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Steps for Designing a Local Student Growth Measures Plan
The following is a suggested process for LEAs to create a plan for designing their
local student growth measures component.   

Step 1: Conduct an inventory of needs and resources.
1a. Explore opportunities for collaboration with other LEAs, ESCs and higher

education institutions within your community and/or region.

1b. Assemble a local team to design plan.

1c. Determine which teachers on staff are required to be evaluated by the new system.  

1d. Categorize those teachers into three groups: those with Value added data,
those with data from assessments on the ODE approved list and those with
none of the above data.  Within each category, note any special considerations
that may impact the plan, such as: 
u the amount of time teachers spend with specific groups of children; 
u part-time and multiple building assignments; 
u teachers on special assignment.

1e. Determine available assessments and develop a list of assessments and other
data that are appropriate for use in combination with SLOs in various grade
levels and content areas within your LEA.

Step 2:  Determine and create (if necessary) student growth measures to be used. 
2a. Determine what percentages your LEA will attribute to value added data, 

assessments from the ODE approved list and local measures within each
category. 

2b. Determine how the LEA will implement the local measures process: 
u Will shared attribution measures be included?
u Who is required to create SLOs?
u Are team SLOs are acceptable?
u How many SLOs required of each teacher?
u How SLOs will be approved?
u What guidance, training and support will be provided to teachers and evaluators?

Step 3:  Communicate expectations and refine the entire process. 
3a. Design communication plans, training and professional development opportunities

for teachers and their evaluators around requirements and implementation.  

3b. Plan a pilot of the student growth measures process, allowing multiple
opportunities for teachers to collaborate, discuss their questions and concerns
with administrators, and share promising practices with one another. 
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Overview

Ohio’s new system for evaluating teachers will provide
educators with a richer and more detailed view of their
performance, with a focus on specific strengths and
opportunities for improvement. The new system relies on two
key evaluation components, each weighted at 50 percent: a
rating of teacher performance (based on classroom
observations and other factors), and a rating of student
academic growth. 

The challenge for measuring student growth is that there is not
a single student assessment that can be used for all teachers.
Local education agencies (LEAs) must use data from the state
Ohio Achievement Assessment and Ohio Graduation Test when
available. If those are not applicable for a given subject or
grade, LEAs can choose to use other assessments provided by
national testing vendors and approved for use in Ohio. For
subjects in which traditional assessments are not an option –
such as art or music – LEAs should establish a process to
create student learning objectives (SLOs) to measure student
progress in those courses. 

This overview will outline the three types of measures to be
included, provide important definitions, and explain the three
categories of teachers based on data availability and LEA
decisions. 

Student Growth Measures
• HB 153 requires 50 percent of the teacher (and

principal) evaluation framework to include
measures of student growth.

• The student growth component includes
multiple measures.

• The student growth component includes student
growth measures for three categories of
teachers based on availability of Teacher Value-
Added and LEA decisions. 

• Teacher-level Value-Added must be included
where available (“tested  grades and subjects” =
reading and mathematics, grades 4-8).

• The Ohio Department of Education (ODE) must
create an assessment list for measuring
growth in “non-tested grades and subjects.”

• LEA-determined measures also will be
included. 

• A Student Learning Objective (SLO) process
will be utilized for LEA-determined measures.  

• Data from these measures will be scored based
on five levels, comparable to Teacher Value-
Added reports, and converted to a score in one
of three levels of student growth (Above,
Expected, Below).

• The student growth component shall be updated
as research and best practices emerge.

Why measure student growth?

The National Comprehensive Center for Teacher Quality (NCCTQ) states, “the focus on evaluating educators by
measuring growth rather than attainment is fairer to teachers and principals whose students enter classrooms well
below grade level.” These measures have the potential to inform instruction, build stakeholder commitment, provide a
critical dimension to the assessment of teacher effectiveness and, most importantly, improve student performance
across a broader set of expectations. 

How does the Student Growth Measures component fit into the evaluation framework? 

Teacher performance and student growth measures are combined in a summative teacher evaluation rating:

Teacher Performance
50%

3 Student
3 Learning Environment
3 Content
3 Assessment
3 Instruction
3 Collaboration/Communication
3 Professional Responsibility 

and Growth

Student Growth Measures
50%

3 Teacher Value-Added

3 Vendor Assessments

3 LEA-Determined Measures

Evaluation Rating

+ =

(continued on p. 3)

Accomplished

Proficient

Developing

Ineffective
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Each component’s sub-scores are combined on the lookup table to determine rating:

Teacher Performance

4 3 2 1

Accomplished Accomplished Proficient Developing

Proficient Proficient Developing Developing

Developing Developing Ineffective Ineffective

Important terms and definitions

Student Growth. For the purpose of use in evaluation
systems, student growth is defined as the change in
student achievement for an individual student between
two or more points in time (excerpted from Measuring
Student Growth for Teachers in Non–Tested Grades and
Subjects: A Primer).

Tested Grades and Subjects. The U.S. Department of
Education (USDOE) defines “tested grades and subjects”
as those covered by the state’s assessment under the
ESEA and “non-tested grades and subjects” as those
without such data. Because the definition of student
growth requires individual student achievement data from
two or more points in time, this definition typically limits the
tested grades and subjects to Grades 4-10 in the subjects
of English language arts and mathematics. In Ohio, this is
limited to reading and mathematics, Grades 4-8.

Value-Added. In Ohio, Value-Added refers to the EVAAS
Value-Added methodology, provided by SAS, Inc. This is
distinct from the more generic use of the term “value-
added,” which can represent a variety of statistical
modeling techniques. The Ohio EVAAS Value-Added
measure of student progress at the district and school
level has been a component of the Ohio Accountability
System for several years. Ohio’s Race to the Top (RttT)
plan provides for the expansion of Value-Added to the
teacher level. Value-Added calculations currently utilize
data from the Ohio Achievement Assessments (OAA). As
the new Partnership for Assessment of Readiness for
College and Careers (PARCC) assessments become
operational and replace the current assessment system,
they will be integrated into the Value-Added calculations. 

Additionally, the EVAAS data reporting system has added
several features to help educators use this important
data. Battelle for Kids (BFK) is providing professional
development and other related services across the state.

Vendor Assessment. HB 153 requires ODE to develop a
list of student assessments that measure mastery of the
course content for the appropriate grade level, which may
include nationally normed standardized assessments,
industry certification examinations, or end-of-course
examinations for grade levels and subjects for which the
Value-Added measure does not apply (the non-tested
grades). ODE released a Request for Qualifications
(RFQ) so interested vendors could demonstrate that their
assessments qualified for use in Ohio schools. The list of
approved assessments will be maintained and updated by
ODE.

Student Learning Objectives (SLOs). SLOs are goals
identified by a teacher or group of teachers that identify
expected learning outcomes or growth targets for a group
of students over a period of time. SLOs are determined by
teachers after analyzing data on student academic
performance and identifying areas that need a targeted
effort for all students and subgroups of students. As a way
to measure student growth, the objectives demonstrate a
teacher’s impact on student learning within a given
interval of instruction. Further, they enable teachers to
use their own knowledge of appropriate student progress
to make meaningful decisions about how their students’
learning is measured. As a collaborative process, SLOs
also support teacher teams in their use of best practices.

(continued on p. 4)
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Shared Attribution Measures. Shared attribution measures are student growth measures that can be attributed to a
group. This could include a district, building, department or grade-level team. These measures encourage collaborative
goals and may be used as data in the student growth component.

Multiple Measures. The teacher evaluation framework is based on multiple measures of performance and student
growth. It is important that the holistic evaluation rating consider multiple factors across time. Accordingly, there are
multiple measures within teacher performance and student growth, within and across years. The student growth
measures may include data from multiple assessments and subjects. 

Teacher Value-Added, by methodological definition, includes multiple measures on multiple levels. First, the EVAAS
methodology incorporates student test histories (across all state-tested subjects) in determining growth metrics.
Second, Value-Added creates effectiveness ratings for each tested grade and subject, as well as an aggregate
composite rating. For example and analogous to Value-Added on the Local Report Card, a 5th -grade teacher may
have a Value-Added rating for 5th-grade mathematics,  a separate rating for 5th-grade reading, and an overall
composite rating. Third, the Value-Added metric eventually will roll into a three-year average so that multiple years of
multiple measures are represented.

Three categories of teachers based on availability of Teacher Value-Added 
and LEA decisions

It is important to note that the combination of measures within this general framework will vary, depending on the grades
and subjects taught. There is not enough research yet to say which combination of measures will provide the most
accurate and useful information about teacher effectiveness. Therefore, these guidelines will be updated as research and
best practices emerge to inform revisions. 

Subsequently, the specific student growth components will be divided into three categories (A, B, C) for teachers based
on the availability of Teacher Value-Added and LEA decisions:

(continued on p. 5)
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As the teacher evaluation system is implemented and matures, LEAs may consider a phased-in, stepped approach in
designing percentage breakdowns within categories. Some student growth data will be based on the previous year’s
results (due to testing schedules, Value-Added processing and HB 153 evaluation requirements for evaluation schedule).
The Value-Added metric will utilize a three-year average, which will itself mature on a rolling basis as LEAs implement
Teacher Value-Added on a phased-in schedule beginning in 2010-2011. 

Some examples of the teacher categories

The following four examples demonstrate some different scenarios.

Data from these measures will be scored based on five levels, comparable to Teacher Value-Added reports, and
converted to a score in one of three levels of student growth (Above, Expected, Below).

Example #1: A 6th-grade mathematics teacher in Category A, based on LEA decisions, might utilize a
stepped approach so that:

Year 1: 10% Teacher Value-Added (1 year) + 40% LEA Measures

Year 2: 25% Teacher Value-Added (2-year average) + 25% LEA Measures

Year 3: 50% Teacher Value-Added (3-year average)

Example #2: A 7th-grade social studies teacher works in a district that implements the Stanford 10, which is
on the ODE-Approved Vendor List. This teacher would be in Category B. A stepped approach
could include:

Year 1: 10% Vendor Assessment + 40% LEA Measures

Year 2: 25% Vendor Assessment + 25% LEA Measures

Year 3: 40% Vendor Assessment + 10% LEA Measures

Example #3: A high school music teacher without Value-Added or Vendor Assessment data would be in
Category C, and will utilize relevant Student Learning Objectives as LEA measures:

Year 1: 50% LEA Measures

Example #4: A new teacher in a state-tested grade may not have Value-Added data in the short-term,
therefore might temporarily be in a different category. For example, a new 4th-grade reading
teacher could be in Category C for a year until relevant Value-Added data is available which
would then move the teacher to Category A: 

Year 1: 50% LEA Measures

Year 2: 10% Teacher Value-Added (1 year) + 40% LEA Measures

Year 3: 20% Teacher Value-Added (2-year average) + 30% LEA Measures

Year 4: 25% Teacher Value-Added (3-year average) + 25% LEA Measures



Three types of Student Growth Measures

The following table describes the three types of student growth measures including certain legislative
requirements and LEA options.

MUST use if available
n 0-50% if applicable
n Phased-in implementation of reading and mathematics, Grades 4-8
n Extended reporting (other grades and subjects) being piloted

EVAAS Value-Added metric, aggregated across subject areas
n 1-year report; or 2- or 3-year rolling average, based on availability

MUST use if LEA has assessment in place
n 10-50% if applicable and no Value-Added data available From ODE-Approved List 
n Vendors demonstrate how assessment can measure growth

MAY use: LEA decision (Teacher Categories A and B)
n 0-40% if used in combination with Type One or Two measures MUST use 

(Teacher Category C) 
n 50% if no Type One or Two data available Three types of LEA-Determined 

Measures
n Student Learning Objectives process for using measures that are specific to 

relevant subject matter. Measures must be district-approved and may include:
s Locally developed assessments;
s Pre/Post assessments;
s Interim assessments;
s Performance-based assessments;
s Portfolios.

n Shared attribution measures to encourage collaborative goals and may include:
s Building or District Value-Added is recommended if available;
s Building teams (such as content area) may utilize a composite Value-Added score;
s Performance Index gains;
s Building- or District-based SLOs.

n Teacher Category A (with Value-Added) also may use Vendor assessments as an 
LEA-determined measure if using both. 

1

2

Teacher 
Value-
Added

Vendor
Assessments

LEA-Determined
Measures

3
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Approved List of Assessments

Preface

Fifty percent of Ohio’s Teacher and Principal Evaluation
System is based on student growth. This component
includes multiple measures.  Value-added in grades 4-8
for reading and math at the teacher level must be one of
the measures.

The Ohio Department of Education was required to create
a list of assessments that can measure student growth to
complement the Ohio Achievement Assessment (OAA)
that provides value-added data for ELA and mathematics
in grades 4-8.

If Districts consider an assessment on this list, they must
contact the assessment vendor for details and not ODE.  

Through a request for proposal process, all vendors on the
list provided evidence and/or guidance on how the
vendor’s assessment could be used as a growth measure.
Vendors also provided evidence that the assessment had
been used to measure growth in other states or LEAs or
demonstrated how it could be used to measure student
growth.  LEAs should consider this guidance when
reviewing the assessments on the approved list, and
making local decisions about assessment implementation.
All vendors on the list provided information on the
alignment of their assessments to the Common Core and
revised Ohio Standards.  Inclusion on the approved list
indicates that the vendor assessment does at least meet
minimum alignment. 

Student Growth Measures

The vendors provided evidence that the assessments
meet these fundamental requirements for measuring
student growth:

1)  Be highly correlated with curricular objectives 

2)  Have enough "stretch" to measure the growth of both 
low-and high-achieving students 

3)  Meet appropriate standards of test reliability. 

For specific details required in the Request for Quote:

http://education.ohio.gov/GD/Templates/Pages/ODE/ODEDe
tail.aspx?page=3&TopicRelationID=1578&ContentID=13956
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Approved List of Assessments

STAR Early Literacy/Renaissance PK-3 ELA X Renaissance Learning STAR.pdf

STAR Math/Renaissance G1-3, 9-12 Math X Renaissance Learning Math.pdf

STAR Reading/Renaissance G1-3, 9-12 Reading X Renaissance Learning Reading.pdf

Stanford 10/Pearson K-12 Math Science, Social Studies,
Solution 1 X Pearson Stanford 10.pdf

Stanford Aprenda 3/Pearson K-12 Math Science, Social Studies,
Solution 2 X Pearson Aprenda 3.pdf

Terra Nova 3/CTB K-12, 1-12 ELA, Math, Science, Social Studies X CTB McGraw-Hill.pdf

Iowa Assessments/Riverside K-12 ELA, Math, Science, Social Studies X Riverside Iowa Assessments.pdf

Riverside Interim Assessments G 2-11 ELA, Math X Riverside Interim Assessments.pdf
/Riverside

Performance/Global Scholar K-12 ELA, Math, Science X Global Scholar.pdf

iReady Diagnostic/Curriculum Associates K-8 ELA, Math X Curriculum Associates LLC.pdf

Explore/ACT G 8-9 ELA, Math, Science ACT Explore.pdf

Quality Core/ACT G 9-12 End of Course Exams: 
Algebra I, II, Geometry, Pre-Calculus, Biology, ACT Quality Core.pdf

Chemistry, Physics, U S History

the ACT/ACT G 11-12 ELA, Math, Science ACT - The ACT.pdf

PLAN/ACT G 10 English, Reading, Math, Science ACT Plan.pdf

Compass/ACT G 10-12 Writing, Reading, Math ACT Compass.pdf

MAP/NWEA G 9-10 Science NWEA Science.pdf

MAP/NWEA G 9-12 Math Reading, Language Usage NWEA Math Reading Language Usage.pdf

Assessment Name / Vendor Name Grade(s) / Subject(s) Services  Summary
Vendor provided

evidence and guidance
on using assessment
results for student
growth measures
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Additional Vendor Endorsement Information

If measuring growth, the vendor provided evidence of one
or more endorsement category (noted as follows) that is
applicable to the assessment: 
1) EVAAS® Value-Added 

a) Evidence that the assessments have been
previously used by SAS® for value-added
modeling (VAM) and results are provided to
SEA’s and LEAS’s through the SAS®

Education Value-Added Assessment System
(EVAAS®) or the assessment results meet the
criteria to be used in the SAS® value-added
analysis, or;

b) Evidence regarding the potential use of the
assessment in the SAS VA analysis must be
provided by SAS EVAAS® the assessment
can be administered at the end of each
academic year or at the conclusion of a
course where end-of-course assessments are
provided, and;

c) Information about how data the verification
information being  collected  through ODE’s
teacher linkage system will be used to assure
accurate teacher attribution;

2) Other Student Growth (previous experience)
a) Evidence that the assessment has been used

previously to produce measures of student
growth by other SEA’s or LEAS’s to yield a
measure of teacher effectiveness, and;

b) Evidence that the assessment can be
administered at the end of each academic
year or at the conclusion of a course where
end-of-course assessments are provided,
and;

c) Evidence of statistical reliability and how the
provider attends to measurement bias
including students with incomplete records,
measurement errors in test scores, and
testing administration protocols, and;

d) Evidence that the student growth model
attributes instructional influence on student
academic progress accurately to the teacher,
and;

e) Demonstration that the results can be
equated to the levels of teacher effectiveness
structure, modeling the state’s EVAAS®

classifications. 

3) Other Student Growth (Use may be developed)
a) Evidence that the assessment can be used to

produce measures  of student growth to
determine levels of teacher effectiveness,
and;

b) Test data meet the criteria expressed in on
assessment security, and;

c) Evidence of statistical reliability and how the
provider attends to measurement bias
including students with incomplete records,
measurement errors in test scores, and
testing administration protocols, and;

d) Evidence that attributes the instructional
influence on student academic progress
accurately to the teacher, and;

e) The results can be equated to the levels of
teacher effectiveness structure, modeling the
state’s EVAAS® classification

NOTE: The Ohio Department of Education does not
approve the monetary aspect and cost structure of the
provision of services. Monetary aspects and cost
structure of the provision of services are determined
between the District and the vendor. ODE will not provide
any funds for district use of the assessments on this list
or any other assessments the district may consider for
their Evaluation Program.

View the RFQ at:  

http://education.ohio.gov/GD/Templates/Pages/ODE/ODEDe
tail.aspx?page=3&TopicRelationID=1578&ContentID=13956
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Fourth and Final Webinar in the 
Year 2 Webinar Series Reminder!
Topic: Roster Verification: Answers to Frequently
Asked Questions and Misconceptions

Date/Time: May 14, 2012, 3:30 p.m. – 4:30 p.m.

Presented by Ohio RttT and Battelle for Kids, this fourth
Webinar is designed primarily for those linking for the first
time and principals who have linked before but still have
specific questions about the process.

A panel of experts will entertain questions from listeners
concerning complex linkage/roster verification scenarios.
Answers to frequently asked questions and clarification of
common misconceptions will also be shared.  

Register through STARS to participate. 

Linkage/Roster Verification Training Dates
Ohio Race to the Top district principals or support staff
(building-level leaders) who have never completed the
linkage/roster verification process should plan on
attending a half-day regional training workshop, designed
to provide support on the linkage/roster verification
process and how to use BFK•Link®. Workshops include:
one-on-one instruction on how to facilitate roster
verification for your district, reconcile any teacher-student
linkage issues, and how to support, monitor, and review
teacher completion of their rosters. You will gain hands-on
experience, log in to the system and begin the school
setup process.

Please bring a laptop computer or iPad or school
identification information. Space is limited to the first
50 registrants to ensure quality training. 

Register in STARS by April 10, 2012.

Please note: Linkage webinars will be available for those
who have completed the linkage process in the past. More
information about these linkage webinars is coming soon. 

Upcoming Training Dates:
Akron: May 3, 2012 - The University of Akron, Student Union,
303 East Carroll Street, Akron, OH 44325, (330) 972-7111; click
here for directions
9:00 a.m. - 11:30 a.m. and repeated 1:00 p.m. - 3:30 p.m.

Athens: April 16, 2012 - Ohio University Athens, Baker
University Center, 1 Ohio University, Athens, OH 45701, (740)
593-4020; click here for directions
9:00 a.m. - 11:30 a.m. and repeated 1:00 p.m. - 3:30 p.m.

Cincinnati: April 19 or May 1, 2012 - Hamilton County ESC,
11083 Hamilton Avenue, Cincinnati, OH 45231, (513) 674-4200;
click here for directions 
9:00 a.m. - 11:30 a.m. and repeated 1:00 p.m. - 3:30 p.m.

Cleveland: April 20, 2012 - Corporate College East, 4400
Richmond Road, Warrensville Hts., OH 44128, (216) 987-2800;
click here for directions
9:00 a.m. - 11:30 a.m. and repeated 1:00 p.m. - 3:30 p.m.

Cleveland: April 16 or May 4, 2012 - Educational Service
Center of Cuyahoga County, Harry E. Eastridge Professional
Development Center, 5700B West Canal Road, Valley View, OH
44125, (216) 524-3000; click here for directions 
9:00 a.m. - 11:30 a.m. and repeated 1:00 p.m. - 3:30 p.m. 

Columbus: April 19, April 20 or May 3, 2012 - BMI Federal
Credit Union, 6165 Emerald Parkway, Dublin, OH 43016, 
(614) 707-4000; click here for directions 
9:00 a.m. - 11:30 a.m. and repeated 1:00 p.m. -1:30 p.m.

Dayton: May 4, 2012 - Montgomery County Educational
Service Center, 200 S. Keowee Street, Dayton, OH 45402,
(937) 225-4598; click here for directions
9:00 a.m. - 11:30 a.m. and repeated 1:00 p.m. - 1:30 p.m.

Lima: April 17, 2012 - Veterans Memorial Civic and Convention
Center of Lima/Allen County, 7 Town Square, Lima, OH 45801,
(419) 224-5222; click here for directions
9:00 a.m. - 11:30 a.m. and repeated 1:00 p.m. - 1:30 p.m.

Mansfield: April 18, 2012 - Mid-Ohio Educational Service
Center, 890 West 4th Street, Suite 100, Mansfield, OH 44906,
(419) 774-5520 ext. 345; click here for directions 
9:00 a.m. - 11:30 a.m. and repeated 1:00 p.m. - 3:30 p.m.

Toledo: April 30 or May 2, 2012

April 30: Bowling Green State University, Bowen-Thompson
Student Union, Bowling Green, OH 43403, (419) 372-9000; click
here for directions 
9:00 a.m. -11:30 a.m. and repeated 1:00 p.m. - 3:30 p.m.

OR

May 2: ESC of Lake Erie West, 2275 Collingwood Blvd,
Toledo, OH 43620, (419) 245-4150, Follow this link for
directions: click here
9:00 a.m. – 11:30 a.m. and repeated 1:00 p.m. – 3:30 p.m.

Wilmington: April 30, 2012 - Holiday Inn & Roberts Convention
Center, 123 Gano Road, Wilmington, OH 45177, 
(937) 283-3250; click here for directions
9:00 a.m. - 11:30 a.m. and repeated 1:00 p.m. - 3:30 p.m.

Youngstown: April 17, 2012 - Mahoning County Career and
Technical Center, 7300 North Palmyra Road, Canfield, OH
44406, (330) 729-4000; click here for directions 
9:00 a.m. - 11:30 a.m. and repeated 1:00 p.m. - 3:30 p.m.

Zanesville: May 1, 2012 - Muskingum Valley Educational
Service Center, 205 N. Seventh Street, Zanesville, OH 43701,
(740) 452-4518; click here for directions
9:00 a.m. - 11:30 a.m. and repeated 1:00 p.m. - 3:30 p.m.
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https://safe.ode.state.oh.us/portal
https://safe.ode.state.oh.us/portal
http://www.uakron.edu/studentunion/directionsandparking/
http://www.ohio.edu/eventservices/baker/directions/
http://maps.google.com/maps?q=11083+Hamilton+Avenue,+Cincinnati,+OH+45231&hl=en&sll=37.0625,-95.677068&sspn=37.273371,70.576172&safe=high&hnear=11083+Hamilton+Ave,+Cincinnati,+Ohio+45231&t=m&z=16&iwloc=A
http://www.corporatecollege.com/directions/Pages/CCE.aspx
http://esc-cc.org/public/pd/pd_maps_directions.cfm
http://www.bmifcu.org/index.php?option=com_content&view=article&id=68&Itemid=188%23Dublin
http://www.montgomery.k12.oh.us/
http://www.limaciviccenter.com/visiting.html
http://www.midohioconferencecenter.com/pages/Generalinfo.html
http://www.bgsu.edu/offices/sa/union/page10314.html
http://www.lucas.k12.oh.us/contact-us
http://www.robertscentre.com/directions.asp
http://www.mahoningctc.org/Student_Site/contact.htm
http://www.mvesc.k12.oh.us/54



