall and the four (4)
value-added webinars that were offered in June 2011 by
Battelle for Kids are available online.

Webinar topics include:

November 16, 2011—Matrix of Achievement and
Progress (MAAP): What is this tool? Where do I access
it? How can I use it for school improvement?

A new interactive tool has been introduced for all Ohio
educators to quickly help you determine the relative
strengths that exist across the district by schools, grades
and subjects where Ohio value-added information is
available.

October 26, 2011—Value-Added & the OIP: What’s new
and how they fit together

Value-added information is an important source of data
that is now part the OIP process and has been integrated
into the Decision Framework.

September 15, 2011—What Every School Leader Needs
to Know About Teacher-Level Value-Added Reports

�Part 1: What Every School Leader Needs to Know
About Teacher-Level Value-Added Reports (23:00)

�Part 2: Accessing and Interpreting Teacher-Level
Value-Added Reports (22:22)

�Part 3: Implications and Cautions (13:07)

�Part 4: How to Communicate with Your Staff
(22:22)

June 7, 2011—Value-Added: Then, Now and in the
Future

Ohioʼs value-added system has matured over the last five
years, and with the advent of RttT and other reform
efforts, more changes are in store. Webinar participants
can learn more about this system.

June 9, 2011—Link Before You Leap

One of the necessary steps to providing reliable
measures of student growth is to ensure that they are
appropriately attributed to teachers. Battelle for Kids has
developed a verification process to ensure teacher-level
value-added reports are accurate.

June 21, 2011—Building Capacity Using Value-Added in
School Improvement

In the past, value-added training has centered on helping
educators understand the value-added metric. Recently,
more emphasis has been placed on the unique value that
value-added has, along with other measures, to inform
school improvement efforts.

June 23, 2011—Implications of Teacher-Level Value-
Added Data

Over the last five years, BFK has gathered teacher and
administrator perceptions and ideas about how to
successfully introduce and use teacher-level value-added
reports in schools.

These webinars can be accessed through this link:

http://portal.battelleforkids.org/ohio/Race_to_the_
Top/rtttop_value-added_resources/value-
added_webinars.html?sflang=en
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Southwest Ohio

Get Ready, Get Set, and Go? Is Everyone Ready for
the Beginning of School

Western Brown Local Schools, with funding from United
Way of Greater Cincinnati and Race to the Top, are
improving their efforts to support early education
providers in their community and support neighboring
districts in their efforts to move to a PK – 12 philosophy.

“We started 4
years ago,
reaching out to
our pre-schools,
Head Starts, and
child care
facilities and
offering our
support and
encouraging the
development of a
professional learning community. Our group of teachers
and administrators has seen significant gains on the KRA-
L by learning and growing together as educators. Our
families and children are more prepared for entering
Kindergarten and our teachers are more “Ready” for their
students because of information/data being shared
amongst the partners. We have adopted the Ready
School philosophy, changing our teachersʼ perspectives
from “the kids arenʼt ready” to “what can we do to know
our kids better and be prepared to help them learn.” Jina
Bohl, WB Director of Curriculum and Instruction

Western Brown Local School, Georgetown Exempted,
and Ripley Union Lewis Huntington in partnership with
Ready Schools and Success by Six, have developed an
online tool for housing data from early education
assessments such as KRA-L and Get It Got It Go.
Participating public schools, Pre-Schools, Head Starts,
and child-care centers can access data for the children
they service with parental permission. These partners
meet twice a year to share and analyze data, and
determine needs for professional development for the
whole group. The Early Childhood Data Tool not only
informs teachers of the growth students have made
before they reach Kindergarten but also promotes and
validates quality academic instruction conducted in all
participating Pre-Kindergarten services.

Sessions for “In Home” providers on Shared Reading
have been a huge success for the participants. Meeting
other in home child care providers, discussing common

problems, discussing the process to be licensed
providers, and becoming more aware of PK standards
and reading strategies are just a few benefits.

Activities such as Early Registration and Screening, Make
It take Nights, Kindergarten Camp, Popsicles and
Playground Night, and Welcome
Publications are showing a
positive impact on school
readiness, academically,
socially, and emotionally for
children and for parents.

Get Ready, Get Set, Go!

Race to the Top and Effective Teaming

One only needs to look as far as Saturday and Sunday
afternoon to see examples of effective (or not so
effective) teaming skills. When watching college and pro
football, the teams that have a clear focus on the end
result, leadership, good communication, listening skill, the
ability to redirect and adapt to changes in the game plan,
and a willingness to sacrifice personal gain for the sake of
the team, consistently outperform the teams with lesser
skill and ability.

Buckeye On-line Academy for Student Success and
Minerva Local Schools are districts in the Southeast Region
demonstrating exemplary teaming efforts and are making
consistent progress as a result of their work and dedication
to the implementation of the RttT goals for their districts.

In East Liverpool at the BOSS Academy, the
transformation team meets regularly to review their
progress and set new targets for the upcoming month.
The team opens each meeting with the progress
monitoring tool as the agenda and uses it to guide the
discussion of the meeting and plan for the necessary
work in the upcoming month. Their focus is on the day to
day work with rich conversation and participation from
each member. There is a sense of commitment and
dedication to the RttT goals as they plan, discuss,
problem solve and continuously look for ways to move
forward and better serve their students. It is apparent that
the teachers and administrators in this online environment
work together, supporting and learning from each other.

BOSS is utilizing the OIP process and has combined their
RttT goals with the OIP framework working efficiently and
with a common focus. Currently, they are investigating
ways to strengthen their teacher based teams ensuring

RttT
Southwest
Regional
Coordinator
Jeff Royalty

continued on p. 7

A Sample of Ohio’s Transformation Efforts
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that they are more focused on student achievement
through job embedded professional development.

Minerva Localʼs transformation team also meets regularly.
Their meetings begin with training on an important aspect
of the RttT SOW. Prior to rolling out the value added data,
the DVAL for the district included an update for the entire
team keeping them informed and able to better answer
questions as the professional development continued
throughout the district and over the upcoming months. It
was decided by the team that the union president would
be presenting the teacher level reports to the staff
demonstrating this teamʼs ability to create a safe
environment in which new initiatives are presented and
put into motion.

Minerva Localʼs team has a shared leadership approach
with a balance of leadership from the superintendent,
other administrative members as well as teachers. The
discussion is open, productive and focused on what will
be the next steps taken towards achieving the RttT goals.

Minerva Local is also a part of the OIP process and has
effectively combined the improvement process with their
RttT SOW as they problem solve and move forward with
the goals set on improved student growth and
achievement. This team seeks out those districts that
have performed well and models their successful
improvement strategies.

Mark Twain said it best, “Few
things are harder to put up
with than the annoyance of a
good example”. These two
districts raise the bar in their
efforts to effectively come
together and work on behalf of
their students and community.

Northwest Ohio

Miller City New Cleveland

The Race to the Top (RttT) grant has allowed for the
purchase of a Promethean interactive white board and a
classroom set of student response systems (SRSs) in
teacher Dusty Pesterʼs classroom at Miller City. These
tools and an iPad 2 have changed the level of instruction
he gives to his students. Dusty uses all three of these
tools daily to gain instant feedback on how well his
students understand the concepts being taught. Prior to
the SRSs, it would typically take Dusty until the next day
when students turned in their homework to see if they
understood the lesson. With the implementation of the

SRSs Dusty now has instant feedback on how well the
students are doing.

If there is a need to adjust the way the concept was
taught, or if it needs to be repeated, Dusty can now do
it instantly. Using the Remote Mouse App on the iPad 2
allows him to control his promethean board from the
back of the classroom as the students can use the
board for its true intentions. More time at the white
board by the students means less verbal instruction
from the teacher, which allows for instant feedback and
deeper understanding for the students.

Dusty has always wanted a way to be able to help
students with their out-of-class assignments. It is
physically impossible for him to be at each studentʼs
home if they have a question. The ShowMe and
Explain Everything iPad Apps allow him to do this.
Instruction and reinforcement is taking place outside of
class, allowing the class time to be more student-
centered. Both allow the teacher to create example
problems or explanations on the iPad and then upload
them to the web. The example problem can be solved
simultaneously with audio
also being recorded, so
students can get immediate
reinforcement on what was
instructed during the lesson
anytime and anywhere there
is web access.

Northeast Ohio

Making a difference in the Northeast

Amherstʼs has created a way to communicate with all
stakeholders through a newsletter that is sent out 6
times a year. The newsletter shareʼs their RttT
initiatives and the work that the administration and
teachers are doing to align their goals to improve
student achievement and progress. Please visit their
website as their newsletter is consider one of our
exemplars in the state.

Good News! Cloverleaf has been one of our first
schools in the Northeast to initiate an invitation for our
specialist to visit at the building level. They are proud of
the work they have been able to continue through the
RttT grant and want us to witness how the work gets
filtered down to the building and then into action!

Strong leadership in Willoughby-Eastlake from all levels
is helping to build their capacity for understanding
teacher evaluation, by doing a book study together. The

RttT
Northwest
Regional
Coordinator
Laura
Keller

continued on p. 8

RttT
Southeast
Regional
Coordinator
Ivan Wilson
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transformation team is reading the book Teacher
Evaluation to Enhance Professional Practice. Each
meeting, they are assigned a section of the book to read
and are given a study guide to reflect on what they are
reading. The team realizes that they will need to
understand the new requirements for evaluation and feel
that it is important to have a knowledge base on how best
to go about deciding what path they should take, when
developing the components for their evaluation tool.

Formative Assessment Pilot in Northeast
Ohio=Connection to the IIS

As a State we are committed to developing an
Instructional Improvement Systems(IIS). Ohio
understands the importance of providing educators with
access to student data in order to improve overall
educator effectiveness. The IIS will benefit students,
teachers, principals, parents, policymakers and
stakeholders by providing accurate and timely information
on student achievement, linking professional development
and correlating State and LEA standards to instructional
programs and assessment strategies, and identifying
gaps in instructional programs.

One of our initial steps to creating a connection to the IIS
is helping our LEAʼs build their knowledge of formative
assessment. Assessment measures that “inform”
instruction. The IIS when in place will provide the
accurate and timely information needed when trying to
“inform” your daily practices as an educator.

The following schools should be commended for their
participation in our RttT Formative Instruction Pilot-FIP:

�Wickliffe
�Youngstown Community School
�Barberton
�Aurora
�Parma

Urban Ohio

Dayton Public Schools is “Racing to the Top” As They
Fast ForWord!

Fast ForWord is a web based reading intervention
program that if used correctly can move a child up one
reading grade level within 6 weeks. The Dayton Public
Schools (DPS) Race To the Top Team purchased this

program to address their K-8 Reading intervention needs.
In an effort to support the academic plan of all children
reading on grade level by 3rd grade and making sure all
students are ready for high school they are targeting
grades 2, 3, 7, and 8. Although these are the districtʼs
targeted grades, they also have given Principals the
authority to use this intervention with other students who
are currently below their grade level in reading.

During the week of October 17th more than 100 teachers
and Principals received introductory training on the
program. Below are the details of this training. In order to
make sure the program is implemented with fidelity
Dayton has several support systems in place. The
company is providing two implementation coordinators to
follow up with teachers and Principals who need extra
assistance. They have several on site follow up sessions
provided by the company throughout the year. During the
week of November 28th they will bring all school Fast
ForWord Leadership teams together again for data
analysis and reporting training. It is their goal that by
December all schools will be up and running using this
program with fidelity the way it is designed.

At this point DPS is still trouble shooting and assisting
some schools with scheduling, computer support and data
room support. All buildings are expected to post their Fast
ForWord Data weekly to keep track of student usage and
progress. The Principals were provided with training on
the weekly report they will receive on 11/09. During this
training the Principals were excited about this program
and anxious to continue with the implementation. In the
November 10 Transformation Team meeting, the team
had their Teacher of the Year, Deidre Neto, who is an
inspiring K-4 Intervention Specialist, present how Fast
ForWord is being implemented in her building and the
team discussed if the program is in fact being used with
fidelity in the district. Team members were willing to ask
the hard questions which they will pose to the district and
building leadership teams for definitive answers to
maintain “forward” momentum.

Expectations of the Dayton Fast ForWord PD and
Implementation:

�Reading Intervention Program for all PreK-8 Buildings.

�Sponsored by “Race to the Top”

�Targeted for students reading below grade level in
2nd/3rd and 7th/8th grade. Example: 10 targeted
2nd graders

�This program is also available to any students in
buildings with grades PreK-8 needing extra reading
intervention.

RttT Director
Maggie
Niedzwiecki

continued on p. 9
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�Fast ForWord training teams will be selected at
each building. The building Principals will select one
teacher per grade band for example: One for PK-2,
3-5, 6-8 and LIT.

�Teams will be responsible for posting Fast Forword
data in the data room.

�Teams will be trained in one building per quadrant in
the computer lab.

�Training will involve one full day of team training; one
week of support on site from the company, job
embedded follow up training will begin week of
November 28th and occur throughout the 2011-2012
school year for all participants and weekly reports
provided to Principals on the student progress.

�The company has hired two implementation
specialists that will be available upon request to all
buildings as they implement this program.

�The Building teams along with the Principals will
identify the scheduling of this intervention time. It is
not expected that the buildings will need to identify
an additional intervention block, but use their
existing intervention block for this program.

�Teams must bring their target student names to the
training. Program implementation began the week
of October 24, 2011.

For more information about how DPS is “Racing to the
Top” with Fast ForWord,
please contact Lisa G. Minor,
Dayton Public Schools
Executive Director of School
Improvement for PK-8
Schools, at
LGMinor@dps.k12.oh.us.

Central Ohio

Pickerington’s Work Outside of the Core

There is a great deal of discussion occurring in the
Central Region LEAs about non-core subject area
standards and assessments.

On Tuesday, November 8, Pickerington Local School
District held an all-day professional development session.
The districtʼs many Race to the Top initiatives were
reinforced with staff members and then district educators
broke out according to grouped subject areas.

The work for the non-core subject areas revolved around
Application Area B and how revised standards are being
implemented by the state in the next few years. A well-
informed teacher made a presentation on the common
core, revised standards, and changes in the upcoming
assessment schedule for the state.

The non-core subject areas worked on an excellent tool,
the Eye of Integration tool (found at
http://ode.state.oh.us/GD/Templates/Pages/ODE/ODEDet
ail.aspx?page=3&TopicRelationID=1705&ContentID=765
85&Content=112924) towards the middle of the page. In
that document, LEAs can find a completed example and
a blank example that can be populated. This tool
provides cross-subject connections and shows the
interconnectedness of content to provide a deeper level
of understanding for students.

Congratulations to
Pickerington for getting out in
front of the work. This is an
issue that will not go away and
acting later, not sooner, will
place LEAs behind the curve.

RttT Central
Regional
Coordinator
Scott
Spears

RttT Urban
Regional
Coordinator
Clairie
Huff-
Franklin

Year 2 Linkage Information

Spring Linkage Information Coming Soon!

While no specific Linkage training dates have been established yet, the hope is to have them set prior to the
holidays.

An “Intent to Link” communication was sent out on November 29 to those LEAs that are expected to Link in Year 2 of
RttT. That e-mail described the importance of the Linkage process and requested that a building Linkage
representative be identified and contact information provided so that all further Linkage communication could go to
one person.

In addition, several follow-up value-added training sessions will be held next fall (2012). There will be one session
specifically for LEAs that did not attend one in Year 2, and then one for LEAs that did attend but are interested in a
“refresher” on value-added information.
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Announcements

Advanced Placement Virtual Learning Grant
Available
1. Purpose

In conjunction with the Race to The Top Initiative,
the Ohio Department of Education seeks to provide
increased opportunities for Ohioʼs students to take
Advanced Placement courses. Therefore, the
purpose of this grant is to expand virtual learning
options and provide assistance for underserved
student populations to take these classes.

Schools selected to receive this mini grant will use
the $6,000 awarded to provide this population with
academic and financial support which will expose
students to online advanced placement coursework
not offered at their school.

2. Eligibility
All applicants must:
• Live in a rural or urban district AND/OR

• Provide verification that the district or school had
at least 40% of its population designated as
economically disadvantaged according to its 2010-
2011 Local Report Card.

• Have completed any prerequisites required for the
AP course.

3. Commitment
The Ohio Department of Education believes students
should be equipped with the necessary tools and
resource to be successful in the online learning
experience; therefore the agency is committed to
providing study skills and academic resources to
accompany the studentsʼ online learning.

1. Grant recipientsʼ should commit at least one
teacher to serve as Mentor Teacher who will track
and provide academic assistance to the students.
This resource will help to close the academic gap
and offer a solution to academic weaknesses.

2. Grant recipients must provide an on-site
technology support resource for students taking
online AP courses.

3. Commit Mentor Teacher and Guidance Counselor
to attend two one-day trainings on “Increasing
Access to all Students via Virtual Online Learning”
and “Successful strategies for AP virtual learning.”

4. Agree to utilize the following options for the focus
of the program: course tuition, fees and books,
Mentor teacher stipend

5. Agree to participate in the projectʼs evaluation,
which will require participation in surveys and
interviews.

Fiscal
INFORMATION RELATED TO COMPLETING THE
FISCAL DOCUMENTS WILL BE DISCUSSED
MANDATORY CONFERENCE CALL WHICH WILL
BE OFFERED on December 14th @ 1:30 p.m.

ODE MUST RECEIVE ALL ORIGINAL COPIES OF
FISCAL DOCUMENTS WITH SIGNATURES.

4. Application Information

The application is available on the Ohio Department
of Educationʼs AP webpage:
http://education.ohio.gov/GD/Templates/Pages/ODE
/ODEPrimary.aspx?page=2&TopicRelationID=661

Applications must be received by the Ohio
Department of Education by 4:00 p.m. on
December 20th, 2012
ODE Approves review and approves application-
January 13th, 2011.

The application form must be completed by school
administrators who wish to participate. Administrators will
submit applications and determine at a later date the
participants from their school. One electronic or hard
copy should be submitted to: Yolandé A. Berger, 25 South
Front Street, MS 509, Columbus, OH 43215, Phone:
(614) 466-2105, Fax: (614) 387-0421, and Email:
yolande.berger@ode.state.oh.us.

Application Area B Reporting
As you transition to the new standards and assessments,
one of your Application Area B commitments includes
providing opportunities for teachers and administrators to
participate in professional development on the new
academic standards. Over this next year and in the
subsequent years, please track and document the
professional development for which your teachers and
administrators have been involved, and the number of
teachers and administrators who have participate in
district and state-led professional development on the
standards and assessments. This information should be
included in the annual report you submit every year.



 

Exemplary Ohio Districts and Schools at the 2011 Ohio Summit 

Come see how four Ohio school districts are challenging the traditional limits of time and place to 

engage students and promote 21st century skills. 

Hughes STEMM High School, in Cincinnati, will present the "inner session". Hughes cancels traditional 

classes on four or five days during the school year to stage true 21st Century learning experiences for 

every student. Inquiry based exploration and whole group learning promotes student achievement and 

personal growth. 

The Hathaway Brown School hosts innovation events and involves the entire student body and faculty 

to address the challenge of sustaining innovative practices. 

Upper Arlington, in the Columbus area, uses 21st Century coaches to work directly with faculty and 

students to change teaching practices and promote 21st Century skills. 

The Orange City School District near Cleveland uses units of study and student mastery as ways to 

accelerate learning. 

Leaders from these districts will be presenting new, innovative ways to think about breaking the 

barrier of "seat time" and engaging students in activities that build 21st Century skills.  

Ohio Department of Education ("ODE") Continues to Roll Out Academic Standards and Model 

Curricula 

Two of the Summit's Innovation Labs, which will be held in the afternoon of the Summit, will be 

conducted by the top Department personnel in each of four subject areas. The math and science areas 

are combined into one lab with language arts and social studies sharing another.  

The ODE has spent the last two years developing new academic standards and a clearinghouse of model 

curricula and lessons. 21st Century learning served as the basis for the standards and curriculum 

revision. Educators can blend these lessons into their courses and classrooms as a way to introduce 21st 

Century skills to their students. 

 

Be sure to join us December 8th at the Columbus Convention Center to gain access to experts in 

cutting edge classroom practices and innovative teaching tools. Visit http://21stohio.org/ for more 

program details on the 2011 Ohio Summit and registration information. 

Questions? Please call Russ Harris at 614.325.9988 or Paula Aveni at 216.831.7789 

 



 

Register in STARS Today - Keywords: RttT and My Voice 

Monday, December 5, 2011  

Akron Area 

Tuesday, December 6, 2011 

Columbus Area 

Wednesday, December 7, 2011 

Dayton Area 

8:30am to 12:00pm  8:30am to 12:00pm  8:30am to 12:00pm  

Garfield High School 

Location: Restaurant 

435 North Firestone Boulevard 

Akron, OH 44301 

Columbus City Schools  
Northgate Center  

Location: Room D 

6655 Sharon Woods Boulevard 

Columbus, OH 43229 

Miami Valley Career  
Technology Center 

Location: Adult Learning Center 
Room 406 

6800 Hoke Road 

Clayton, OH 45315 

Ohio My Voice Initiative Regional Meetings  

Each event is
 

FREE and  

lim
ite

d to
 50  

parti
cipants.

 

Dr. Russell J. 
Quaglia will 

provide a  
keynote at 

each meeting. 

Review your  
survey data and 

begin action  
planning. 

“When students have high 

aspirations, they have the 

ability to dream and set 

goals for the future while be-

ing inspired in the present to 

reach those dreams.” 

Refreshments 

provided  
courtesy of 
Pearson 

Foundation 

For assistance, contact  

Michelle D’Amico at 614-752-1456 or michelle.damico@ode.state.oh.us 


